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ARTICLE I 
PREAMBLE 
THIS AGREEMENT made and cnlcrcd into this __ day of ,2016, 
by and between the FREEPORT UNION FREE SCHOOL DISTRICT, Freeport, New 
York (hereinafter referred to as the "District") and the FREEPORT TEACHERS 
ASSQCIATION, (hereinafter referred to as the "FTA"). 
The term of the eontract shall be for seven (7) years as follows: July 1, 2013, to 
and including June 30, 2020. 
WITNESSETH 
WHEREAS the parties hereto are desirous of entering into an agreement in 
aceordance with Article 14 of the Civil Service Law known as the "Publie Employees 
fair Emplo)TIlent Act" (hereinafter referred to as the "PEFEA") pursuant to which the 
FTA is recognized as the bargaining agency for the covered employees as hereinafter set 
forlb. 
IT IS HEREBY MUTUALLY AGREED AS FOLLOWS 
ARTICLE II 
RECOGNITION 
A. NATURE AND TERMS - The District hereby recognizes the FTA as the 
exelusive representative of the employees of said writ for the purposes of negotiations 
regarding wages, hours, terms and L:onditions of employment pursuant to the PEFEA and 
any other relevant laws or statutes. Unchallenged representation shall eonfonn to Article 
14 ofthe Civil Service Law and the PEFEA. 
During the period of recognition hereunder the District agrees not to 
negotiate or otherwise bargain with any other organization representing or cla.i:rlling to 
represent employees within the employer-employee negotiating unit represented by the 
FTA. 
B. NEGOTIATING UNIT - The unit for whieh the FTA is recognized is 
hereinafter called the "bargaining unit" and shall be composed of the following 
employees of the District professionally certiflcated by the Department of Education of 
the State of New York, or occupying any position for which such professional 
certification is nonnally required: classroom teachers, assistants to the principal, tcam 
leaders, lead teachers, cluster leaders, science facilitators, department heads, curriculum 
specialists, special teachers, nurse teachers, librarians, guidance counselors, school 
psychologists, registered nurses, attendance teachers, non-classroom teachers, 
Community School teachers, part-time professional employees, speech and language 
therapists, and school social workers; excluded from said negotiating unit are the 
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Superintendent of Schools. all central office administrators, building principals, assistant 
principals, directors, coordinators and members of other recognized bargaining units. 
C. DU ES DEDUCTION - Unless directed to the contrary hy a duly 
constituted legislative, administrative or judicial authority other than the Board of 
Education. the Superintendcnt agrees to deduct from the salaries of member-employees 
their dues as said employees individually and voluntarily authorize the Superintendent in 
writing to dcduct. The same shall be fOI"'Narded to the FTA montWy. Authorizations 
shall be given to the Superintendent in v.Titing. The FTA will certify to the District, in 
writing, the dues deduction for eaeh member. 
In the cases of dues deduction authorizations delivered after October 1, 
deductions will be divided pro rata for the remainder of the year equally'among the 
remaining pay periods. 
The Association agrees to indemnify the District for any improper or 
illegal payments made to the Association under the foregoing ebeckoff of Assoeiation 
dues. The Freeport Teachers Association shall be notified of any dues deduction 
withdrawals. 
D. AGENCY FEE - Every member of the bargaining unit who is not a 
member of the Association shall, within 60 days, after the initial date of employment or 
within 30 days after this section becomes effective, whiehever is later. pay to the 
Association an Agency Fee. Sueh fee shall be certified to the District by FTA and shall 
be consistent with requirements of law. The Association shall forward to the District a 
list of non-members and the sum of money to be deducted ITom each teacher's paycheck 
for the Agency Fee. Said amount shall be deducted from each teacher's paycheck in a 
manner equivalen~ insofar as possible, to that used for deduction of dues of members of 
the Association. Not later than 30 days after receipt of a list of non-members, the District 
shall forward said amount to the Association. 
E. VOTE/COPE DEDUCTION - The Board agrees to deduct from the 
salaries of the members who so choose, contributions to Vote/Cope, upon presentation to 
the Board of individually signed authorization and which shall remain in effect unless 
written notiee revoking said authorization is given to the Board by individual employees. 
Such sum, to be determined by each individual member, will be deducted, beginning with 
the second paycheck in September. The Board shall transmit the monies so colleeted 
within five (5) calendar days of the installment dates to the Treasurer of the Association. 
The Board, its officers or employees shall be relieved of any and all liabilities coneerning 
the monies so deducted when the monies are delivered to the Treasurer of the 
Association. 
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DEFINITIONS
 
As used in this paragraph (E) lhe following terms shall have the respective 
meanings set forth below: 
"Administration" and/or "Administrator" means any and all professional 
tmlployecs of the Freeport Public Schools not induded in the bargaining unit. 
"Board" means the Board of Education, Freeport Union Free School District. 
Freeport, New Yark. 
"Chief Executive Officer" means the Superintendent of Schools, Freeport Union 
Free School District, Freeport, New York. 
"Bargaining Unit" means that group of employees of Freeport Union Free School 
District, Freeport, New York, consisting of the following employees of the District, 
professionally certificated by the Department of Edueation of the State of New York, or 
ol,;l,;upying any position tor which such professional certification is normally required: 
classroom teachers, nurse teachers, assistants to the principal. team teachers, kad 
teachers, cluster leaders, science facilitators, department head!), cumcuhun specialists, 
special teachers, librarians, guidance counselors, school psychologists, registered nurses, 
attendance teachers, non-classroom teachers, Community School teachers and part-time 
professional employees; excluded from said negotiating unit are thc Superintendent of 
Schools. all central office administrators, building principals, assistant pllncipals, 
directors, coordinators, and members of other recognized bargaining units. 
'Teachers, Employees" used interchangeably means any member or non-member 
of the FTA who is in the bargaining unit and eovered by lhis agreement. 
"Non-Member" means any employee of the Freeport Union Free School DisLrict, 
Freeport, New Yark, in the bargaining unit who is not a member of the FTA. 
"Member" means any dues paying member of the FTA. 
"Freeport Public Schools" means Freeport Union Free School District, Freeport, 
New York. 
"FTA Building Representative" means any duly designated represent.ative of the 
Freeport Teachers Association for each school building. 
"Elementary School" means each and everyone of the following school 
buildings: Archer. Atkinson, Bayview, Columbus, Giblyn and New Visions. 
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IMPASSE PROCEDURES 
If negotiations reach a point where either party feels the proceedings are no longer 
productive, an impasse may be declared by that party. 
The District and the FTA agree that if an irnpa5sc is reached, either party will 
contact the Public Employment Relations Board within three (3) days or as soon 
thereafter as the same may be arranged to request the services of a mediator, fact finder, 
etc. and both parties agree to follow the provisions of the Public Employees' Fair 
Employment Act in regard thereto. 
NEGOTIATIONS PROCEDURES 
1. Upon a request of either party for a meeting to open negotiations for a 
subsequent employment agreement, a mutually acceptable meeting date, pJace and time 
shalJ be set. 
2. The District and the FTA mutually agree to exchange infonnation on 
matters to be negotiated. 
3. The parties recognize that when an -agreement is reached, the same will be 
reduced to writing. Copies of thc instrumcnt will be executed and exchanged hy the 
parties and,will be binding upon both. 
AMENDMENTS 
This Agreement may be amended by mutua] consent of the District and the PTA 
in writing. 
ARTICLE III 
TEACHER INVOLVEMENT 
The FTA has delivered a letter to the District simultaneously with the execution 
of this Agreement stating that as long as 8 N.Y.C.R.R. § I00.11 remains in effect, the 
Teaeher Involvement Committee ("TIC") shall be suspended. If §100.1l is repealed or 
substantially modified, the parties will reinstitute thc TIC as follows: 
Both the PTA and the District recognize the need for the involvement of the 
professional staff in the development ofprograms and curricula. 
A In order to accomplish this, an FTA committee., comprised of one teacher 
from each building and two additional members from the building or department to be 
affected by the proposed change, will meet wilh Administrative representp.tives 
designaled by the Superintendent. 
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B. This body will meet from the initial stage of planning and will appoint a 
recorder to take minutes. Copies of the minutes will be sent lo the members of the 
Committee, Superintendent and President of the Association. 
C. The committee \\-111 be involved with all locally funded programs and 
currienla and with all federally and state fundcd programs and curricula where 
practicable. 
D. It is understood the committee will meet when necessary, within 
reasonable limitations, and that enough time will be allowed for adequate research and 
development. The TIC Chairper~'On and the administration representative shall jointly 
establish the agenda for each TIC meeting and finalize it 48 hours in advance of the 
meeting. Either party may add one item to the agenda not mutually agreed upon in 
advance. Both the District and the Association will provide the oommittee with any 
information at its disposal. After the research of the committee is completed, a 
reasonable span of time will be allowed to elapse before a report ....'ith the 
recommendations is issued. 
E. If the FTA committee disagrees with the Administrative representatives, a 
meeting will be arranged with the Superintendent, the President of the Association, and 
the committee to see if the differences can be resolved. If the differenees cannot be 
resolved at this meeting, and the District intends to proceed with the program or 
curriculum, the FTA reserves the right to reduee its Objection to writing for the 
Superintendent to submit to the Board along with the proposal. 
The committee will be involved in the evaluation of existing programs for 
the purpose of suggestin'g alterations and changes. 
The commillee will be involved in the development of proposed building 
programs. 
All subject teachers will be involved in the selection of textbooks and 
materials. 
The committee will suggest to the Superintendent suitable summer 
curril:ulum revision committees to be funded by the Board if economically feasible. 
The teacher members of TIC, in consultation with the administrative 
representative, shall engage in a process of review and evaluation regarding the role, 
structure and functions of the Teacher Involvement Committee. Recommendations 
resulting from this proeess shall, upon mutual agreement between the Superintendent of 
Schools and the PTA President, be incorporated into the eurrent contract agreement. 
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F. DISTANCE LEARNING 
1. \Vhereas, distance learning is a relatively new mode of instruction 
utilizing interactive technologies, the Distriet and the FTA mutually recognize the 
need and desirability for a flexible and innovative approach to the design and 
implementation of a,distance learning system. 
2. The parties further agree that the optimal role of distance learning 
within the Freeport Public Schools should evolve as the advantages, constraints, 
disadvantages and limitations inherent in sueh an endeavor become apparent 
through a continual and mutual process of evaluation. 
3. Effective July 1, 2015, the District maintains the right to utilize 
outside resources to implement distance learning eourses. Said learning courses 
do not have to be created, designed and/or taught by members of the FTA. 
However, the implementation of any such distance learning course(s) shaH not 
result in the loss of employment or reduction in instruction time for any unit 
members, on staff as of June 30, 2015. (The foregoing shall also apply to any unit 
member on a preferred eligibility list as of June 30, 2015.) In addition, distance 
learning courses shall not be offered for aoy course in which student performance 
is required to be used in the calculation of a writ member's composite 
effectiveness score under the District's Annual Professional Perfonnance Review 
(APPR) plan, law or regulation, and includes any course which is a pre~requisite 
for a following course which eulminates in a Regents examination. 
4. The FTA shall select teacher represcntatives for the Distanee 
Learning Comminee with lhe unden.tanding that the school district administration 
is free to select any staff member as an administrative representative, regardless 
ofhargaining Wlit membership. 
a. Other than course.<; offered under the authority of thc 
District, sel forth in paragraph F(3) above, the District and the FTA 
shall mutually engage in all planning, implementation and evaluation 
relating to distanee learning courses. 
b. Partieipation in distance learning shall be voluntary 
on the part of the teacher. 
c. Any problems related to the distance learning center 
which cannot be resolved at the building level shall be referred 10 the 
Superintendent and the FTA President. They will attempt to resolve 
those problems in a mutuaHy acccptable manner with input 'from staff 
members ofthc building(s) invoh;ed. 
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G. COMPUTER TECHNOLOGY AND E-MAIL 
Etredive July 1, 2003, instruc.tional employees shall be responsible to 
make use of the District's e-mail system on District provided equipment, the District's 
assigned e-mail address and the student infonnation data system. Employees shall use 
other District technologies. Access to appropriate training, support and computer 
equipment shall be provided. 
ARTICLE IV 
ACADEMIC FREEDOM AND ACADEMIC RESPONSIBILITY 
Teachers shall have the right [0 introduce and explore controversial material. 
provided only that the material and the manner in which it is presented are in good taste, 
appropriate to grade level, and relevant to course content. 
A teacher shall he judged principally on the basis of his/her teaching ability and 
hislhcr competence in hislher professional field without regard to such factors as race, 
sex, nationality, and religious or political helief and affiliation or laek of them or behavior 
not demonstrably related to hislhcr teaching function, provided that none of these is of a 
:subversive nature. 
ARTICLE V 
TEACHERS' PERSONNEL FILES 
Any instructional employee shall be permitted to examine hislhcr districUbuilding 
level personnel files ahsent specifle waivers regarding pre-employment references. No 
uther person seeking access to a teacher's file may see said file without the explicit 
permission of the teacher, 
Nu m;1lerial shall bc placed in an employee's personnel file unless that empluyee 
has heen sent a eopy of the material. 
An employee has the right to append an answer or st;1lement to any material filed 
whieh shall be attached to the file copy. Upon request, a teacher shall be given a copy in 
writing of any material placed in his/her pcn>orme1 file. 
No grievancc doeument indicating participation in a grievance either as grievant, 
witness, or other participant will be entered in a teacher's file. 
Complaints directed against a teacher shall promptly be caHed tu the teacher's 
attention, and the teacher shall be afforded an opportunity to reply to the same. No 
derogatory complaint, lener, or report shall be placed in the teacher's file without the 
,teacher's knowledge and the teacher's written acknowledgment that he or she has been 
afforded an opportunity to make a written statement ofexplanation. 
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ARTICLE VI 
PLACEMENT OF PERSONNEL 
A. VACANCIES 
1. A list of vaeaneies and/or new position.s to be filled for the 
forthcoming school year shall be posted as soon as possible but not later than June 
10th in each sehool building. In addition, a list of vacancies fUf positions other 
than classroom teaching occurring during the school year and the summer recess 
shall be forwarded to all staff members when vacancy occurs. In filling such 
positions, consideration shall be given to presently employed teachers. 
2. State and Federally funded teachers shall have the same rights as 
district funded teachers. 
3. When vaeancies within the school system occur during the school 
year, the Superintendent may fill such a vacancy on an acting or pennanent basis. 
In the event that sueh vacancy is filled on an acting basis, the position will be 
oomidered vacant at the end of the school year. The aeting staff member so 
affected shall have an opportunity to apply for said position. 
B. VOLUNTARY TRANSFERS 
Requests by a teacher for transfer to a building or position s:hall be made 
in writing and filed with the Assistant Superintendent for Personnel. Requests by a 
teacher tor transfer to a different class shall be made in writing and filed with the 
Building Principal. Such requests may be renewed each year and if renewed ~ill be 
reviewed by the Administration. An applicant for either transfer or ehange of position 
shall be notified in writing as to the action, as soon as possible. No request will be 
unreasonably denied. 
C.	 SUBJECT MATTER ASSIGNMENT AND INVOLUNTARY 
TRANSFER 
l. Subject Matter Assignment 
a. Teachers shall be given notice of subjeet matter assignment 
by June 10th for the September term. 
b. In the event of an unanticipated population shift or 
unexpected personnel changes. occurring after June lOth of a given year, 
the foregoing notice requirement shall not be applicable. In such an event, 
the District ~ilI notify the affected employee(s.) of the required ehange 
within one week of the District's disco\-'ery of $e need for the change in 
assigrnnent. 
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2. Involuntary Transfer 
a. In the event of involuntary transfer(s) arising from the: 1) 
abolition of positions; 2) creation of new school programs or positions; or 
3) grade level restructuring, the Dislrii.:t will endeavor to seek volunteers at 
least thirty (30) days before involuntary transfers. However, the 
detemlination of which staif shall be involuntarily transferred shall l1e in 
the sole diseretion of the administration. 
b. The District shall give affected teaehers sixty (60) days 
notice prior to involuntary transfers. For the September assignment, such 
notiiXs shall be given by June 10th. 
e. The aforesaid notiee requirements shall not apply in the 
event of an unanticipated. population shift or unexpeeted personnel 
changes oeeurring after June lOth of a given year. In such an event, the 
District will notify the affected. employee of the required change in writing 
within one week of the District's d.iscovery of the need for the transfer. 
d. 1n the event of an involuntary transfer for one of the three 
reasons in §2(a) above, the notiee of transfer shall also oontain the reason 
for the individual's selection. 
D. ASSJGNMENTS 
1. When new specialized programs are created. or such existing 
programs (e.g. block organization) are altered so as to effect a transfer of 
personnel, Administrators will discuss such transfers with the people involved 
hefore such transfers are effected, where practicable. 
When vacancies oecur in these programs, wherever possible, 
applicants for new positions should oonfer with present faculty members with 
whom they would be directly involved. 
2. By the end of the school year, secondary school personnel shall be 
notified of their teaching assignments as to subject matter for the fortheoming 
school year where possihl e. 
3. Speeial subject teachers in the elementary schools are permitted to 
assist the principal in formulating the special suhject sehed.ules. 
Special subject teachers such ~o;; art, musie, gym, librarians, shall 
have five (5) preparation periods per week excluding their lWlch period. 
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E. CO-CURRICULAR ASSIGNMENTS 
1. A joint co-curricular committee shall be composed of six persons: 
three FTA members to be appointed by the FTA President and three members of 
the Administration to be appointed by the Superintendent. 
2. The joint committee shall be responsible for reviewing the arulUal 
program of co-curricular activities and make recommendations to the 
Superintendent regarding the operation of the program, the number and type of 
co-curricular activities and the number of units allocated to specific co-curricular 
activities. 
3. After the Committee forwards its recommendation report 10 the 
Superintendent, the Superintendent shall confer with the FTA President prior to 
making a reconunendation to the Board of Education. 
ARTICLE VII 
MAINTENANCE OF DISCIPLINE 
A Student discipline is the mutual responsibility of both teachers and 
administrators. 
B. As soon as it is reasonably possible teachers will report to their building 
principal, or hislher duly authorized alternate, all threats of physical violence and/or 
verbal abuse to their persons or the persons of others and all cases of aetual student 
physical violence sustained by them or others in their presence. Unless there are extreme 
extenuating circumstances, before their departure from school on the day of any such 
assault, threatened or actual, teachers involved in or observing such incident.s shall submit 
a written report indicating the name or names of the individual or individuals responsible, 
and write an accurate and detailed description of all events leading up to the assault or 
actual physical attack. 
A report of any physical injury 10 the teacher shall be tiled in the sehool 
Health Office. 
In the event that a student is engaged in extremely dangerous and/or 
outrageous behavior in the classroom, the teaeher is required to exercise emergency 
meac:;ures to assure the teacher's safety and the safety of the students in his or her charge. 
C. A teacher is charged with the responsibility of maintaining discipline in all 
assigned areas. In so doing the teacher may employ such means, and eall upon such 
available assistance as is pennitted by law and Board Poliey. 
It shall be the responsibility of the building principal or hislher designee 
for such purpose, to deal with diseiplinary c,ases referred to himJher. 
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D, Teachers are charged with the responsibility of acting in loco parentis to 
the students under their care and control. [n the event of any charges or complaints, 
either civil or criminal in nature, against a teacher arising out of any imposition of 
punishment or discipline, the Dislrict will provide the tencher with counsel for the 
defense of such charges, and the District will additionally save the teacher harmless of 
liability in accordance with the laws and statutes in such cases. 
in the event of a serious incident, a teacher shall be infonned of hislher 
rights to seek remedy through public agem.:.ics. 
E. Teachers shall be reasonably responsible (but not economically 
accountable) for supervision of school property wherever the same IDay be located. 
Teachers shall accept temporary emergency duty assignments on school property when 
sueh supervision is required for the safety and conLIol of the students. Whenever possible, 
these assignments should be given to teachers already assigned to a non-classruom duty. 
Teachers on prep periods will not be requesled to perform those assiguments except ill 
ca'ies of emergeney. 
F. A disruptive student is defined hereiu.'lS ZI. student who, based upon hisJher 
school record and overt behavior, demonstrates a consistent inability to exercise self­
control aJld abide by established school policies. No disruptive student shall knowingly 
be assigned io atlY class withant the teacher first being alerted as to the .known fact~ 
relative to such student. Guidance counselors shall forward infonnation as it relates to 
the student in tbe classroom situ.ation. Teachers should review student records to 
ascertain the known facts regarding students assigned to their c1a~ses and consult with the 
building principal, or bislher alternate, on students about whom they would like more 
information concerning past disruptive beha...ior. 
Redssigrunent of a stude.nt mutually recognized as a serious disciplinary 
problem will be done only after consultation with the teachers involved. No teacher shall 
be assigned an excessive number of such students. 
G. Teachers shall be responsible for notifying a parent or guardian of il 
student, by telephone (if accessible) and in 'Writing, of the unacceptable behavior 
exhibited by the student in instructional areas. In large group situations, sueh as cafeteria 
and yard, the administration assisted by teachers will work jointly 10 resolve the situation. 
In dealing with disruptive students, teachers shall receive guidance, 
assistance and such information as may lawfully be made available to them by ~md from 
the Administration, ancillary services and facilities provided by the District. 
When a parent-teacher conference (other than a routine conference) is 
scheduled involving the disruptive conduct of a student, such conference shall be held in 
the presence and under the direction and supt:ni",ion of a designee of the Administration. 
Wherever possible, such designee shall not be another teacher. A summary of the 
conference and the action, if any, to be taken shall be submitted. in writing, to the 
principal and to the SupaiIltcnd~nt duly executed by the teacher and the administrative 
designee. 
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The teacher shall submit to the building principal, or hislher designee, a 
written report summarizing the steps taken and the results achieved regarding disruptive 
srudents in the teacher's charge. 
In the event that action is taken against a disruptive student which results 
in exclusion, suspension, expulsion, court, Superintendent or Board hearings or other 
procedures the teacher agrees to cooperate with the Administration in all respects in 
regard thereto. Following such action., if a student is returned to class, the teacher will be 
advised of the fact, circumst.ances and conditions of such re~admittance. 
Teachers may request or be invited by the Administration to participate in 
conferences preceding a student's return from suspension. 
H. TeacheTS in the secondary schools are required to take attendance in each 
of thcir classes and record every absence or tardiness of a student. Written excuses for 
absence or tardiness must be presented to the home room teacher and retained until the 
same may be collectively filed in the appropriate Administrative office designed therefor. 
ARTICLE VIII 
WORKING CONDITIONS IN SCHOOLS 
A. CLASS SIZE 
1. The parties agree that class size is a significant factor in 
determining the quality of education. Classes should be small enough to provide 
for educational excellence, but the factors of financial ability of the District and 
existing physical facilities must also be considered. 
2. The parties further recognize that it is our common objective to 
provide teacher-pupil ratios that are realistic in terms of financial responsibility 
10 thc community, and conducive to a proper learning environment for the 
students. 
3. Effective July I, 2003, the following class size standards shall be 
utilized by the District for planning the budgets for the remaining years of the 
agreement: 
Pre-K 20 
Kindergrurten 24 
Elementary 30 
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4. Effective July l, 2003, at the secondary level, Leachers may be 
assigned a total load of 141 students when the teacher is assigned to a five day 
cycle schedule of classes. Teachers assigned to a full or a partial AlB schedule 
may have a total load of 141, but may be assigned a load of up to 168 pupils. In 
the event that a teacher with a partial or full AlB schedule is actually assigned a 
total load exceeding 141, the teaeher shall be paid $25 per day during the period 
of assignment of pupils beyond 141. 
5. The parties agree that self-contained ESL classes will nol exceed 
25 at the elementary and seeondary levels. ill lhe event that elemental)· and 
secondary level ESL <.:lass exceeds 20 students, the District will provide an aide 
to assist in the class. This paragrl:lph is not applicable to the dual language 
program. 
Special Education class sizes will comply with the provisions of 
Par1200 of the Regulations of the Commissioner of Education. 
6. It is furthl-,,[ rerognized that under certain conditions such as music, 
physical education, or special programs requiring ilexibility, it is educationa]Jy 
advantageous to work in Ji70ups larger or smaller than the maximums set forth, 
reasonable effort will be made to balance class loads within the department and 
grade. 
7. The District may exceed the class size sLandards set forth in 
subsection 3 above hy up to two pupils in the event of the following situations. 
III J::uch event the District shall pay a stipend to the affected teacher of $900 for 
Lhc lst child and $1,350 for the 2nd child if assigned before October 1st. 
Effective July 1, 2003, J::aid stipends shall be paid if assigned before Octoher 15th, 
Thercaft.cr, the said sums shall be pro-rated for the period that thc student is 
registered for the class. 
a. Lack of space due to a failurc to complete new construction 
or renovation. 
h. Natural, accidental, or man-made conditions that render 
building space suddenly unusable for a limited period of time. 
c. An unforeseeable influx of new students over and above 
the limit.;; set forth in paragraph 3. 
8. Committee 
The FTA and the District mutually agree that the nLunber of 
students in business lab and science lah classes should not excced. the number of 
stations in tho5ie classes in order for eITective education to take place. 
The FTA and the District agrec fo form a joint conunittee to review 
scheduling of three consecutive periods of Instruction (including AIS). 
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B.	 ROOM ASSIGNMENTS 
Whenever possible, each teacher will be assigned a single. permanent 
room that room to be used by the teacher for all teaching period..c;. To the extent possible, 
room assignments ",,':ill be made on a rotating basis. 
C.	 DUPLICATING MACHINES AND TYPEWRITERS 
A duplieating machine and a typewriter will be made available in each 
building in the school district for professional use. 
A typewriter shall be available in every library. 
D.	 LESSON PLANS 
All teachers in the school district will maintain lesson plans. Teachers 
may be required 10 submit lesson plans to supervisors or administrators on a regularly 
scheduled basis for review and lesson plans may be called for at any time by the 
appropriate supervisor or administrator. The foregoing shall not be used in a punitive 
marmer nor for the purposes of harassment of a teacher, Further, substitules' folders 
containing lesson plans prepared hy the teaeher will be available in the office of each 
school in the district and will be updated regularly. 
The Association shall be consulted with respect to the fonn of lesson 
plans. However, the foregoing shall not constitute a condition precedent to 
implementation of the requirement of maintenance of lesson plans by all teachers. 
E.	 TEACHER FACILITIES 
Every teacher \\'ill have a lockable desk.. There will be an appropriately 
furnished teachers' lounge in each building. 
A duplicating machine and supplies shall be available to teaehers. 
F.	 REPORTING ABSENCES 
The District will establish a procedure whereby teachers may report their 
absences by calling in on the night before or the morning of the day ~cy will be absent. 
G.	 PREPARATIONS 
1.	 Elementary 
Each elementary teacher shall have five (5) preparation periods per 
week. 
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The District and the Association recognize the necessity for 
cooperative planning in a block or team approach. Such planning will be 
done at a time and place mutually agreed. upon by block members and the 
Administration. 
Elementary school teachers, as well as pupils, will be released 
from classroom duties for % day during the last week of school so that 
said teachers can handle clerical matters. 
2. Secondary 
a. Current practice for secondary teachers will he maintained 
for the tenn of the contraL1". 
b. No teacher shall be required to teach more than three (3) 
teaching preparations. 
3. Aggregation ofPrcparation Time 
In the event that the District elects to establish block schcduling, 
preparation time may be aggregated on a weekly ha<,is (200 minutes per 
week), provided no assigned preparation period shall be less than 30 
minutes. Additioillllly, only one day per week may be scheduled without a 
preparation period. The Administration shall involve the Association and 
taculty in planning for the implementation of block scheduling and the 
manner of assignment of preparation time in the context of block 
scheduling. 
H. SCHOOL DAY 
1. The school day for reachers in Grades Pre-Kindergarten - 6 will be 
six ((j) hours and 55 minutes; and for teachers in Grades 7 - 12 will be seven 
hours. In addition, elementary teachers will be permitted to leave wifh the 
students on days on which they are assigned lunch time supervisory duties. 
2. At the high sehool, tcachers shall be required to remain in the 
classroom immediately following student di~'1I1issal for twenty five (25) minutes 
per day, two (2) days per week to provide extra help to students. At the beginning 
of each semester, teachers shall suhmit to the school principal the days of the 
week upon which the extra help session shall be provided. The selection shall be 
subject to the approval of the sehool principal. For each of the remaining days of 
the work week, teachers shall be required to remain in the c!a.<;;sroom immediately 
following student dismissal for five (5) minutes per day. 
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I. ADDITIONAL HOURS 
Each unit member will work an additional twenty (20) hours annually. 
Effective July 1, 2015, the Administration shall only be entitled to schedule use of ten 
(l0) of the twenty (20) additional work hours each unit member is required to eomplete 
annually. The Administration shall endeavor to provide the faculty with thirty (30) 
calendar days' notice of the use of said hours, but not less than fifteen (15) calendar days' 
notice. The hours scheduled by the Administration shall be utilized in a flexible manner, 
hefore or after the end of the school day scheduled by the Administration in the following 
areas: staff development, grade level/department meetings, meetings with 
Administration, interdisciplinary planning and any other category of assigmnents 
mutually agreed upon by the Superintendent and the President of the Association. The 
District will review courses suggested hy the Association for fulfillment of the aforesaid 
obligation. Use of the aforesaid hours shall be for periods of no more than two hours 
contiguous to the end of the school day; nor shall said hours be seheduled earlier than 
8:00 a.m. (The foregoing may be modified by agreement between the Superintendent of 
Schools and the Association President.) The implementation of the foregoing shall he 
subject to joint periodic review by the Superintendent and the Association President The 
aforesaid hours shall not be used for student contact The Association acknowledges that 
at the secondary level, attendance at one (I) faculty meeting and one (1) department 
meeting per month shall not count toward the fulfillment of the twenty (20) hour 
obligation. At the element.ary level, one (1) faeulty meeting and one (1) grade level 
meeting per month will not count toward the fulfillment of the twenty (20) hour 
obligation. 
Effective July 1, 2015, Unit members shall be given discretion over the 
manner in which the remaining ten (10) additional work hours are completed. 
Professional Development courses used to fulfill unit members' discretionary ten (10) 
hours shall not require pre-approval by the Administration. Elementary school teachers 
shall be enabled to utilize the discretionary ten (10) hours to completc necessary clerical 
duties. 
Effective July 1, 2017, unit members who are required by law or 
regulation to take courses to meet a continuing education requirement mandated by law 
or regulation in order to maintain his or her professional license, shall bc given discretion 
over fifteen (15) of the additional twenty (20) work hours required to complete said 
course requirements. The foregoing exception shall only apply to unit members who fall 
within one of the Licenscd Professions for which the Education Law of the State of New 
York establishes a ''practice act" and for whom law or regulation requires prescribed 
continuing education courses be taken to maintain lieensure. It is understood that 
professional licensure required other tban by the Education Law, such as a law license, 
does not fall witbin the professionallieensurcs contemplated herein. 
If a unit member fails to complete the twcnty (20) hours of additional 
work required pursuant to this section in any given school year, the unit member must 
complete the remaining balance during the subsequent school year. The District shall 
withhold the payment of increment to sueh unit member in thc subscquent school year 
until he or she completes the prior year's obligation. If the unit member completes the 
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prior year's obligation before the last day of the subsequent school year, increment shall 
be paid retroactively. However, if a unit member fails to complete the prior year's 
obligation before the last day of the subsequent school year, the unit member shall forfeit 
his or her right to receive increment for said sehool year. The foregoing modifieations, 
effective July 1, 2015 and July I, 2017, shall not elimiuate members' contractual 
obligation to complete the twenty (20) hours of additional work, annually. 
J SCIENCE TEACHERS 
Notwithstanding any article or provisiun of this contract to the contrary, 
teachers who teach science may be assigned up to the equivalent of thirty (30) teaching 
periods over a :>ix (6) day cycle, plus on a voluntary basis an additional thirty-first (31 31), 
thirty~second (320 '), tlurty-third (33"') and thirty~fourth (34") period with their consent. 
The District will solicit volunteers from among the staff. The teacher(s) will be 
compensated at the rate of $55.66 for each period over thirty (30) within the six (6) day 
cycle. Effective July 1,2015, such rate shall increase 1o $55.84. Effective July 1, 2016, 
such rate shall increase to $56.12. EtfecLive July 1, 2017, such rate shall increase to 
$56.82. Effective July 1. 2018, such rate shall increa<;e to $57.25. Effective July 1, 2019, 
such rate shall increase to $57.82. Such additional assigrunents may be for laboratory 
periods. On the day(s) that the scienee teacher is assigned to lllore than five (5) periods 
they shall have no duties. In thc cvent there are insufficient vulunteers from among the 
scienee stafi~ the Union President and the Superintendent of Schools shall meet to 
determine how the needs of the District will be mel. 
K. PARENT~TEACHER CONFERENCES 
At the Elementary and Secondary Sehouls, there shall be one (]) parent­
teacher evening conference scheduled in the first half of the yenr, and one (1) parent­
teacher evening conference scheduled in the !':econd half of the year. Each such 
conference shall not exceed three (3) hours and shall start no later than 5:30PM and end 
no later than 8:30PM. Furthennore, it shall be at the District's discretion to use Election 
Day for either staif development or conferences. Teacht..-rs shall be given timely notice as 
to the District's choice. 
L. SCHOOL CALENDAR 
The school calendar will be developed by the administration after 
consult.ation with the FTA The yearly calendar will contain 184 days; 181 instructional 
days and three (3) staff development days (day before students begin instruction and a 
seeond and third to bc scheduled during the school year). In addition to the forcguing 
184 days. two (2) snow days will be scheduled on the calendar to provide for identified 
substitute days of work in case of emergency (e.g., snow, hurricane). If any of these (wo 
(2) scheduled snow days are unused, they will not be used as work days. 
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In the event that school is closed for a third, fourth, or fIfth day during any 
school year due to an emergency school closing (e.g., snow, hurricane), these additional 
work days will not be made up. However, if school is closed for six (6) or more days due 
to emergency (e.g., snow, hurricane) during any school year, these additional days 
beyond the third, fourth and fifth day will be made up. TIle make-up days will be 
selected after consultation with the FTA. 
M. TEACHER ORIENTATION 
The District agrees to eontinue to offer 30 hours of in-service work during 
a teacher's first year with the District. 
Effective July 1, 2003, the District shall provide four (4) days of 
orientation to all new employees and second-year probationers. 
N. LUNCH/BUILDING DUTY 
Teachers in the 1-4 elementary schools shall have a maximum annual 
responsibility of ten (10) hours for duty during lunchtime or the number of hours 
currently required, whichever is less. 
Teachers in the Atkinson School shall have 36 days (18 hours) maximum 
annual responsibility for duty during lunchtime. 
Effective July 1, 2003, leachers in the pre-Kindergarten and Kindergarten 
Centers shall have a maximum annual responsibility of ten (10) duty hours for building 
duty. 
VJhen a teacher is assigned class coverage during the duty period, the 
teacher will be paid $23.31 per assignment. Effective July 1, 2015, such payment shall 
increase to $23.39. Effective July 1, 2016, such payment shall increase to $23.51. 
Effective July I, 2017, such payment shall increase to $23.80. Effective July 1, 2018, 
such payment shall increac;e to $23.98. Effective July 1, 2019, such payment shall 
increase to $24.22. The teacher shall provide instructional services during such 
assignment. 
O. SIGN-IN AND SIGN-OUT 
During the term of this contraet employees will initial the sign-in and sign­
out sheet provided by the sehool administration. 
P. SIXTH PERIOD ASSIGNMENTS 
Secondary teachers who volunteer to teach a sixth period on a temporary 
basis shall be paid $55.66 per period. Effective July 1, 2015, such rate shall increase to 
$55.84. Effective July I, 2016, such rate shall increase to $56.12. Effective July I, 2017, 
such rate shall increase to $56.82. Effective July I, 2018, such payment shall increase t.o 
$57.25. EITective July 1, 2019, such payment shall increase to $57.82. The sixth period 
assignment shall be in lieu of thc teacher's duty period. The foregoing rate shall also be 
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paid when an elementary teacher is not provided his/her preparation period due to the 
assignmcnt of the teacher. to professional responsibilities. 
Q.	 PROFESSIONAL PERIOD 
Effective July 1, 2006 
1.	 Academic Instruction/Enrichment Services (ATS) 
a. At the High School, up to twenty (20) weeks of the 
professional period shall be assigned at the direction of the building 
principal or hislher designee. This assignment may include any of thc 
following: 
1.	 AISiEnrichmcnt s(,TYiccs for 'studenls assigned to 
the teacher during the teacher's professional period; 
ll.	 thc assignment of the teacher to an academic 
Resource Room to which students may be assigned, 
or to which students may "drop in" for 
AIS/Enrichment Services; or 
1lI.	 th~ assignment of a tcacher on a "push-in" basis to 
provide students with AISlEnrichment services in 
their regularly assigned classes. 
The duties to be assigned shall include extra help to pupils, 
academic intervention services and enrichment within the teachcr's 
certification arca(s). Academic intervention services and enrichment for 
students shall be beyond the extra help time provided for in thc 
Agreement, which is assigned by administration to staff (Academic 
Intervention/Enrichment Services means the assignment ofup to any eight 
(8) students to a particular leacher during the profcssional period in the 
settings described above.) Lesson plans and grading shall not be required. 
Howevcr, the tcacher will be responsiblc for monitoring of student 
progress and reporting same to the referring teacher or administrator. 
AIS shall, for the purpose of this article, be defined as 
contained in 8 NYCRR § 100.1 (g). AIS provided by teal;hers outside their 
certification(s) shall be limited to a..sistance/support in reading and/or 
translation of the subject matter. Upon request of the Association, the 
Assistant Superintendent of Instruction shall meet with the Associalion 
President with thc intent to resolve issues arising under the AIS clause. 
b. Thc toregoing shall bccome applicable at the Middle 
School in thc event the Middle School changes from an eight (8) period to 
a nine (9) period day. 
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c. At the High School, in the event the Distriet elects to 
change the day from a nine (9) period day to an eight (8) period day, or at 
the Middle School in the event a nine (9) period day is reduced to an eight 
(8) period day, the AIS/enrichment assignment set forth in subsection 2(a) 
and/or (b) may be assigned during the teacher's duty period. 
2. During the balance of the school year at the high school, the 
professional period shall be utilized by staff for profe..'lsional duties, 
responsibilities and growth. Such activities shall include homework assistance 
and extra help to pupils, parent/teacher conferences, curriculum development 
other than curriculum development nannally aq.'ligned as stipended work, course 
outline revision, course subject meetings, departmental exam writing, staff 
development, conferences with students, interdisciplinary planning, equipment 
maintenance, correction of lengthy or special assigmnents, preparation and 
planning for special events, review of educational materials, administration led 
conferences with staff for special projeets, professional development, observation 
of pupils, inter-disciplinary planning, supervision of makeup tests, assistance to 
students involved in special academie projects and independent study, special 
education rcsource room student articulation., meetings with administrators, and 
other needed academic responsibilities. 
a. Each teacher shall be involved in the aforesaid ac1J.vllles 
during the professional period. Each teacher shall maintain a log of the 
activities performed; identifying the dw-ation, day and loeation the 
services were provided. 
b. Tcachers may fulfill their responsibilities under this Scetion 
by providing extra help during the professional period. At the teacher's 
diseretion the preparation or lunch period may be used instead of the 
professional period to provide extra help to students who request it. 
During the selection period, the teacher shall be assigned a designated area 
available to his/her students. Teaehers may volunteer to assist the students 
of other teachers. The time and place of the extra help shall be announced 
to the teacher's students quarterly by the administration. 
c. The foregoing shall become applicable at the Middle School 
in the eYent the Middle School changes from an cight (8) period to a nine 
(9) period day. 
3. Disputes regarding the foregoing may be submitted by the 
Assoeiation to expedited arbilration. 
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ARTICLE IX
 
A. EVALUATIONS 
Every teacher ~hall see and sign evaluations with provision for teacher's 
comments to be appended. Signing does not necessarily mean agreement. Upon written 
request, a leacher may receive a copy ofhisJher evaluation at the time of signing. 
B. PROFESSIONAL GROWTH TARGETS 
Five school monlhs following the assignment of a professional gro\Vth 
target, a teacher may appeal the target to the Professional Assistanee Board for 
substantive review. During review, the Board shall consider the five school month period 
during which the target was assigned, including the teacher's efforts to implement the 
target in good faith. However, during said period the teacher may submit his/her 
concerns to the office ufthe Superintendent for Interim Review. 
C. MENTORING COMMITTEE 
A CommitLee consisting of an equal number of administrative appointees 
of the Superintendent and the President of the FTA .c;hall be convened to study teaeher 
mentoring. 
ARTICLE X 
LEAVES OF ABSENCE 
A. LEAVB FOR ILLNESS AND PERSONAL BUSINESS 
1. Fifteen (15) days of absence leave with full pay, five (5) of which 
may be used for personal leave, shall be granted at the beginning of each year to 
each teacher for personal illness. If a teacher who has used hislher sick leave 
should leave the district before the end of the year the sick leave salary credited 
but not earned vrill be deduded from hisJher last check at the rate of 1.5 days per 
month. 
For the duration ofthis agreement, employees requesting the use of 
a personal day or days will be required to indicate the rea.c;on(s) for the leave with 
the exception of two (2) days per year. One 0) day per year will not require a 
reason and one (l) day per year will not require a reason but shan not be used by 
employees on any day adjacent to a weekend, holiday, or recess period, unless 
otherwise approved by the Administration. The President of the FTA and the 
Superintendent of Schools will monitor the procedures. The decision to continue 
the procedures or to modify them or to discontinue them v,..;]] he made jointly by 
the President and the Superintendent of schools. 
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The employee requesting a personal absence leave without reason 
must continue to meet the criteria set forth on the request form. 
2. The five (5) days of personal absence leave with full pay referred 
to in paragraph one of this Article shall be granted each year, and may be 
accumulated to a total of ten (l0) days. Thc cstablished procedure governing 
personal absence leave will continue to be followed, except as modified above. 
3. Accumulation of Sick Leave - At the end of each school year the 
unused days of absence leave shaH be added to a staff membcr's sick leave 
reserve. The reserve can accumulate to an unlimited number of days and consists 
of all unused days for all preceding years in Freeport. 
However, lbe maximum siek leave accumulation for teachers hired 
after July 1, 1977 shall be 300 days, 
4. Reservations: (a) Upon recommendation of the Superintendent of 
Schools, the Board of Education reserves the right to increase the number of sick 
or personal days of leave for a teaeher whenever, in its judgment, eircumstances 
so warrant which increase shall not be unreasonably withheld. (b) Catastrophic 
illness may necessitate a staff member's absence six months or more of a school 
year. Whether or not such absenee is eompletely cov(,-rcd by accumulated siek 
leave, the increment for the following year may be denied. 
5. Attendance Review: In the event thallbe District detennines that a 
unit member has demonstrated abuse of sick and/or personal leave, e.g., excessive 
u."e of leave time. pattern use of leave time, or has exhibited excessive tardiness in 
reporting to work, the following proeedure shall be available for use by the 
District, effective July 1, 2003. 
a. The unit member shall be notified in wntmg of the 
District's eoncern. Said written notification shall also establish a 
conferenee date for a discussion of the District's concerns. The 
conference shall be held by the Assistant Superintendent for Personnel. 
The employee shall have the right of Union representation at said mecting 
and to present a response. A writing summarizing the conference shall be 
prepared by the Assistant Superintendent and provided to the employcc. 
In the event that the proeedure in paragraph (b) is not invoked within one 
(I) year of the delivery of the above summary to the employee, the same 
shall be removed from the employee's personnel file and the employee 
will be given notice thereof. 
b. Thereafter, ifno substantial improvement in the employee's 
attendanee record is eVident, as delermined by the District, a second 
conference shall be held to review the lack of improvement. The 
employee may be represented by the Union at said meeting. Following 
said meeting, lbe Assistant Superintendent shall issue a written 
detennination which shall include a formal reprimand. Additionally, the 
22
 
teacher may be required to provide a physician's note, or to sign an 
affidavit swearing to the legitimate use of sick or personal leave. 
Additionally, the teacher shall be required to obtain the prior written 
<:lpproval of the administration prior to use of personal leave. In the case 
of tardiness exceeding two (2) hours, one-half (1/2) of a leave day then 
standing to the employee's leave account shall be deducted. 
c. Nothing hereinbefore set forth shall be deemed a 
prereqUisIte to the institution of appropriate disciplinary proceedings 
pursuant to law. 
B. MILITARY LEAVE OF ABSENCE 
1. In accordance with the provisions of law, all employees of school 
districts are entitled to leaves of absence while engaged in thc pcrformanee of 
military duty and will he reinstated after the tcrmination of military duty or at any 
time during thc period of terminal leave. Neither sick nor personal leave days 
will be deducted for the period of duty. 
2. Teachers who enter the United Slales Anned Forces shall be on 
leave of absence with pay during the first thirty (30) days of such service without 
loss of sick or pcrsonalleave. 
3. The Superintendent and the Association mutually agree that every 
effort is 10 be exercised by any fit-wber of the professional statr engaged in 
voluntary reserve duty to make the necessary arrangements so that hislher two­
week ohli gation is met at times other than regular school days, unless it is deemed 
more advanl<:lgeous to thc government \0 have said reservist perform hislher 
duties during the school year. 
C. ABSENCE LEAVE FOR ATTENDING CONFERENCES 
1. Leave of absence for attending meetings of local, state, and 
national professional associations may be granted by the Superintendent of 
Schools, TIlls leave shall nol be counted as absence in the staff member's 
attendance record. 
2. A faculty member desiring leave to attend a professional meeting 
or conference shall first secure approval for such leave from hislher principal, and 
shall then submit a written request to the Superintendent of Schools or hislher 
designee for approval. Upon his/her return for leave, he/she shall file with the 
Superintendent or his/her designee a report on the activities of the eonferenee, 
with recommendations, if any, for use by the school system. 
D. EXTENDED LEAVES (Other than those specified in this Article X) 
Any tenured covered employee may be granted a leave, without pay, for 
one year for personal reasons including leaves for partieipation in the Peace Corps, Vista, 
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National Teacher Corps, Oversees Teaching, holding office or engaging in State or 
National Professional Education Association activities, election or appointment to State 
or National political office, upon all of the following terms and conditions: 
1. Any person requesting such leave who is aware of the need 
therefore prior to the cormnencement of the school year (September) or, becomes 
aware of the need for such leave after the school year has commenced, but prior to 
thc commencement of the mid-semester period (February), shall request that such 
leave begin as of the commencement of the school year or as of the 
commencement of the rnid·semester period, whichever follows sooner. 
In the event of leaves for reasons of health, which do not coincide 
witb the above dates, the covered employee must furnish the Superintendent of 
Schools witb medical opinion certifying the employee's physical abiljty to 
continue employment. 
? All requests for such leave shall be in writing addressed to the 
Superintendent of Schools, setting forth the reasons for the requestcd leave and 
the applicable commencement date thereof. 
3. Upon the written request of an employee, the Board of Education 
may, but is not required to, approve the extension of a personal leave for two 
additional years, one year at a time. 
4. Except for health leaves which shall be governed by medical 
documentation, written notice of the employee's intention to return to 
employment following a leave of absence must be received by the District no later 
than May I preceding the commencement of the school year. 
5. The District shall not be required 10 reemploy the employee 
following a leave at any time other than at the commencement of the school year 
in September exeept regarding health leaves. 
6. Upon re-employment, the employee shall be restored to all 
accumulated rights, privileges, fringe benefits and other entitlements which 
existed as of the date said leave was commenced. No credit of any kind shall be 
given for the period of absence from employment. 
E. CHILD CARE 
J. An employee may request an Wlpaid child-care leave of absence 
for the balance of hislher then current school year. Upon request of the employee 
such leave may be extended for the following sdool year(s). 
2. Any employee shall be entitled tn utilize cumulative paid sick 
leave for absences directly resulting from disability ineident to pregnancy and 
birth, provided medical proof of the disability is timely presented. 
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3. The Distriet shall not be required to re-employ the employee 
following a leave at any time other than at the commencement of the school year 
in September except regarding health leaves. 
4. Upon re-crnploymenl, the employee shall be restored to all 
aecumulated rights, privileges, fringe benefits and other entitlements which 
existed as of the date said leave was commeneed. No credit of any kind shall be 
given for the period of absence from employment. 
F. BEREAVEMENT LEAVE 
Employees shall be entitled to four (4) days off with pay in the event of 
death of a ~Jlousc, children, parents, in-laws, siblings, grandparents, and grandchildren. 
Effective July 1, 2003, employees shall be entitled to fOUT (4) days off with pay in the 
event of death of a domestie partner. Employees reqnesting such b{..Tcavemcnt leave for 
the death of a domestic partner must submit proof of the relationship as required under 
the District's Health Insurance Plan. Employees shall notify the Distriet of the nced for 
use of such days prior La use and on a fonn provided by the District. 
ARTICLE XI 
SALARIES AND WELFARE BENEFITS 
A. SALARIES AND DIFFERENTIALS 
1. The salary schedule for the contract tenn shall be as follows: 
2013-2014: The salary schedule for the 2013-2014 school shall 
be the same as the salary schedule in effect on June 30, 2013. 
It is acknowledged by the parties that step and lane increment 
wcre granteu for the 2013-2014 school year. 
2014-2015: The salary schedule for the 2014-2015 school year 
shall be the same as the salary schedule in effect on June 30, 
2014. 11 is acknowledged by the parties that step and lane 
increment were granted for the 2014-2015 school year. 
2015-2016: The salary schedule in effect for 2015-2016 school 
year shall be {..Tealeu by increasing the salary schedule in effect 
June 30, 2015 by .33%. Step increment shall be granted for thc 
2015-2016 school year, effective July 1, 2015. 
2016-2017: The salary schedule in effect for the school year 
2016-2017 shall be created by increasing the salary schedule in 
effect on June 30, 2016 by one-half of one percent (.5%). In 
addition, unit members eligible for step increment will be 
granted one-half (Yl) of their applicable step increment 
cITective July 1, 2016. 
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2017·2018: The salary schedule in effect for the school year 
2017-2018 shall be created by increasing the salary schedule in 
effeet June 30, 2017 by one and one quarter pcrcent (1.25%). 
Effective July 1, 2017, eligible unit members will be granted 
the remaining one-half (VI) of their applicable step increment, 
not granted during the 2016-2017 contract year. 
2018-2019: The salary schedule in effeet for the school ycar 
2018-2019 shall be created by increasing the salary schedule in 
effect June 30, 2018 by three quarters of one percent (.75%). In 
addition, unit members eligible for step increment will be 
granted one-half e/2) of their applicable step increment 
effective July I, 2018. 
2019-2020: The salary schedulc in effect for the school year 
2019-2020 shall be created by increasing the salary schedule in 
effect June 30, 2019 by one percent (1%). Effective July 1, 
2019, eligible unit members will be granted the remaining one­
half (Y2) of their applicable step increment, not granted during 
the 2018-2019 contract year. 
(The following example is providcd for illustrative purposes to explain the 
reference to "one-half of the applicable step increment" referred to above for the 
2016-2017, 2017-2018, 2018-2019, and 2019-2020 eonlrac! ye"". 
For example, a unit member on Step 5 of the salary schedule on June 30, 2016 
will be granted, effeetive July 1,2016, an increment equal to one-halfofthe value 
of the difference between the salary expressed for Step 5 and the salary expressed 
for Step 6, as of July 1, 2016. Effective July 1, 2017 said unit member will be 
granted an increment equal to one-half of the value of the difference between the 
salary expressed for Step 5 and the salary expressed for Step 6, as of July 1, 2017. 
Effective July 1, 2018 said unit member will be granted an inerement equal to 
one-half of the value of the difference between the salary expressed for Step 6 and 
the salary expressed for Step 7. as of July 1, 2018. Effective July 1,2019 said 
unit member will be granted an increment equal to one-half of the value of the 
difference between the salary expressed for Step 6 and the salary cxpressed for 
Step 7, as of July 1, 2019.) 
(SEE SALARY SCHEDULES ATTACHED.) 
2. Effective July 1,2015, all new unit members hired on or after July 
1,2015 shall enter a salary gate at Step 10 of the salary schedule and shall remain 
on Step 10 for two (2) eonsecutive eontract ycars before advancing to Step 11 in 
the salary sehedule. 
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(The following example is provided for illustrative purposes only, 
to explain the foregoing. For example, a new unit member who will be on Step 10 
for the 2025-2026 school year will remain on Step 10 for the duration of the 2025­
2026 and 2026-2027 sehool years before advancing to Step 11 in the 2027-2028 
sehoo] year.) 
3. For the fir~l three (3) years of ernployrnent, the step movement of 
all new unit members shall he as foHows: 
a. Effective June ]5, 2015, all new unit members shall remain on the 
step to which they were initially appointed. for the baIanee of the 2014­
2015 school year, plus the next three (3) consecutive school years before 
advaneing to the next step of the Salary Schedule. 
b. Effective July 1, 2015 and thereafter, all new unit members hiroo 
on or before January 31 a of the school year, shall remain on the step to 
whieh they are initially appointed tor the balance of the school year during 
which they are appointed, plus the next tv,ro (2) eonsecutive sehool years, 
before advancing to the uext step on the salary schedule. New unit 
members hired on or after February 15t of the school year shall remain on 
the step to which they are initially appointed for the balanee of the school 
Yl:ar during which they are appointed., plus the nl,;xl three (3) conseeutive 
school years, before advaneing to the next consecutive step on the Salary 
Schedule. 
(The following examples are provided for illustrative purposes only, to 
explain the foregoing: 
i. A unit member hired at Slep 4 on or before January 31!it for 
the 2015-2016 school year will remain on Step 4 for the 2016-2017 and 
2017-2018 school years. Said unit member shall nol be eli~ble to advance 
to Step 5 of the Salary Sehedule until July 1,2018. 
ii. A unit member hired at Step 4 on or after February 1~t for 
the 2015-2016 school year will remain on Step 4 for lhe 2016-2017. 2017­
2018 and 2018·2019 school years. Said unit member shall not be eligible 
[0 advance to Step 5 of the Salary Schedule until July I, 2019.) 
4. Unless otherwise provided for in a sucecs~or agreement with a 
term beginning July 1, 2020, eligible unit members shall be entitled to the award of 
fun step increment commencing on July 1, 2020. It is the inLent of the parties that 
the rights of unit members to the award of full step increment on July 1!It of each 
school year until a successor agreement is negotiated nol be diminished by the 
parties agreement to award one-half increments for the 2016-2017, 2017-2018, 
2018-2019, and 2019-2020 school years. (For example and [or informational 
purposes only, if a unit member ends the 2019·2020 school year on Step 5 and is 
eligible for step inereml.'llt, he or she will automatically he moved to Step 6 on July 
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1, 2020 ifno successor agreement has bcen negotiated between the District and thc 
FTA.) 
B. SALARY CREDIT 
Salary credit may be given, at the discretion of the Superintendent of 
Schools, for previous appropriate professional experience, including but not limited to 
full-time tcaching, substitute teaching, supervised internships, and appropriate industrial 
or business experience. One year of salary credit may be granted for each academic year 
or its equivalent of such experience. 
Teachers shall be advanced one step on the salary schedule for six (6) 
months to one (1) year of military service, and two steps for eighteen (18) months or 
more of military service, provided they have not received previous credit for such 
service, regardless of when such military service occurred. 
C. APPLICATION FOR SALARY DIFFERENTIALS 
Teachers who seek salary increments through advanced study are required 
to observe the following procedures in order to qualify for sueh increments: 
1. Effective July 1, 2015, Teachers shall only be eligible to advance 
across the salary schedule once per year for courses approved and eompleled by 
September 1. Those teachers wishing to advance across the salary schedule on 
September 1 must file their request no later than November]. All requests must 
be submitted to the Assistant Superintendent for CUrriculum and Instruction. 
Advancement will take place following verification [oflicial transcript or in­
service certificate of successful completion ofthe course(s)]. 
Recognition of additional credits of each degree level IS based 
upon credits obtained subsequent to the attainment of that degree. 
NOTE:	 Teachers on BAlBS+40, BAlBS+50, BAlBS+60 as of September 15, 
1975 are considered save harmless. 
2. In order to prepare an adequate budgetary estimate of thc swn of 
money needed to make salary changes based upon the completion of advanced 
study, all teachers contemplating or engaged in programs of advaneed study shall 
submit to the Superintendent of Schools not later than the first of December an 
estimate of the number of semester hOUTS of approved graduate credit that they 
expect to earn for applieation to next year's salary schedule. 
3. Courses counting toward salary diffcrentials must be approved by 
the Superintendenl pursuant to the guidelines in Paragraph 5. Individual courses, 
not part of a planned. program, must be individually approved pursuant to the 
guidelines in paragraph 5. Teachers are to seek prior approval before registering 
for courses to avoid non-approval of a course after it has been completed. 
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4. Graduate and in-service courses taken prior to obtaining a Masters 
Degree shall be used for movement beyond the Masters Degree column on the 
salary schedule provided approval was granted and the course taken subsequent to 
July 1, 1975. 
A Masters Degree shall only be a Masters Degree received from an 
institution of highcr learning recognized and accredited by the New York State 
Department ofEducation. 
5. rn determining whether to approve or disapprove a graduate course 
for salary credit the following criteria shall be used: 
a. Graduate wurscs that arc acceptable to the N.Y.S. 
Education Department for permanent certification in the position in which 
the teacher is eurrently teaching in Freeport shall be approved. 
b. Graduate courses that are acceptable to the N.Y.S. 
Edueation Department for pennanenl certifleation tor one other position in 
which the teacher is not currently teaching and which position is in the 
bargaining unit shall be approved. The number of hours approvable undt.T 
this paragraph shall be limited to the number of graduate hours required 
for one such additional certification. 
c.	 I. Graduate courses that are not covered under Article 
XI-Sa and 5b shall be approved provided such 
courses are functionally related to the teacher's 
eurrent teaching assignment. 
2.	 Graduate level courses taken in a schuol of 
education within the following disciplines shall be 
approved: guidance, educational administration, 
special education, educational psychology, and 
reading. 
d. On-line graduate eredit must be offered by a college or 
university whosc disLance education program has been approved by the 
New York State Education Department, and the on-line course must bc a 
course that is olherwise eligible for graduate credit in a graduate program 
at the university or college through wbich such on-line course is offered. 
(The foregoing shall not be applicable to on-line graduate courses offered 
in a college or university teacher certification. or certification extension 
program.) 
c. Graduate courses not covcred by Article XI-Sa, b, c and d 
shall be subject to approval at the discretion of the Snperintendent. 
f. The prior practice of approval or disapproval shall not he 
given weight in the interpretation ofthi8 Article. 
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6. Effective July l, 1999, a new column :MA/MS+45 shall be added 
to the existing salary schedule. MAlMS+45 column movement shall meet the 
following criteria: 
a. Only credits obtained after July 1, 1999 shall be used for 
MNMS+45 column movement. 
b. New credits shall meet the following requirements: 
1.	 New credits shall have prior approval of the 
administration. 
2.	 Course work must be directly related to the teaching 
a"signrnent. 
3.	 Six (6) credits must be graduate. A maximum of 
nine (9) credits may be in-service. 
c. The MAIMS+45 column will be determined by multiplying 
the percentage difference between the MA/MS+20 and the :MA+30 
columns by the 1.WM.S+30 colunm and adding the result to the 
MNMS+30 eolumn at each step. 
7. The :MA./MS + 10 and the MAlMS+20 columns will no longer be 
available to teachers employed after January 19, 2000. For teachers employed 
after January 19, 2000, a ncw MAlMS+15 salary column will be created which 
w1l1 be equidistant between the MAJMS+10 and the MAlMS+20 columns. 
8. Effective July I, 2006, a new column MAlMS+60 shall be added 
to the existing sa.lary schedule. MA/M:S+60 column movcment shall meet the 
following criteria: 
a MAlMS+60 column will be determined by averaging the 
MAlMS+45 and Ed.D/Ph.D column entries for each step of the schedule. 
b. Advancement to MAlMS+60 column requires completion 
of fifteen (15) new credits after April 13,2007. Such credits must meet 
the requirements set forth under Article XI(C)(6)(b). 
c. Effective July], 2015, 'MAIMS+60 shall no longer require 
rencwabllity. 
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D. IN· SERVICE COURSES 
1. Participation in Activit\' 
Each course will be assigned salary credit value on the basis of one 
l-Tcdit for fifteen (15) hours of participation. Each participant shall have the 
option of being credited one credit for fifteen (15) hours of instruction or being 
compensated at $21.66 per instructional hour. Effective July 1, 2015, each 
participant shall have the option ofbeing credited one credit for fifteeu (15) hours 
of instruction or being eompensated at $21.73 per instructional hour. Effective 
July 1, 2016, each participant shall have the option ofbeing credited one credit for 
fifteen (15) hours of instruetion or being compensated at $21.84 per instructional 
hour. Effective July 1, 2017, each participant shall have the option of being 
credited one credit for fifteen (15) hours of inslruction or being eompcnsated at 
$22.11 per instructional hour. Effective July 1, 2018, each participant ~hall have 
the option of being credited one credit for fifteen (15) hours of instruction or 
being compensated at $22.28 per instructional hour. Effective July 1, 2019, eaeh 
participant shall have the option of being credited one credit for fifteen (15) hours 
of instruction or being compensated at $22.50 per instructional hour. However, 
participants attending in-service courses during the regular school day shall not be 
e1~gible for the compensation rate nor in-service credit. 
In the event that there is a tuition for the in-service course, the 
participant requesting the in-service course shaH be responsible for payment of 
the tuition. 
A maximum of t\venty (20) t'Tedits of lIl-servlce for salary 
purposes (s hereby established. Of these twenty (20) in-service credits, a 
maximum of five (5) in-service credits can be used for each lane change. For 
example_ BAIBS 15 means ten (10) credits are graduate and five (5) arc in-service 
credils. Such llW (5) in-service credit maximum shall not apply to the 
MAlMS+45 column. Section C.6.b.3 of this Article shall reflect thc in-service 
requirements for column 1WMS+45. 
The District res(.TICS the right to requue first year teachers to 
attend in-service courses. 
2. Instructor for In-Serviec Activity 
The rate of colilpensation for sl7Ving as an in-service instructor 
shall be as follows: effective July 1, 2013, $72.19 per instructional hour; effective 
July 1, 2015, $72.43 per instructional hour; effective July 1, 2016, $72.79 per 
instructional hour; effective July 1, 2017, $73.70 per instructional hour; effective 
July 1, 2018, $74.25 per instructional hour; effective July 1, 2019, $74.99 per 
instructional hour. 
Instructors of in-sef'lice oourses during the regular school day shall 
not be eligible for the compensation rate nor in-service credit. 
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E. SALARY CHECKS 
The schedule of payrol1 dates shall be developed by the district after 
consultation with the FTA. Such schedule shaD be in conformity with existing laws. The 
district will maintain a pay plan providing for a twelve (12) month op.tion. 
F. GUIDANCE COUNSELORS 
1. For three (3) days out of every working week., Secondary Guidance 
Counselors work day shall run one-half hour longer than the teachers' work day. 
2. The regular work year for guidance counselors shall run fmm one 
week (35 hours) prior to the first day of the teachers' regular work year to one 
week (35 hours) after the teachers' regular work year provided that the total 
number of days in the work year shall not exceed the previous year's totaL The 
building principal may eonsult with his or her respective guidance counselors to 
provide flexibility in the scheduling of these hours. 
3. Salaries for secondary guidanee counselors will be 7-112% above 
the appropriate teaehers' sehedule. Salaries for elementary counselors shall be 
5% above \he appropriate teachers' schedule. 
4. Guidance Counselors' summer salary shall be 1I200th of the 
established salary for each day that said serviee may be required by the sehool 
district. 
5. Guidance Counselors will carry an average of building pupil load 
of250-300 on the secondary sehoollevel. 
6. During the summer in the senior high sehool all guidance 
eounselors will work five (5) half day mornings during the same week as 
scheduled by the principal and shall be reimbursed one and one quarter percent 
(1-1/4%) of their annual salary. 
7. Guidanee eounselors will receive a lunch period each work day 
equal in time lo one classroom period. 
G. PSYCHOLOGISTS 
1. All school psychologists will be provided with loeked file eabinets 
in their offices to maintain security of records. In addition, the furniture, fixtures, 
and all other physical features of school psychologists' offices will be maintained 
in good order as an aid in establishing rapport with students, parents, and other 
staff members. 
2. No school psychologist will be required to engage in any 
nonprofessional duties. 
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3. School psychologists will have a period of one hour per week after 
school 10 ffiL':et as a group to discuss case conferences, coordination of programs, 
and other matters of mutual interest La improve the functioning of school 
psyehologists in the District. 
4. One School Psychologist will be permilled to attend a 
psychological convention during the year, on a rotation basis (year to year), the 
particular convention subject to the approval of the Superintendent of Schools or 
hislher designee. In addition to the usual written reports submitted after 
conference attendanee, Schoo"! Psychologists agree to act as resource personnel 
for the District after such conference altendance. 
5. The work day for School Psychologists will he the same as the 
teachers' day except [hat they shall work a 7-]/2 hour day for three days a week. 
6. The work year for School Psychologists wiJl be the samc as for 
teachers. 
7. Recognition of additional credits beyond the initial Master's 
Degree as referred to in the School Psychologists l:ialary schedule is based upon 
tbose credits earned after the issuance of the School Psychologists Certificate. 
H.	 REGISTERED NURSES 
The Registered Nurses' salary schedule shall be increased by the ~ame 
percentage as the teachers' base salary. Registered Nurses who have twelve years or more 
of Freeport service will receive a longevity payment of $1 ,250 in addition to their base 
pay. 
1.	 CHAPERONES 
Chaperones shall receive $50.00 per event in 2013-2014, which amount 
shall be increased to $50.17 per event effective July 1, 2015, to $50.42 per event effective 
July 1, 2016, to $51.05 per evenl effective July 1.. 2017, to $51.43 per event effective July 
1. 2018, and to $51.94 per event effective July 1, 2019. 
J.	 TUTORT.NG, HOMEWORK CENTER AND REGENTS REVIEW 
CLASSES 
The Tutoring, Homework Center and Regents Review Class rates will be 
$51.93 in 2013-2014, which ornounts shall be increased to $52.10 per hour effective July 
1, 2015, to $52.36 per hour effective July 1, 2016, to $53.02 per hour effective Jujy 1, 
2017, to $53.42 per hour effective July 1, 2018, and lo $53.95 per hour effective July 1, 
2019. 
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K. NURSE TEACHER 
The District agrees that it will only hire nurse~teachers to teach regular 
classes of students in health and related subjects; however, nothing contained herein is 
intended to limit the district from hiring registered nurses, who, on a non-regulo1r 
classroom basis, may meet with children or others for the purpose of providing guidance, 
advice and/or infonnation. 
L COACHES' SALARIES 
All new coaches with no previous experience will be placed on Step l. All 
coaches with one or two years of experience in Freeport will be plaeed on Step 2. All 
eoaehes with :\ or more consecutive years in Freeport will be placed on Step 3. 
M. CO-CURRICULAR SALARIES 
All dubs and co-curricular activities will he assigned a designated number 
of meetings at the beginning of each school year, to be determined jointly by the Building 
Principal and the Advisor of the activity. If less than ten (10) students are active at any 
time during the school year, the club or activity will be discontinued. Attendance records 
are to be submitted to the Principal within one week following each mceting throughout 
the school year. 
Club activities shall be paid the last pay period in December and May 31, 
in separate checks. 
N. SUMMER HIGH SCHOOL 
The rate of pay for all teachers teaehing three classes will be computed in 
accordance with negotiated summer school salary schedule. Previous Summer High 
School experience will be the only factor used in determining step placement on the 
Summer High School salary schedule. Thc summer work year for all members of the 
professional staff will include registration, proctoring of examinations and cxamination 
oommittee work. 
No class will be offered unless there is a minimum enrollment of ten (10) 
students. If a teacher tcaches only two classes, the total amount paid will be 2/3 ofthc 
rate of a teacher teaching three classes. If a teacher tcaches one class, the lotal amount 
paid will bc II3 of the full rate. 
Compensation for Summer Regents Review Classes shall be at the per­
diem rate of the summer salary schedule based on duration and number of courscs. 
The librarian/attendance teacher will be paid as a full-time tcacher 
according to the regulation stated above. Thc hall supervisor and study hall teacher will 
bc paid the same rate as a teacher with two classes. The IBM coordinator's stipend will 
be increased in each year of this agreement by the percentage increase applied to the 
regular school salary schedule. 
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The salary schedule shall be increased by the percentage increase applied 
to the regular school year salary schedule. 
O. SUMMER ELEMENTARY SCHOOL 
Teachers shall be paid based on teachers' summer salary sehedule. 
P. TEACHERS' SALARY AND LONGEVITY 
1. ~ - See attached salary schedules. 
2. Longevitv - Staff members who have completed 22 years or more 
of Freeport service will receive a longevity payment of One Thousand Dollars 
($1,000.00), in addition to their base salary, 
Effective July 1, 2003, staff members who have completed twcnty­
five (25) years or more of Freeport service will receive an additional longevity 
payment of One TIlOusand Dollars ($1,000.00), resulting in a total lon~evity 
award of Two Thousand Dollars ($2,000.00) when the first award al the 22n year 
is included, (PavTnent shall be in the same marmer for the 25 lh year award as is 
made for the 22Da year award), 
3, Coaehes and Co-Curricular Teachers 
Effective July I, 2015, Co-Curricular Teachers' stipends shall be 
increased by ,33%. Effective July I, 2016, said stipends shall be increased by 
.50~,o. EfIectivc July 1, 2017, said stipends shall be increased by 1.25%, Effective 
July 1, 2018, said stipends shall he increased by .75%. Effective July 1, 2019, 
sald stipends shall be increased by 1.00%. 
Effective July 1, 2015, coaching stipends shall he increased by 
.33%. Effective July 1, 2016, said stipends shall be increased by .50~,-;'. Effective 
July 1, 2017, said stipends shall be increased by 1.25%. Effective July 1, 2018, 
said stipends shall be increased by .75~'o. Effective July 1,2019. said stipends 
shall be increased hy 1.00%. 
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Q. STIPENDS 
The follow~ngamounts shall apply for the contract term: 
1. Department Chairs shall receive the following annual stipend: 
Effective July 1,2013 $5,393 
Effective July I, 2014 $5,393 
Effective July I, 2015 $5,411 
Effective July I, 2016 $5,438 
Effective July 1, 2017 $5,506 
Effective July I, 2018 $5,547 
Effective July 1, 2019 $5,603 
2. Team leaders, cluster leaders, lead teachers, helping leachers and 
science and social studies facilitators will receive the following annual stipends: 
Effective July 1,2013 $3,338 
Effective July t, 2014 $3,338 
Effective July 1, 20] 5 $3,349 
Effective July 1, 2016 $3,366 
Effective July 1,2017 $3,408 
Effective July 1, 2018 $3,434 
Effective July 1,2019 $3,468 
3. Curriculum Specialists will receive the following annual stipends: 
Effective July I, 2013 $4,798 
Effective July I, 2014 $4,798 
Effective July 1,2015 $4,814 
Effective July I, 2016 $4,838 
Effective July 1, 2017 $4,899 
Effective July 1,2018 $4,936 
Effective July I, 2019 $4,985 
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R. WELFARE BENEFITS 
1. Health Insurance - The District agrees to provide all eligible unit 
members with the opportunity to enroll in the state-wide health insurance program 
known as the Empire Plan or a qualified health maintenance organization 
("HMO"). Regardless of the plan chosen, each individual unit member shall 
contribute the following sum to the cost of health insuranee coverage through 
payroll deduction: 
Individual Coverage Family Coverage 
Effective July 1, 2013-June 30, 2019 20% 20% 
E!feetive July 1, 2019 21% 21% 
Effective June 30, 2020 22% 22% 
A unit member enrolled in the health insurance plan may submit an annual waiver 
of coverage on a fann designed by the District on or before November 1 of the 
SL:hooi year. Receipt of the waiver is expressly subjeet to the provisions of 
subsections "d," "e," and 'of' that follow. In the event a unit member has failed to 
exereise this option because of an "unforeseen event", the unit member may 
apply for the benefit after November 1. TIle Superintendent. with the Association 
President, shall determine to grant or deny the late application. 
a. Effective July 12, 2012. unit members hired on or before 
March 10, 2010 shall be paid the swn of forty-seven percent (47%) of the 
yearly conlribution by the District for the plan he or she is currently 
enrolled in. 
b. Unit members hired after Mareh 10, 2010 shall be paid the 
sum of $1,750 for the waiver of individual coverage, or $3,000 for the 
waiver of family coverage, whichever is applicable. Any unit member 
employed by the District prior to March 10, 2010, who subsequently 
marries a person who is employed by the District, and who is enrolled in 
individual or family coverage at the lime of the marriage, and who elecls 
to waivc health insurance following the marriage, shall only be entitled to 
the $1,750 waiver amount for individual coverage, or the $3,000 waiver 
amount for family CQverage. However, if the unil member at the time of 
the marriage is receiving a waiver sum based upon tbe amounts set forth in 
subsection (a) above, the unit member shall continue to receive said sums 
following the marriage. 
e. In order for any unit member to receive a waiver for fdInily 
coverage, the unit member must have heen enrolled in a family plan for a 
minimum of two (2) years immediately prior to the school year in which 
the request for waiver is made. 
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In the event a unit member who has chosen to waive their eoverage must 
re-enroll because of an "unforeseen event" the unit member shall return on 
a pro-rat.a basis the portion of monies previously paid, determined as 
of the date of re-enrollment. 
Any unforeseen event shall be defined as a "life evenf', such as, but not 
limited to, the death of the person under whose medical insurance the unit 
member is covered, divorce from the policy holder, or loss of job of the 
policy holder. 
Should the Empire plan or other health plan sel~ted by the employee 
permit the option of coverage of "same sex" and "signiticant other", the 
District shall eJecl same. 
d. The New York State Civil Service Department 
promulgated Policy Memorandum 122r3 on May 15, 2012, whieh governs 
eligibility for health insurance opt-out payments. It is hereby agreed 
between the District and the Association that the parties shall comply 
with New York State Civil Service Department. Poliey Memorandum 
122r3 for as long as it remains valid. In the event that Policy 
Memorandum 122r3 is revoked or there is a final detennination (whieh 
is not subject to appeal) that the rule change is illegal or inv'alid, those 
members who had previously been denied the opt-out pa)ment shall once 
again be eligible for the opt-out payment provided for herein rctroaetive to 
January I, 2016, provided that said unit members did not opt-in to a 
health insurancc plan offered by the District during the period January], 
2016 through the date of the final determination. Tn such instanees, the 
parties shall meet in order to implement any rule change or modification. 
e. Generally, to qualify for retroactive reimbursement, a unil 
member must remain continuously opted-out of the District's health plan 
from January 1, 2016 through the date of the final determination that 
Policy Memo J22r3 is illegal or invalid; however, an exception shall be 
made for any unit member who opts-in to the District's health plan 
during the aforementioned period as a result of a spouse's los,'; ofbcalth 
care coverage when the employee is a dependent thereunder, the death of a 
spouse or divorce. Such unit members shall be entitled to retroactive 
reimbursement for the ~1'ecific period(s) during which they declined 
coverage. Payment shall be made within six months of the date of issuance 
of the decision of a court of final jurisdiction. 
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f. Any unit member's health insurance waiver denied during 
the pendency of litigation regarding Rule l22r3 as set forth in paragraphs 
(d) and (e) above, shall he entitled to retroaetive rcimbur~ement for said 
waiver of individual or family coverage as follows: For waiver during the 
period of January I, 2016 to December 31, 2016. unit members shall be 
retroaetively paid the sum of forty-five percent (45%) of the yearly 
contribution by the District for the waived plan he or she wa.:; enrolled in 
at the time of the waiver. For waiver during the period of January 1, 2017 
to December 31, 2017, the sum paid retroactively to sueh unit members 
shall be reduced to forty percent (40(l,~). For waiver during the period of 
January 1, 2018 to Deeember 31, 2018, the sum paid retroactively to sueh 
unit members shall he reduced to thirty-five percent (35%). For waiver 
during the period of January 1,2019 to December 31, 2019, the sum paid 
retroactively to sueh unit members shall be reduced to thirty (30%) 
percent. For waiver during the period of January 1, 2020 to December 31. 
2020, the Sunl paid retroactively to such unit members shall be reduced to 
twenty-five (25%). 
3. Part-Time Teachers Leave.:; and Fringe Benefits 
a. Effective April 13,2007, part-time teaehers shall reeeive 
pro-rata benefits in aeeordanee with their part-time status, 
b. Part-time teaehers employed before April 13, 2007 shall 
receive a pro-rata share of salary, sick leave. and personal leave; and those 
receiving at least fifty (50%) percent of salary shall receive the full 
medical and dental provisions accorded full-time teachers. 
e. Part-time teachers who teach three periods or more per day 
may be assigned one period ofbuilding duty. 
d. Part-time teachers shall be advanced to the next salary stl..1J 
after having taught the equivalent of a full-time yearly schedule. 
e. Part-lime teachers who reeeive less than 50r.;.·~ of salary may 
participate in the health plan offered by the district by paying the entire 
premium (no co.:;t to the district) subject to the rules of the carrier. 
1: Notwithstanding the above, part-time teacher.:; employed by 
the District in 1991-92 shall continue to rceeive the same leave and fringe 
benefits as full-time teachers. 
3. Disability Insurance 
For the term of this Agreement the District will provide a long 
term disability income insuranee plan. The details of the plan will be 
distrihuted to all members of the FTA. On or before November I, 1996, 
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thc monthly maxrrnUffi shall bc increased to Three Thousand Dollars 
($3000.00). 
4. Dental Insurance 
Effective July 1,2012, the District will provide $19.00 per month 
per teacher for the purchase of a dental program. 
5. Life lnsuranee 
The School Distriet agrees 10 purchase group life insurance for 
each covered. employee providing $1 0,000 coverage for unit members. 
Each oovered. employee shall have the option of purchasing an 
additional, matching amount of such insurance, at his/her own expense. 
6. Pre-Tax Contribution Program 
The District will offer, on a voluntary basis, a Pre-tax Contribution 
Program authorized hy IRS Scction 125 whereby hcalth and dental 
insurance prcmiums are deducted from employee's salaries and treated as 
a non-taxable itcm for the purpose of paying the employee's portion of the 
premium for group medical and dental insurance. Thc Association and 
District will dcvelop mutually agreeable procedures for implementation of 
the program. Association members will pay up to fifty cents (50¢) per pay 
check toward the administrative costs of this program. 
As they become available, other premium options may bc offered 
as mutually agreeable. 
7. Tax Shelter Pavrnents 
The Business Office will transmit payments within three (3) 
business days of deduction for persons on direct deposit. 
8. Mileage Allowance 
The District agrees to update thc mileage allowance to reflect 
current IRS standards for traI15portation to unit members who are regularly 
assigned to more than one building in the eourse ofthcir day. Claims shall 
be paid biannually in a separate check. 
9. Payment for unused accumulated sick leave 
Upon a teacher's retirement or tennination of service, provided 
he/she has been in the District ten years and has given seventy-five (75) 
calcndar days' nonce of hislher intention to retire or terminate to the 
district, and where retirement is involved, 1.0 the New York State 
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Teachers' Retirement System, helshe shall receive compensation in a lump 
sum for unused sick leave that helshe may have accumulated in 
accordance with the following schedule. Effective July 1, 2007, noliec of 
intent to retire mu~t be given by February 15 during the school year in 
which the teacher intcnds to retire prior to resignation for the purpose of 
retiremcnt. 
a. Tn the ca~e ofrelirement, the accumulated sick leave 
lump sum will be as follows: 
10-15 years 16-20 years 20 years or more 
20.0% - 1-99 days 25.0% -1-99 days 30.0% -1-99 days 
22.5% - ] 00-] 99 days 27.5% - 100-199 days 32.5% - 100-199 days 
25.0% - 200-250 days 30.0% - 200-250 days J5.0% - 200-JOO days 
b. 1n the case of resignation, the aecumulated ~ick 
leave lump sum will be paid as follows: 
10-15 years 16-20 years 20 years or more 
12.5% - 1-99 days ] 7.5% - 1-99 days 22.5% - 1-99 days 
15.0% - 100-199 days 20.0% - 100-199 days 25.0% - 100-199 days 
17.5% - 200-250 days 22.5°/'; - 200-250 days 27.5% - 200-250 days 
e. The foregoing provlslOns are atl subjeet to thL: 
following conditions: 
i. Any leaves of absence during the period of 
time that the employee was employed by the District shall 
be subtracled from the measuring time which the employee 
ha" heen deemed to have been employed by the District for 
purposes of this Article; (a leave of absenee shall be 
deemed to be any period of time during which the 
employee was not being paid his or her full salary for the 
actual rendering of teaching services to the District). 
n. The maximum number of days of 
accumulated unnsed sick days which will qualify fur 
payment is 300. 
Ill. Should a teacher die after having given 
wrillen notice of his/her intention to retirc or terminate, but 
prior to the actual date of retirement or termination, then 
the District shall pay to his/her estate the amount of money 
he/she would be entitled to in this article. 
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lV. Upon 75 days' notice of intention to retire or 
terminate, a payment for unused sick leave shall be paid 
directly to the teaeher in a separate check. Effective July 1, 
2003, upon 75 days' notice of intention to retire or 
terminate, or February 15th prior to resignation for the 
purpose of retirement, whiehever is earlier, a payment for 
unused sick leave shall be paid directly to the teacher in a 
separate check. Such eheck shall be payable within 15 
days of effective date of retirement or termination. 
v. Upon 75 days' notice of intention to retire or 
tenninate, a payment for unused siek leave shall be paid to 
any annuity, investment fund, ete. designated by the 
teacher. Effective July 1, 2003, upon 75 days' notiee of 
intention to retire or terminate, or February 15th during the 
school year in which the teacher intends to retire prior to 
resignation for the purpose of rctirement, whichever is 
earlier, a payment for unused sick leave shall be paid to any 
annuity, investment fund. etc. designated by the teacher. 
Such payment shall be made \\'ithin 15 days of effective 
date of retirement or tennination. 
d. Effective July 1, 2010, any sum payable under this 
Article XI(S)(9) shall bc paid into the respective employee~' 403 
(b) account in the fonn of a non-elective employer eontribution. 
The District shall prepare the necessary I.R.C. documents to 
effectuate the foregoing. 
s. CURRlCULUMDEVELOPMENT 
I. Existing curriculum - the update and rewrite of existing curriculum 
shall be paid at the rate of $359 for the project in 2013-2014, which amount shall 
be increased to $360 effective July 1, 2015; $362 effective July 1, 2016; $367 
effeetive July 1, 2017; $370 effective July 1,2018; and $374 effective July 1, 
2019. 
2. Workbook or Packet Development - the creation of a workbook or 
program packet shall be paid at the rale of $723 for the project in 2013·2014, 
which amount shall be increased to $725 effective July 1, 2015; $729 effective 
July I, 2016; $738 effective July 1, 2017; $744 effective July 1, 2018; and $751 
effective July I, 2019. 
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3. New Curriculum - new c."urriculum development shall be 
compensated according to the following project rates: 
a. One-person project: 
$1,083 in 2013-2014, which amount shall be increased to 
$1,087 effective July 1, 2015; $1,092 effective July 1, 
2016; $1,106 effective July 1, 2017; $],114 effective July 
1,2018; .and 1,125 effectivcJuly 1, 2019. 
b. Two-person project: 
$1,445 in 2013-2014, whieh amount shall be increased to 
$1,450 effective July I, 2015; $1,457 effective July 1, 
2016; $1,475 effective July 1, 2017; $1486 effeetive July 1, 
2018; and $1501 effective July I, 2019. 
c. Three or more people working on the same project 
$1,733 in 2013-2014, whieh amount shall be increased to 
$1,739 effeetive July 1, 2015; $1,748 effective July 1, 
2016; $1,770 effective July I, 2017; $1783 effective July 1, 
2018; and $1801 effective July 1, 20]9. 
The curriculum developers shall submit with the completed 
project, the distribution of payment sheet describing the amounts to be paid to 
each developer. In no case shall the total sum exceed the allocation for the 
project. All curriculum projects shall be SUbject to approval by the Department 
Chair, Principal and the Assistant Superintendent for Curriculum. 
4. New Curriculum - Request for Proposal 
Whenever appropriate, the District will post a Request for ProPQsal 
which specifIes the scope of the projed. The Rcquest for Proposal will be posted 
on the District Posting Boards and sent to the FTA pn;sidcnt, building 
coordinators and appropriate members of the faculty. Upon receipt of proposal 
the Assistant Superintendent for CUrTIculum shall award the proposal and assign 
project compcnsation. 
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ARTICLEXll 
DEPARTMENT CHAIRS AND CURRICULUM SPECIALISTS 
A. APPLICABILITY OF CONTRACT PROV1SlONS 
Department Chairs and Curriculum SpeeiaIists primarily serve the District 
as teachers and their responsibilities as Department Chairs and Curriculum 
Specialists are essentially additional duty assignments, all agreements between the 
School Distriet and the FTA apply to Department Chairs and Currieulum 
Specialists in their teaching function. The provisions of this article refer to 
assignment as Department Chairs or Curriculum Specialists. 
B. NOTICE OF TERMINATION 
The District shall give the chairperson not less than thirty (30) days' notice 
of tennination during the sehoul year. In the event such notice extends into the 
following contract year, it would be given not less than seventy-five (75) calendar 
days prior to the start of the next school year, and not to exceed thirty (30) days 
after the start of the new school year. 
Should terminaticlD of position as Department Chair occur, that employee 
will revert Lo hislher full time previously held tenured teaching position. It is 
understood that for the duration of the term of Departmenl Chair tenure as a 
teacher in that department is retained. 
C. WORK YEAR AND FACILITIES 
The work year for Department Chairs and Curriculum Specialists will 
begin with orientation of new teachers (if they are employed) or on that same date 
at the requesl of the principal, and will conclude not more than two days beyond 
the teachers' work year. 
Office space, telephones and clerical help will be provided when possible. 
D. PROFESSIONAL MEETINGS AND CONFERENCES 
Subject to the approval of the Superintendent, the District agrees to 
provide sufficient monies so that Department Chairs and Curriculum Specialists 
may attend major conferences in their various fields. 
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E. SALARIES 
See Article XI(Q) Stipends. 
In addition to the salaries set forth in Article Xl, Department Chairs or 
Curriculum Specialisls n;;quested to work beyond the contracted school year hy the 
Superintendent will be compensated at the rate of 1/200th of the member's base salary for 
each day worked. The two days for new teacher orientation and the two days heyond the 
teacher's work year are exempt from this extra pay provision. 
F. TEACHING LOAD 
The teaching load for Department Chairs will be four (4) teaching periods. 
G. DUTIES OF DEPARTMENT CHAIRS 
1. Department Chairs will be responsible for the supervisIOn and 
development of teachers within their department. 
2. During the school year Department Chairs will usc their 
preparation peliod for staff development whenever possible. 
3. At the discretion of the administration, based npon need, extended 
relea.oc;e time from teaching assignments may be granted. 
ARTICLE XIII 
ASSOCIATION RIGHTS 
The District recognizes that the Association as the bargaining unit has certain 
rights that are inclusive of but not necessarily limited to the following: 
Upon reasonable notice to the appropriate administration authorities the 
Association may use sehool buildings for Association business at reasonable times 
(provided that there is no conflict with other use thereof) or after the school day. 
One bulletin board will be made available in each school building for the posting 
of materials and information dealing with legal Association business. 
The Association has the use of the inter-school mail facilities and members' mail 
boxes for distributing materials which involve legitimate Association business. 
Board minutes, agenda and personnel policies, to the extent that the same are 
puhlic records, will be supplied to the Association. 
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The Association shall be afforded adequate time to dislribute thc contract to new 
teachers during orientation. 
The Association, through its representative, shall be given time to make 
announcements concerning legitimate Association business at thc beginning and/or end 
of faculty meetings on prior notice (0 the principal. 
The FTA Presidcnt shall be relieved of all administrative a~signments and 
examination proctoring duties. In the event that the FTA President is a pre-K, elementary 
or middle school teacher. aggregate equivalent time off from administrative assignments 
shall be granted, subject to the review of the parties. (This shall include release one day 
per month - the equivalent of secondary proctoring time - and release from all duties). 
The Union Vice Presidents, the Grievance Chairs and all FTA Building 
Coordinators shall not have a duty assigruncnt. Currcnt limitations on annual hours to 
duty assigrnncnLs for teachers shall be maintained. 
ARTICLE XIV 
GRIEVWCE PROCEDURE 
A DEFINlTION 
Any claimed violation cDneerning the meaning, interpretation or 
application of this agreement shall constitute a grievance for lhe purpose of this 
Article. 
B. GENERAL PRINCIPLES 
1. Grievances may be instituted by a covered employee or by a 
representative of the FTA on behalf of the grievant. 
2. All grievances shall be in writing and shall include the name and 
position of the person or persons aggrieved and a statement of the nature of the 
gricvanec, the section or sections of the contract that are alleged to have been 
violated and the remedy sought. Grievances and responses thereto at all steps 
shall be in v."fiting and shall include the decision of the respondent at each step. 
3. All grievances must be filed at the appropriate step witlrin thirty 
(30) school days after the occurrence of the cvent or action giving rise to the 
gricvance or the same shall be waived. 
4. The failure of the grievant to raise a grievance in the prescribed 
lime period or within the time limits set forth therefore shall be a waiver of the 
right to grieve the matter in the fIrst instance; and, failure to proeeed to a 
subsequent step in the grievance procedure within the time limits speeified \herein 
after a decision has been rendered at any level shall be, and be deemed to be an 
acceptance of the decision rendered and shall constitute a waiver of any future 
appeal on the grievance or grievances at issue. In the event that new cvidcnce 
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comes to light which would justify a decision different in c1Ii;ct than the one 
n.'11dered, a new grievance may be filed based upon sueh new evidence and the 
grievance timetable set forth in lJ1is Article shall apply thereto. 
In the event that a decision has been rendered 10 a grievance 
proceeding and that decision has not been implemented, if implementation is 
required within a reasonable time, or if the said deeision has been violated, by the 
District the presentation of such evidence to the person or persons who rendered 
said decision shall constitute grounds to reopen the grievance at thc level at which 
it had previously been tcrminated. 
At all fonnal steps in the grievance procedure, whether or not the 
FTA is representing the grievant, the FTA shaH receive reasonable notice of and 
have a reasonable opportunity for an FTA member to be present at each scheduled 
meeting. The PTA shall receive a copy of each formal written grievance 
commencing with Step 1, and any written responses thereto. As a corollary to 
such right extended. to the FTA, the decision at eaeh step shall be as binding upon 
the PTA as it is on the grievrmt. 
5. Fonns for filing grievance, serving of notice, and asking of appeals 
a.nd a.ny other necessary doeumentary fomls reasonably required for an orderly 
grievance process shall be jointly prepared and approved by the parties bereto not 
inconsistent with all of the other terms and provisions of this Article. The District 
shall then cause to be reproduced reasonable supplies of said fOnTIS and provide 
the FTA with a reasonable quantity thereof and have additional sets of such forms 
available with the school district clerk. The unavailability of forms will under no 
circumstances justify an extension {to any party) of the grievance timetable. 
6. The processing of grievances shall, wherever possible, be 
conducted at a time whieh shall aITord all interested parties a reasonable 
opportunity to attend scheduled meetings; however, nothing eontained in this 
provision may be deemed to extend the grievanct.: timetable unless such extension 
oftimc shall be set forth in writing and executed by the grievant, the FTA and the 
appropriate representative or representatives charged with the decision 
responsibility at each particular step. 
7. The district, the grievant and the FTA agree that to the extent 
permitted hy law, and providing there is no violation of privilege or right of 
privacy on the part of anyone, each will provide, upon reasonable request, 
records, documents and other evidenec deemed necessary and material hy the 
deciding authority to a just resolution of the grievance. 
8. Nothing conlained herein shall be construed to limit the right of 
any covered employee unit at any time to discuss with any administrator or 
representative of the Board of Education a claimed violation or alleged improper 
application of the terms and conditions of this. eontraet, provided however, that 
such discussion and/or the results thereof shall not be inconsistent or in conflict 
with the terms and provisions of this agreement. 
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C. PROCEDURE
 
Step 1: 
Step 2: 
Step 3: 
Step 4: 
All grievances shall be submitted in writing 10 the teacher's 
immediate supenor, within the time limits specified herein, 
and a written response thereto shall be made Vt'ithin seven 
(7) days (exclusive of holidays) after the supervisor has 
received the same. 
If the grievance is not settled at Step 1, or an answer has not 
been received by the grievant (or the FTA on behalf of the 
grievant) in the time speeified in Step 1, the grievant, or the 
FTA on behalf of the grievant may within fourteen (14) days 
(exclusive of holidays) submit the same in writing to the 
Supelintendent. Within five (5) days (exe1u<;:ive of 
holidays), after the grievance has been submitted to the 
Superintendent, the Superintendent shall schedule a meeting 
with the aggrieved party and a representative of the PTA for 
the pmpose of resolving the grievance, the meeting to take 
place within ten (10) days (cxclusive of holidays) of the 
submission of the grievance to the Superintendent. 
If the grievance is not settled at Step 2 within ten (10) days 
after the meeting with the Superintendent, or the 
Superintendent fails to respond within such time, the 
grievant or the FTA on behalf of the grievant, may within an 
additional ten (10) days (exclusive of holidays) submit the 
grievance for resolution to the Board of "Education. The 
Board shall within ten (10) days (exclusive of holidays) 
following its receipt of the written grievance at Step 3 meet 
with the aggrieved party and the representative of the FTA 
for the pUIpose of attempting to resolve the grievance. The 
Board shall, within ten (10) days (exclusive of holidays) 
following the completion of its meeting with the grievant, 
apprise the grievant, or the FTA on behalf of the grievant, in 
writing of its position in regard to the grievance. 
In the event that the grievance is not resolved at the Board 
level within the ten (10) days (exclusive of holidays) 
following the date of the decision of the Board, or the failure 
of the Board to submit its written decision to the grievant, or 
the FTA on behalf of the grievant, the FTA may submit the 
grievance to binding arbitration. 
The decision of the arbitrator or arbitrators shall be based upon and limited 
to the application and the interpretation of this agreement and the effect of such 
decision may not modify, amend, alter, vary, contradjct or have effect beyond the 
specific tenns and conditions of this agreement. 
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The deeision of the arbilrator(s) shall be frnal and binding upon all parties. 
The costs for all serviees and expenses of the arbitration proceeding shall 
be borne equally by the grievant (or grievant) and the District. 
ARTICLE XV 
COPY OF AGREEMENT 
Each l(~acher in the Distriet will receive a complete copy of this agreement, as 
well a" any amendments to its provisions which shall be agrecd upon in the future. The 
cost of printing \\'ill be equally divided between the Board of Education and the 
Association. 
ARTICLE XVI 
CONFORMITY TO LAW-SAVING CLAUSE 
A. If a.ny provision of this agreement is or shall at any time be eontrary to 
law, then such provision shall not be applicable or perfonl1ed or enforeed, CXCt:pt to the 
extent pennitted by law. 
B. If there is such a provision as described in "A" all other provisions of this 
agreement not affected shall remain in fon.:c. 
ARTICLE XVII 
PRIMACY OF AGREEMENT 
This agreement shall supt:7sede any rules, regulations. or practices in the District 
which shall be contrary to or inconsistent with its terms. If an individual arrangement, 
agreement or contract contains any language inconsistent with this agreement, this 
agreement, during its duration shall he oontrolling. 
ARTICLE XVIII 
MAINTENANCE OF STANDARDS 
General working conditions shall be maintained at existing standards and shall not 
be reduced by virtue of the execution of this document, unless expressly stated berein. or 
for good, proper, and compelling reasons 
49
 
ARTICLE XIX 
MISCELLANEOUS 
IT IS AGREED BY AND BETWEEN TIlE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGlSLATIVE ACTION TO PERMIT ITS 
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING THE 
ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE UNTIL 
THE APPROPRIATE LEGISLATIVE BODY HAS GIVEN APPROVAL. 
ARTICLE XX 
ELIMINATION OF POSITIONS 
In the event the Board of Education intends to terminate the employment of a 
teacher due to the abolition of a position(s), such teacher shall receive notice within 10 
days after the Board makes the official decision to eliminate the position(s). Teachers 
who are terminated because of the elimination of positions, upon written request to the 
Superintendent, shall be given preference for available part-time and substitute teaching 
positions for which they are qualified at the pay rales and benefits applicable to those 
positions. 
ARTICLE XXI 
FREEPORT DRESS GUIDELINES 
A. PURPOSE 
The purpose of these dress guidelines is to foster and maintain a positive 
work climate in an educational setting and promote self-respect and respect for 
others. Employees can dress in comfortable, easual attire, as long as it is neat, 
clean in good taste. and projects a positive image. 
B. DRESS GUIDELINES 
It is expected that teacher clothing will be appropriate for an education 
community, while being practical for the nature of work assigned. How 
employees dress and present themselves is a statement about them and the 
Freeport Public Schools. Employees are a model for our studcnlS. 'Whether 
interacting with fellow teachers and other employees on the job, meeting with 
students, parents, or representing Freeport Public School at a function, meeting or 
conference, attire, behavior and attitude says a lot. Employees should come to 
work well-groomed and dressed appropriately. 
Casual attire encompasses many looks. However, casual attire means 
clothing that allows employees to feel comfortable at work, yet is appropriate for 
an edueational setting. 
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INAPPROPRIATE: 
•	 Sweatpants, sweat suits, unless appropriate for pby!;ical education or 
sporn activities, 
•	 Revealing, or see-through attire such as ripped garments, tube or hailer 
tops. 
•	 Garments revealing an exposed midriff. 
•	 Gannents that have obscene pictures or slogans. 
•	 Inappropriate foot\.\'ear, including footw"ear generally resen'ed for 
beachwear sueh as plastic or robber flip flops, or slippers. 
A rule of thumb-if unsure an article of clothing is acceptflble, most likely 
it isn't. In other words, if in doubt, don't wear it. Employees needing 
additional infonnation about what attire is appropriate may bring their questions 
to their supl":rvisor. 
In the event lhiit a question arises conceming these Guidelines the 
Superintendent and the President of the Association shall meet with the inlent to 
resolve the matter. 
IN WITNESS WHEREOF, the parties hereto have caused rhese present to he 
executed ~y their duly authorized representatives un the day and year first above ,witten. 
FREEPORT Ll};!ON FREE SCHOOL DlSTRICT 
Dated: I/<ll)/;f" 
S ASSOCIATION 
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SALARY SCHEDULES
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H/S S STEP 2S RANGE 4 
2013/2014 2014/2015 
STEP lA/SA 16/6A+15 1C/BA+30 lO/BA+45 
1 
2 
3 
,
 
5 
•
 
7 
8 
9 
10 
11 
12 
13 
"
 15 
"
 17 
18 
19 
"
 
1l 
zz 
23 
"
 2S 
53,998.00 55,543.00 59,41416.00 60,355.00 
56,37600 57,885.00 61.901.00 63,050.00 
58,738.0D 60,222.00 64,595.00 65,7441.00 
61,119.00 62,572.00 67,294.00 68,43100 
63,489.00 64,915.00 69,977.00 71,142.00 
65,665.00 67.164.00 72,905.00 74,046.00 
67,832.00 69,426.00 75,844.ClO 76,939.00 
70,006.DO 71,674.00 78,773.00 79,848.00 
72,186.00 73,919.00 81,708.00 82,758.00 
74.352.00 76,183.00 84,631.00 85,6741.00 
76,504.00 78,322.00 87,385.00 88,437.00 
E1.759,00 82,919.00 90,137.00 91,213.00 
84,231.00 85,685.00 92,883,00 93,987.00 
86,717.00 88,459.00 95.637.00 96,774.00 
89,192.00 91,220.00 98,411.00 99,547.00 
89,192.00 91,220.00 98,411.00 99,54700 
59,191.00 91,220.00 98,411.00 99,547.00 
89,192,00 91,220.00 98,411.00 99,547.00 
59,192.00 91,220.00 98,411.00 99.547.00 
91,047.00 94,367.00 101,129.00 102,785.00 
91,047.00 94,367.00 101,129.00 102,786.00 
91,047.00 94,367.00 101,129.00 102,786.00 
91,04700 94,357.00 101,129.00 102,78600 
91,04700 94,367.00 101,129.00 101,736.00 
94,973.00 97.259.00 102,197.00 104,350.00 
TEACH SAL SCH A 
CONTRACT DAYS 200 HOURS/DAY 7.00 
2015/2016 
5TEI' 1A/BA 1B/BA+15 1C/BA+30 lD/BA+a5 
1 
2 
3 
54,176.00 55,726.00 59,421.00 60,554.00 
56,562.00 58,076.00 62,105.00 63,258.00 
58,932.00 60,421.00 54,808.00 65,959.00 
51,321.00 &2,778.00 57,515.00 68,657.00 
63,699.00 65,129.00 70.208.00 71,377.00 
65,B82.00 57,386.00 73,146.00 74,290,00 
6B,056.()O 69,655.00 76,094.00 77,193.00 
70,237.00 71,911.00 79,033.00 80,1141.00 
72,424.00 74.163.00 81,978.00 83,031.00 
74,597.00 76,434.00 84,910.00 85,955.00 
76.756.00 78,580.00 87,673.00 88,729.00 
82,029.00 83,193.00 90,434.00 91,514.00 
84,509.00 S5,968,00 93,190.00 94,297.00 
87,003.00 88,751.00 95,953.00 97,093,00 
89,486,00 91,521.00 98,736.00 99,576.00 
89,486.00 91,521.00 98,735.00 99,876.00 
89,486.00 91,521.00 98,73600 99,876.00 
89,486.00 91,521.00 98,736.00 99,876.00 
89,486.00 91,521.00 98,736.00 99,876.00 
91,347.00 94,678.00 101,463.00 103,125.00 
91,347.00 94,678.00 101,463.00 103,12500 
91,347.00 94,678.00 101,46300 103,125.00 
91,347.00 94.673.00 101,453.00 103,125.00 
91,347.00 94,678.00 101,463.00 103,125.00 
95,286.00 97,580.00 102,534.00 104,694.00 
• , 
5 
• 
7 
B 
9 
10 
11 
1Z 
13 
" 15 
16 
17 
18 
19 
20 
Z1 
22 
" 
" 25 
TEACH SAL SCH A 
H/S S STEP 49 RANGE 4 CONTRACT DAYS 200 HOURS/DAY 7,00 
2016/2017 2017/2018 
STEP lA/SA IB/BA+15 lC/M+30 ID/BAt45 STEP lA/BA IB/BA+15 lC/BA.t30 ID/BAi 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
S 
SA 
6 
6A 
7 
7A 
,
 
SA 
,
 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
lSA 
16 
16A 
17 
174 
18 
18A 
19 
lOA 
20 
20A 
21 
2tA 
12 
12A 
23 
23A 
"
24A 
25 
54,447.00 56,005,00 59,718.00 60,857.00 
55,546.00 57,186.00 61,067.00 62,216.00 
56,845.00 58,366.00 62,416.00 63.57400 
58,036.00 59,545.00 63,774.00 64,932.00 
59,227.00 60,723.00 65,132.00 66,289.00 
60,427.00 61,907.00 66,493.00 67,645.00 
61,628.00 63,092.00 67,854_00 69,000.00 
62,823.00 64,273.00 69,206.00 70,367.00 
64,017.00 65,45500 70,559.00 71,734.00 
65,114.00 66.589.00 72,035.00 73,198.00 
66,211.00 67,723.00 73,512.00 74,661.00 
67,304.00 68,863.00 74,993.00 76,120,00 
68,396.00 70,003.00 76,474.DO 77,579.00 
69,492.00 71,137.00 77,951.00 79,046.00 
70,588.00 12,271.00 79,428.00 80,513.00 
11,687.00 73,402.00 80,908.00 81,979.00 
72,786.00 74,534.00 82,388.00 83,446.00 
73,818.00 15,615.00 83,861.00 84,915.00 
74,970.00 76,816.00 
77,895.00 
85,335.00 
86,723.00 
86,385.00 
87,779.00 
77,140.00 
76,055.00 
78,973.00 88,111.00 89,173.00 
79,189.00 81,291.00 89,499.00 90,572.00 
82,439.00 83,609.00 90,886.00 91,972,00 
83,685.00 85,003.00 92,271.00 93,370.00 
84,932.00 86,30:;8.00 93,656.00 94,768.00 
86,185.00 87,796.00 95,044.00 96,173.00 
87,438.00 89,195.00 96,433.00 97.578.00 
3S,686.00 90,587.00 97,831.00 98.977.00 
89,9UOO 91.979.00 99,230.00 100,375.00 
89,933.00 91.979.00 99,230.00 100,375.00 
89,933.00 91,979.00 99,230.00 100,375.00 
89,933.00 91,979,00 99,230.00 100,375.00 
89,IH.3.00 91.979.00 99,230.00 100,375.00 
89.933.00 91,979.00 99,230.00 100,375.00 
89,933.00 91.979.00 99,230.00 100,375.00 
89,933.00 91,979.00 99,230.00 100,375.00 
89,933.00 91,979.00 99,230.00 100,375.00 
90,869.00 93,565.00 100,600.00 102,008.00 
91,804.00 95,151.00 101,910.00 103,541.00 
91,804.00 95,151.00 101,970.00 103,641.00 
91,804.00 95,151.00 101,97000 103,641.00 
91,8011.00 95,15100 101,970.00 103,641.00 
91,804.00 95,151.00 101,970.00 103,641.00 
91,804.00 95,151.00 101,970.00 103,641.00 
91,804.00 95,151.00 101,970.00 103,641.00 
91,804.00 95,151.00 101,970.00 103,641.00 
91,8011.00 95,151.00 101,970.00 103,641.00 
93,783.00 96,610.00 102,508.00 104,429.00 
95,762.00 98,068.00 103,047.00 105,217.00 
1 
1A 
2 
14 
,
 
'A 
4 
4A 
S 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
B 
BA 
14 
14A 
15 
lSA 
16 
16A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
21 
2lA 
"
214 
"
23A 
24 
24A 
25 
55,128.00 56,705.00 60,454.00 61,618 
56,342.00 57,901.00 61,830.00 62.,994 
57,556.00 59,096.00 53,196-00 64,369 
58,761.00 60,289.00 64,571.00 65,744 
59,967.00 61,482.00 65,946.00 61,118 
61,182.00 62.681.00 67.324.00 68,491 
62,398.00 63.881.00 68,702.00 69,863 
63,608.00 65,076.00 70,011.00 71,247 
64,817.00 66,273,00 71,441.00 72,631 
65,928.00 61,421.00 12,935.00 74,113 
67,039.00 68,510.00 74,431.00 75,594 
68,145.00 69,724.00 75,930.00 77,072 
69,251.00 70,878.00 77,430.00 78,549 
70,361.00 72,026.00 78,925_00 W,034 
71,410.00 73.l74.00 80,421.00 81.519 
72,583.00 74,320.00 81,919.00 83,004 
73,696.00 75,466.00 83,418.00 84,489 
14,801.00 76,621.00 84,909.00 &5,976 
75,901,00 77,776.00 86,402.00 87,465 
77,006.00 18,869.00 87,807.00 88,876 
78.1D400 19,960.00 89,212.00 90,288 
80,786.00 82,307.00 90,618.00 91,704 
83,469.00 84,654.00 92,022.00 93,122 
84,731.00 86,066,00 93,424.00 94,537 
85,994.00 87,478.00 94,827.00 95,953 
87,262.00 88,893.00 96,232.00 97,375 
88,531.00 90,310.00 97,638.00 98,798 
89,795.00 91,719.00 99,054.00 100,2ll 
91,057.00 93,129.00 100,470.00 101,63C 
91,057.00 93,129.00 100,470.00 101,63( 
91,057.00 93.129.00 100,470.00 lC1,63( 
91,057.00 93,129.00 100,470.00 101,63( 
91,057.00 93,129.00 100,410.00 101,63( 
91,057.00 93,129.00 100,470.00 101,63( 
91,057.00 93,129.00 100,470.00 101,63( 
91,057.00 93,129.00 100,470.00 lDl,63( 
91,057.00 93,129.00 100,470,00 101,63( 
92,005,00 
92,952.00 
94,135.00 
96,340.00 
101,858.00 
103,245.00 
103,28: 
104,93;­
92,952.00 96,340.00 103,245.00 104,93; 
92,952.00 95,340.00 103,245.00 104,93; 
92,952,00 96,340.00 103,245.00 104,93, 
92,952.00 96,340.00 103,245.00 104,93, 
92,952.00 96,340.00 103,245.00 104,93, 
92,952.00 96,340.00 103,245.00 104,93, 
92,952.00 96,340.00 103,245.00 104,93; 
92,952.00 96,340.00 103,245.00 104,93, 
94,955.00 97,818.00 103,789.00 105,73t 
~,959.00 99,294.00 104,.135.00 106,53; 
H/SS STtP49 RANGE. 
2018/2.019 
STEP lAIBA IS/SA.15 lC1BA'30 lD/BA+45 
, 
", 
3 
3A 
4 
4A 
; 
SA 
S 
6A 
7 
'A
,
 
"' 9 
9A 
70 
70A 
H 
HA 
U 
UA 
B 
BA 
"
 "A 
>S 
>SA 
"
 
'SA 
17 
>7A 
"
 
'AA 
B 
'9A 
"
lOA 
"
 
'"
 
,,."

23 
23A 
"
 
"A 
25 
55,541.00 57,130.00 60,917.00 62,080.00 
56,765.00 58,33500 62,294,00 63,466.00 
57,9K":.00 59,539.00 63,670.00 64,&52.00 
59,202.00 60,74100 65,055.00 66,237.00 
60,417.00 61,943.00 66,44100 67,621.00 
61,641.00 63,151.00 67,829,00 69.005.00 
62,866.00 64,360.00 69,217.00 70,387.00 
64,085.00 65,564.00 70,597.00 71,781.00 
65,303.00 66,no,00 71,977.00 73,176,00 
66,422.00 67,927,00 73.482.00 74,669.00 
67,S42.00 69,084.00 74,989.00 76.161.00 
68,656.00 70,247.00 76,499.00 77,650.00 
69,770,00 , 410.00 78,011.00 79,138.00 
70,889.00 71.566.00 79,517.00 80,634,00 
n,ooti,OO 73.723.00 81,O~400 82,130.00 
73,12.7,00 74,87700 82.533.00 83,62701) 
74.24900 76.032.00 84,044.00 85.123.CY.l 
75,362.00 77,19600 85,545.00 86.521,00 
75,475.00 78,359.00 87,050.00 88,12.1.00 
77,584,00 79,451.00 88,466.00 89.543.00 
78,690.00 80,560.00 89,881.00 "JO,965.00 
81,392.00 81,924.00 91,29KOO 92.392.00 
84,095.00 85,229.00 92,712.00 93,fl1000 
85,366,00 86,712.00 94,Il5.00 95,246 co 
86.63900 88,134.00 95.538.00 96,67300 
67,91600 89,560,00 95,95.4,00 98,105,00 
89,195.00 90,987.00 98,370.00 99.539.00 
90.468.00 92,40700 99,797.00 100,966.00 
91,740.00 93,827.00 101.224.00 102,392.00 
91.740.00 93.827.00 101.224.00 102,392.00 
91,740.00 93,827.00 101,224.00 102,392.00 
91,740.00 93,827.00 101,224.00 102,392.00 
91,740.00 93,827.00 101,224.00 102,392.00 
91,740.00 93,827.00 101,224.00 102,392.00 
91,740.0(1 93,827.00 101,214.00 102.3'32.00 
91,740.00 9~,827.00 101,224.00 10]..392.00 
91,740.00 93.827.00 101,214.00 102.392.00 
92,695.00 95,446,00 102,622.00 104,058.00 
93,649.00 97,063.00 104.019.00 105,714.00 I 
93,649.00 97,063.00 104,019.00 105,724.00 
93,\i4~;.oO 97,063.00 104,019.00 105,724.00 
93.b49.00 97,063.00 104,019,00 105,72400 
93,649.00 97.0630D 104,019.00 ID5.724.00 
93.649.00 97,OB.00 ID4,DI9.00 105,724.00 
93,649.00 97,053.00 104,019.00 105,724.00 
93,649.00 97,063.00 104,019.00 105,724.00 
93,649.00 91,063.00 104.019.00 105,724,00 
95,657.00 9.5,552.00 104,.567.00 106,527.00 
97.686.00 100,039.00 105.118.00 107,331.00 
TEACH SAL SCH A 
CONTRACTOAVS20D HOURS/DAY 1.110 
W19/2020 
STEP 18/8A~lS lC/BA+30 m!AA<45 
,
 
"
 , 
,. 
l 
3A 
A 
AA
 
S
 
SA
 
5
 
," 
7A 
B 
BA
 
9
 
9A
 
W 
'" H 
'" H 
HA 
" 
'" 
" HA
 
>S
 
'SA 
,,,"

"
 
'" 
'"'BA 
BA"
!Cl 
7" 
" 
'" 
'2A " 
23 
m 
'" 2AA
 
25
 
~IiM600 5,7,701.00 &1.525.00 52,701.00 
57,3B.OO 58.9HLOO 62,917.00 64,101.00 
58,568.00 60.13-4.00 64,307.00 6S,SOl.00 
59,794.00 &l,348.00 65,706.00 66,899.00 
61,021.00 52,S62.00 67,10500 68,297.00 
62,257,00 63,723.00 68.507,00 69,695.00 
63,495.00 65,004.00 59.909.00 71,091.00 
64.726,00 56,220.00 71,303.00 72,499,00 
65,955.00 67,438.00 72.697.00 73,908.00 
67,026.00 68,605.00 74,21.7.00 75,416.00 
52,117.00 59,775.00 75,739,00 76,923.00 
69,343,00 70.949.00 77,254,00 78,427.00 
I 70.458.00 72,124.00 78.791.00 79,929.00 
71.598.00 73.292.00 80,312.00 81,440.00 
nn6.00 74,460.00 81,1134.00 S2,951.00 
73,858.00 75,626.00 &>.,3.5&00 84,463.00 
74,9g1.00 76,792.00 84,884,00 85.974.00 
76,116.00 n,96S,OO 85,401.00 87,<187.00 
77,241.00 79,14?,00 S7,92100 89,001.00 
I 78,350,00 80,2,,6.00 89.351.00 90A38.00 
79.477.00 81,366.00 90,780.00 91,875.00 
R~(l600 83,753.00 n,211.00 93,316.00 
84,936.00 86,142.00 93,G39.00 94,7S8.00 
86,220.00 87,579.00 9~,066.oo 96,19S,00 
87,50S.00 8S,01.S.00 95,493.00 97,640.00 
88,795.00 90,456.00 97,914.00 99,08600 
"0,087.00 91,S97.00 99,35.4.00 100.534.0C 
gl,~73.oo 93,hl0ll 100,795.00 101.976.00 
92,6.57.00 94,755.00 102,136.00 103,416.00 
92,657!Xi <l4,755.00 102,236.00 103,416.00 
92,557,00 94,7&5.00 102,236.00 103,416.00 
92,55700 94,765_00 102,236.00 103,416.00 
92,557.00 94,755.00 102,236.00 103,416,00 
92.657.00 94,765.00 102236.00 103,41b.OO 
n.6S7.00 94,765.00 101236.00 103,41&.00 
92,657.00 94,765.00 10123600 103,416.00 
92,557.00 94,765.00 102,236.00 103,416.00 
93,622.00 95AOO.00 103,64.800 105,099.00 
94,585.00 98,034.00 105,059,00 106,781.00 
94,585.00 98,034.00 105059.00 106,781.00 
94.585.00 98,034.00 105,059.00 106,78100 
94,585.00 98,034.00 105,059.00 105,781.00 
94,585.00 98,03<1.00 105,1)59,00 105.781.00 
94,585.00 9S,034.00 105,059.00 106,781.00 
94,585,00 98,034,00 105,059.00 106,781.00 
94.585.00 >18,034.00 lOS OS9.00 106,781.00 
94,585.00 98,034.00 105,059.00 106,781.00 
96,624.00 . 99,538.00 lC15,5l3.00 107,592.00 
93,663.00 101,039.00 106.169.00 108,404.00 
H/5S STEP 25 RANGE 7 
2013/2014 2014/2015 
5TEP 2A-MA/MS MA/M5+10 MCVMS:20 
1 
,
 
3 
4 
•
5 
7 
8 
,
 
10 
11 
12 
13 
14 
15 
,.
 
17 
1B 
19 
10 
11 
"
13 
"
15 
2015/2016 
STEP 2A-MA/MS MA/M5+10 MA/M5:20 
1 
2 
3 
,
 
5 
6 
7 
8 
9 
10 
11 
12 
13 
14 
15 
"
 17 
18 
19 
10 
21 
12 
13 
14 
25 
TUC SAL SCH D 14/5 
CON'Tll.ACT DAYS 200 HOURS/DAY 7.00 
MA/M5+30 MCVMS+45 EDD/PHD MA/MS+60 
63,776.00 65,095.00 65,444.00 67,804.00 69,192.00 74,335.00 71,764.00 I 
66,47l.oo 67,843.00 69,216.00 70,639.00 72,089,00 77,288.00 74,688.00 
69,166.00 70,586.00 72,003.00 73.479.00 74,985,00 80,236.00 77,610.00 
71,874.00 73,318.00 74,780.00 76.315.00 77,874,00 83,196.00 80,535.00 
74,579.00 76,063.00 77,568.00 79,156.00 80,777.00 86,152.00 SM64.00 
77,395.00 78,895.00 80,393.00 81,975.00 83,5!!9.00 89,036.00 86,3E.00 
80,236.00 81,735.00 83,218.00 84,754,00 86,318.00 91,894.00 B9,1D4.00 
83,083.00 84.567.00 86,050.00 87,551.00 89,080.00 94,748.00 91,915.00 
88,760.00 
85,923,00 
90,232.00 
87,398.00 
91,709.00 
88,886,00 
93,193.00 
90,378.00 
94,702.00 
91,894.00 
100,480.00 
97,622.00 
97,589.00 
94,757.00 
91,610.00 93,165.00 94,719.00 96,272.00 97,848.00 103,811,00 100,831.00 
94,459,00 96,093.00 97,760.00 99,427.00 101,121.00 106,639.00 103,SSO.00 
97,477.00 99,169.00 100,869.00 102,556.00 104,272.00 110,463.00 107.366.00 
100,534-(10 102,252.00 103,973.00 105,715.00 107,482.00 113,806.00 110,645.00 
103,587.00 105,327.00 107,097.00 108,846.00 110,619.00 117,130.00 113,876.00 
103,587.00 105.327.00 107,097.00 108,M6.00 110,619.00 117,130,00 113,876.00 
103,587.00 105,327,00 107,097.00 108,846.00 110,619.00 117,130.00 113.876.00 
103,587.00 105,327.00 107.097.00 108,845.00 110,619.00 117,130.00 113,876.00 
103,587.00 105,327.00 107,097.00 103,846.00 110,619.00 117,130.00 113,876.00 
107,753.00 109,447.00 111,145.00 112,862.00 114,607.00 120,040.00 117,323.00 
107,753.00 109,447.00 111,146,00 112.862.00 114,607.00 120,040.00 117,323.00 
107,753.00 
107,753.00 
109,447.00 
109,447.00 
111,146.00 
111,146.00 
112,862,00 
112.862.00 
114,607.00 
114,607.00 
120,040.00 
120,040.00 
117,323.00 
117,323.00 
107,753.00 109,447.00 111,146.00 112,862.00 114,607.00 120,040.00 117,323.00 
110,772_00 112,465.00 114,174.00 115,872.00 117,598.00 122,646.00 120,123.00 
MCVM5+30 MA/MS+45 rOD/PHD MA/MS+60 
63,986.00 65,310.00 66,663.00 63,028.00 69,420.00 74,580.00 72,001.00 
66,690.00 68,067.00 69,444.00 70,872.00 72,327.00 77,543.00 74,934.00 
69,394.00 70,819,00 72,241.00 73,721.00 75,232.00 80,501.00 77,866.00 
72,111.00 73,560.00 75,027.00 76,567.00 78,131.00 83,471.00 SO,801.00 
74,825.00 76,314.00 n,824.00 79,417.00 81.044.00 86,436.00 83,739.00 
77,650.00 79,155.00 80,658.00 82,246.00 83,865.00 89,330.00 86,598.00 
80,501.00 82,005.00 83,4'33.00 85,03400 86,603.00 92,197.00 89,398.00 
83,357.00 84,846.00 86,334.00 87,840,00 89,374.00 95,061.00 92,218.00 
86,207.00 87,686.00 89,179.00 90,676.00 92,197.00 97,944.00 95,070.00 
89,053.00 90,530.00 92,012.00 93,501.00 95,015.00 100,812.00 97,911.00 
91,912.00 93,472.00 95,032.00 96.590.00 98,171.00 104,154.00 101,164.00 
94,771.00 96,410.00 98,083_00 99,755.00 101,455.00 106,991.00 104,223.00 
97,799.00 99,1\96.00 101,202.00 102,894.00 104,616.00 110,828.00 107,720.00 
100,866,00 102,589.00 104,316.00 106,064.00 107,837.00 114,182.00 111,OlD.00 
103,929.00 105,675.00 107,450.00 109,205.00 1l0,984.00 117,517,00 114,252.00 
103,929.00 105,675.00 107,450.00 109,205.00 110,984.00 117,517.00 114,252.00 
103,929.00 105,675.00 107,450.00 109,205.00 110,984.00 117,517.00 114,252.00 
103,929.00 105,675.00 107,450.00 109,205.00 110,984.00 117,517.00 114,252.00 
103,929.00 105,675.00 107,450.00 109,205.00 110,984.00 117,517.00 114,252.00 
108,109.00 109,808.00 111,513.00 113,234.00 114,985.00 120,436.00 117,710.00 
108,109.00 109,808.00 111,513.00 113,234.00 114,985.00 120,436.00 117,710.00 
108,109.00 109,808.00 111,513.00 113,234.00 114.985.00 120,436.00 117,710.00 
108,109.00 109,808.00 111,513.00 113,234.00 114,985,00 120,436.00 117,710.00 
108,10900 109,808.00 111,513.00 113,234.00 114,985.00 120,436.00 117,710.00 
111,138.00 112,836.00 114,551.00 116,254.00 117,986.00 1210S1.00 120,519.00 
TEAC5AL 5CH 
HjS S STEP 49 RANGE 7 CONTRAa DAVS200 HOURSjOAV 7.00 
2016/2017 
STEP 2A-MAIMS MAjMS+lO MAjMS=2D MAjMS+3D MAjM5+45 EDDjPHD MAjM5+6D 
1 
lA 
2 
2A 
3 
3A 
,
 
4A 
S 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16A 
17 
17A 
18 
18A 
19 
19A 
10 
20A 
21 
21A 
22A"
23 
13A 
24 
,,,
 
"
 
64,306.00 65,637.00 56,996.00 68,358.00 69,767.00 74.95300 72,351.00 
65,665.00 67,022.00 68,394.00 69,797.00 71,228.00 76,442.00 73,83500 
67,023.00 68,407.00 69,791.00 71,226.00 72,689.00 77,931.00 75,309.00 
68,382.00 69,790.00 71,197.00 72.658.00 74,148.00 79,417.00 76,782.00 
69,741.00 71,173.00 72,602.00 74,090.00 75,608.00 80,904.00 78,255.00 
71,106.00 72,550.00 74,002.00 75,520.00 17,065.00 8239600 79,730.00 
72An_oo 73,928.00 75,402.00 76,950.00 78,522.00 83,888.00 81,205.00 
73,835.00 75,312.00 76.808.00 78.332.00 79.985.00 85,378.00 82,681.00 
75,199,00 76,696.00 78,213.00 79,814.00 81A49.00 86,868.00 84,138.00 
76,619.00 78,123.00 79,637.00 81,236.00 82,867.00 alunoo 85,594.00 
78,038.00 79,551,00 81,061.00 82,657.00 84,284.00 89,777.00 87,031.00 
79,171.00 80,983,00 82,486,00 84,058.00 85,660.00 91,217.00 88,438.00 
80,904.00 82,415.00 83,910,00 85,459.00 87,03600 92,658.00 89,845.00 
82,339.00 83,843.00 85,338.00 86,859.00 88,428.00 94.097.00 91,262.00 
83,774.00 gS.270.00 86,765.00 88,279.00 89,821.00 95,536.00 92,679.00 
85,206.00 86,697.00 88,195.00 89.704.00 91,239.00 96,985.00 94,112.00 
86,638.00 88,124.00 89,625.00 91,129.00 92,657.00 98,434.00 95,545.00 
88,068.00 89,554.00 91,048.00 92,549.00 94,074.00 99,875.00 96,973,00 
89,498.00 90,983.00 92,472-00 93,969.00 95,490.00 101,316.00 98,401.00 
90,935.00 92,4&1.00 93,990.00 95,521.00 97,076.00 102,995.00 100,035.00 
92,372.00 93,939.00 95,507.00 97.073.00 98,052,00 104,675.00 101,670.00 
93,808.00 95,416.00 97,040.00 98,663.00 100,312.00 106,100.00 103,207.00 
95,245,00 96,892.00 98,573.00 100,254.00 101,962.00 107,526,00 104,744.00 
96,766.00 98,11,43.00 100,141.00 101,831.00 103,551.00 109,454.00 106,501.00 
91'.,288.00 99,993.00 101,708.00 103.408.00 105,139,00 111,382.00 108,259.00 
9g,829.00 101,548.00 103,273.00 105,001.00 106,758.00 113JJ6B.OO 109,912.00 
101,370.00 103,102.00 104,838.00 10&,594.00 108,376.00 114.753.00 111.565.00 
102,909.00 104,653.00 106,412.00 108,173.00 109.958.00 116,429.00 113,194.00 
104,449.00 106,203.00 107,987.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 106,203.00 107,987.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 106,203.00 107,987.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 106,203.00 107,987.00 109,751.00 111.539.00 118,105.00 114,823.00 
104,449.00 106,203.00 107,987.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 106,203.00 107,987.00 109,751.00 111,539.00 ltg,105.00 114,823.00 
104,449.00 106,203,00 107,987.00 109,751,00 111,539.00 118,105.00 114,823.00 
104,449.00 106,203.00 107,987,00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 106,203.00 107,987.00 109,751.00 111,539.00 118,105.00 114,823.00 
106,549.00 108,280.00 110,029.00 111,776.00 113,549.00 119,571.00 116,561.00 
108,650.00 110,357.00 112,071.00 113,800,00 115,560.00 121.038.00 118,299.00 
108,650.00 110,357.00 112,071.00 113,800.00 115,560.00 121,038,00 118,299.00 
108,650.00 110,357.00 112,071.00 113,800.00 115,560.00 121,038.00 118,299.00 
10R,6s0.00 110,357.00 112,071.00 113,800_00 115,560.00 121,038.00 118,299.00 
108,650.00 110,357.00 112,071.00 113,800,00 115,560.00 121,038.00 118,299.00 
108,650.00 110,357.00 112,011.00 113,800.00 115,560.00 121,03S.00 118,299.00 
108,650.00 110,357.00 112,071.00 113,800.00 115,550.00 121,038.00 118.299.00 
108,650.00 110,357.00 112,071.00 113,800.00 115,560.00 121,038.00 118,299.00 
108,650.00 110,357.00 112,071.00 113,800,00 115,560.00 121,038.00 118,299.00 
110,172.00 111,879,00 113,597.00 115,318.00 117,068.00 122,352.00 119,710.00 
111,694.00 113,400.00 115,12400 116,835.00 118,576.00 123,656.00 121,122.00 
TEAt SAt. SCH
 
HIS S STEP 49 RANGE 7 CONTRACT DAY5100 HOURS/DAIf 7.00
 
2017/2018 
STEP lA-MA/MS MA/M5+10 MA/MS:20 MA/MS+30 MA/M5+45 EDD/PHD MA/MS...60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
1A 
B 
BA 
9 
9A 
10 
lOA 
11 
llA 
12 
12A 
13 
13A 
14 
"A 
15 
15A 
16 
16A 
11 
11A 
18 
18A 
19 
19A 
20 
20A 
11 
21A 
22 
22A 
23 
23A 
24 
24A 
2S 
65,110.00 66,457.00 67,833,00 69,223.00 70,639.00 75,890.00 73,266.00 
66,486.00 67,860.00 69,249.00 70,669.00 72,l1B.OO 77,398.00 74.758.00 
67,851.00 69,262.00 70,663.00 72,116.00 73,598.00 78,905.00 76,250.00 
69,237.00 70,662.00 72,087.00 73,566.00 75,075.00 60,410.00 77,742.00 
70,613.00 72,063.00 73,510.00 75,016.00 76,553.00 81,915.00 79,233.00 
71,995.00 73,457.00 74,927.00 76,464.00 7B,02B.OO 83,426.00 80,727.00 
73,378.00 74,852.00 76,345.00 77,912.00 79,504,00 84,937.00 82,220,00 
74,758.00 76,253.00 77,768.00 79,362.00 80,985.00 86,445.00 83,715.00 
76,139.00 77,655.00 79,191.00 80,812.00 82,467.00 87,954.00 85,190.00 
77,577.00 79,100.00 80,632.00 82,25100 83,903.00 89,426.00 86,664,00 
79,013.00 80,545.00 82,074.00 83,690.00 85,338.00 90,899.00 88,119.00 
80,161.00 81,995.00 83,517.00 85,109,00 86,731.00 92,357.00 89,543.00 
81,915.00 83,445.00 84,959.00 86,527.00 88,124.00 93,816.00 90,968.00 
83,368.00 84,891.00 86,405.00 87,955.00 89,533.00 95,273,00 92,403.00 
84,821.00 86,336.00 87,851.00 89,382.00 90,944.00 96,730.00 93,837.00 
85,271.00 87,781.00 89,297.00 90,825,00 92,379.00 98,197.00 95,288.00 
87,72:1.00 89,226.00 90,745.00 92,268.00 93,815.00 99,664.00 96,73900 
89,169.00 90,673.00 92,186.00 93,705.00 95,250.00 101,123.00 98,185.00 
90,617.00 92,120.00 93,628.00 95,144.00 96,684.00 102,582.00 99,631.00 
92,012.00 93,517.00 95,165.00 96,715.00 98,289.00 104,282.00 101.185.00 
93,527.00 95,113.00 96,701.00 98,286.00 99,895.00 105,983.00 102,941.00 
94,981.00 96,609.00 98,253.00 99,896.00 101.566.00 107,425.00 104,497.00 
96,436.00 98,103.00 99,805.00 101,507.00 103,237.00 108,870,00 106,053.00 
97,976.00 99,674.00 10l,39MO 103.104.00 104,845.00 110,822.00 107,832.00 
99,517.00 101,243.00 102,979.00 104,701.00 106,453.00 112,774.00 109,612.00 
101,077.00 102,817.00 104,564.00 106,314.00 108,092.00 114,481.00 111.286.00 
102,637.00 104,391.00 106,148,00 107,926.00 109,731.00 116,187.00 112,960.00 
104,195.00 105,961.00 107,742.00 109,525.00 111,332.00 117,884.00 114,609.00 
105,755.00 107,531.00 109,337.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 107,531.00 109,337.00 111,123,00 112,933.00 119,581.00 116,258.00 
105,755.00 107,531.00 109,:'137.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 107,531.00 109,337,00 111,123.00 112,933.00 119,581.00 116,258.00 I 
105,755.00 107,531.00 109,337.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 107,531.00 109,337.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 107,531.00 109,337.00 111,123.00 112,933,00 119,581.00 116,158.00 
105,755.00 107,531.00 109,337.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,75500 107,531.00 109,337.00 111,123.00 112,933.00 119,581.00 116,258.00 
107,881.00 109,634.00 111,404.00 113,173.00 114,968.00 121,066.00 118,018.00 
110,008.00 111,736.00 l13,472,OO 115,223.00 117,005.00 122,551.00 119,778.00 I 
110,008.00 111,736.00 113,472.00 115,223.00 117,005,00 122,551.00 119,778.00 
110,008.00 111,736.00 113,472.00 115,223,00 117,005.00 122,551.00 119,778.00 
110,008.00 111,736.00 113,472.00 115,223.00 117,005.00 122,551.00 119,778.00 
110,008.00 111,736.00 113,472.00 115,123.00 117,005.00 122,551.00 119,778.00 
110,008.00 111,736.00 113,472.00 115,223.00 117,005.00 122,551.00 119,17S.00 
110,008.00 111,736.00 113,472.00 115,223.00 117,005.00 122,551.00 119,778.00 
110,OOB.00 111,736.00 113,472.00 115,223.00 117,005.00 112,551.00 119,778.00 
110,008.00 111,736.00 113,472,00 115,223.00 117,005.00 122,551.00 119,778.00 
111,549.00 113,277.00 115,017.00 116,759.00 118,531.00 123,881.00 121,206,00 
113,090.00 114,81B.OO 116,563.00 I1B,295.00 nO,058.00 115,212.00 122,635.00 
TEAC SAL sCH 
H/S S STEP 49 RANGE 7 CONTRACT DAYS 200 HOURS/DAY 7.00 
2018/2019 
STEP 2A-MA/MS MA/MSt10 MA/MS,,:20 MA/MS+30 MA/MS+45 £DO/PHD MA/MS+60 
1 
1A 
,
 
'A
 
3 
3A 
,
 
<A 
5 
SA 
6 
5A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
llA 
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12A 
13 
13A 
"
 14A 
15 
1SA 
15 
lOA 
17 
17A 
18 
18A 
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20A 
21 
21A 
22 
22A 
23 
23A 
2' 
24A 
25 
65,598.00 66,955.00 68,342.00 69,742.00 71,169.00 76,459,00 73,815.00 
66,985.00 68,369.00 59,768.00 71,199.00 72,659.00 77,978.00 75,319.00 
68,370.00 69,781.00 71,193.00 72,657.00 74,150.00 79,497.00 76.822.00 
69,756.00 71,192.00 72,628.00 74,118.00 75.638.00 81,013.00 78,325.00 
71,143.00 72.603.00 711,061.00 75,579.00 77,127.00 82,529.00 79,82700 
72,535.00 74,008.00 75,489.00 77,037.00 78,613,00 84,052.00 81,332.00 
73,928.00 75,413.00 76,918.00 78,496.00 80,100.00 85,574.00 82,837.00 
75,319.00 76,825.00 78,351.00 79,957.00 81,592.00 87.093.00 84,343.00 
76,710.00 78,237.00 79,785.00 81,418.00 83,086.00 88,614.00 85,829.00 
78,159.00 79,69:3.00 81,237.00 82,868.00 84,532.00 90,097.00 87,314.00 
79,606.00 81,149.00 82,690.00 84,318.00 85,978.00 91,581.00 88,780.00 
80.762,00 82,610.00 84,143.00 85,747.00 87,381.00 93,050,00 90,215.00 
82,529.00 84,071.00 85,596.00 87,176.00 88,785.00 94,520.00 91,650.00 
83,993.00 85,528.110 87,053.00 88,615.00 90,205.00 95,988.00 93,096.00 
85,457,00 86,984.00 88,510.00 90,052.00 91,626.00 97,455,00 94,541.00 
86,918.00 BS,439.00 89,967.00 91,506.00 93,072.00 98,93300 96,003.00 
88,379.00 89,895.00 91,425.00 92,960.00 94,518.00 100,411.00 97,465.00 
89,838.00 91,353.00 92,877.0D 94,409.00 95.964.00 101,881.00 98,921.00 
91,297.00 92,811.00 94.330.00 95,858.00 97,409.00 103,351.00 100,378.00 
92,763.00 94,319.00 95,879.00 97,440.00 99,026.00 105,064.00 102,045.00 
94,228.00 95,826.00 97,426.00 99,023.00 100,644.00 106,778.00 103,713.00 
95,693.00 97,334.00 98,990.00 100,645.00 102,328.00 108,232.00 105,281.00 
97,159.00 98,839.00 100,554.00 102,2G8.00 104.011.00 109,687.00 106,848.00 
98,711.00 100,422.00 102,153.00 103,877.00 105,631.00 111,653.00 108,641.00 
100.263.00 102,00200 103,751.00 105,486.00 107,251.00 113,620,00 110,434.00 
101,835.00 103,588.00 105,348.00 107,111.00 108,903.00 115,340.00 112.121,00 
103,407.00 105,174.00 106,944.00 108,735,00 110.554.00 117,058.00 113,807.00 
104,976,00 106,756.00 108,550.00 110,346.00 112,167.00 118,768.00 115,469.00 
106,548.00 108,337.00 110,157.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 108,337.00 110,157.00 111,956.00 113,780,00 120,478.00 117,130.00 
105,548.00 108,337.00 110,157.00 111,956.00 113,780.00 120,478.00 117,131100 
106,548.00 108,337.00 110,157.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 108,337.00 110,157.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 108,337.00 110,157.00 111,956.00 113,780.00 120,478.00 117,130,00 
106,548.00 108,337.00 11(],157.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 108,337.00 110,157.00 111,956.00 113,780.00 120,478.00 117,130.00 
106.548.00 108,337.00 110,157.00 111,956.00 113,780.00 120,478.00 117,130.00 
108,690.00 110,456.00 112,240.00 114,022.00 115,830.00 121,974.00 118,903.00 
110,833.00 112.574,00 114,323.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 112,574.00 114,323.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 112,574.00 114,323.00 116,087.00 117,883,00 123,470.00 120,676.00 
110,833,00 112,574.00 114,323.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 112,574.00 114,323.00 116,087.00 117,883.00 123,470,00 120,676.00 
110,833.00 112,574.00 114,323.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 112,574.00 114,323.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833,00 112,574.00 114,323.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 112,574.00 114,323.00 116,087.00 117,883,00 123,470.00 120,676.00 
112,386.00 114,127.00 115,880.00 117,635.00 119,420.00 124,810.00 122,115.00 
113,938.00 115,679.00 117,437.00 119,182.00 120,958.00 126,151.00 123,556.00 
TEAC SAL SCH 
lolls S STEP 49 RANGE 7 CONTRACT DAYS 200 HOURS/DAy 7.00 
201912020 
STEP 2A-MA/MS MA/M5+10 MA/M5=20 MA/M5+30 MA/MS+45 EDO/PHD MA/MS+60 
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lA 
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2A 
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SA 
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7A 
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9A 
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13A 
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25 
66,254.00 67,625.00 69,025.00 70A39.00 71,881.00 77,224.00 74,554.00 
67,655.00 69,053.00 70,466.00 71,911.00 73,386.00 78,758.00 75,072.00 
69,054.00 70,479.00 71,905.00 73,384.00 74,892.00 80,292.00 77,590.00 
70,454.00 71,904.00 73,354.00 74,859.00 76,394.00 81,823.00 79,108.00 
71,854.00 73,329.00 74,802.00 76,335.00 77,898.00 83,354.00 BO,625.00 
73,260.00 74,748.00 76,244.00 77,807.00 79,399.00 84,893.00 82,145,00 
74,667.00 76,167.00 '17,687.00 79,281.00 80,90LOO 86,430.00 83,665.00 
76,072.00 77,593.00 79,135.00 80,757.00 82,408.00 87,964.00 85,186.00 
77,477.00 79,019,00 80,583.00 82,232.00 83,917.00 89,500.00 86,687.00 
78,941.00 80,49000 82,049.00 83,697.00 85,377.00 90,998.00 88,187.00 
80,402.00 81,960.00 83,,517.00 85,161.00 86,838.00 92,497.00 89,668.00 
81,570.00 83,436.00 84,984.00 86,604.00 88,255.00 93,981.00 91,117.00 
83,354.00 84,912.00 86,452.00 88,048.00 89,673.00 95,465.00 92,567.00 
84,833.00 86,383.00 87,924.00 89,501.00 91,107.00 96,948.00 94,027.00 
86,312.00 87,854.00 89,395.00 90,953.00 92,542.00 98,430.00 95,486.00 
87,787.00 89,323.00 90,867.00 92,421.00 94,003.00 99,922,00 96,963.00 
89,263.00 90,794.00 92,340,00 93,890.00 95,464.00 101,415.00 98,440.00 
90,736.00 92,267.00 93,806.00 95,353.00 96,924.00 102,900.00 99,910.00 
92,210.00 93,739.00 95,273.00 96,817.00 98,383.00 104,385.00 101,382.00 
93,691.00 95,262.00 96,838.00 98,414.00 100,016.00 106,115.00 103,065.00 
95,107.00 %,784.00 98,400.00 100,013.00 101.650.00 107,846.00 104,750.00 
96,650.00 98,307.00 99,980.00 101,651.00 103,351.00 109,314.00 106,334.00 
98,131.00 99,827.00 101,560.00 103,291.00 105,051.00 110,784.00 107,916.00 
99,698.00 101,426.00 103,175.00 104,916.00 106,687.00 112,770.00 109,727.00 
101,266.00 103,022.00 104,789.00 106,541.00 108,324.00 114,756.00 111,538.00 
102,853.00 104,624.00 106,401.00 108,182.00 109,992.00 116,493.00 113,242.00 
104,441.00 106,226.00 108,013.00 109,822.00 111,660.00 118,229.00 114,945.00 
106,026.00 107,824.00 109,636.00 111,449.00 113,289.00 119,956.00 116,624.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 109,420.00 111,259.00 113,076.00 114,918.00 121,683.00 118,301.00 
109,777.00 111,561.00 113,362.00 115,162.00 116,988.00 123,194.00 120,092.00 
111,941.00 113,700.00 115,466.00 117,248.00 119,062,00 124,705.00 121,8B3.00 
111,941.00 113,700.00 115,466.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 113,700.00 115,466.00 111,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 113,700.00 115,466.00 117,248.00 119,062.00 124,705.00 1Z1,883.00 
111,941.00 113,700.00 115,466.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 113,700.00 115,466.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 113,700.00 115,466.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 113,700.00 115,466.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 113,700.00 115,466,00 117,248.00 119,062.00 124,705.00 121,883.00 
113,509.00 115,268.00 117,039.00 118,811.00 120,614.00 126,058.00 123,336.00 
115,077.00 116,836.00 118,611.00 120,374.00 122,168.00 127,413.00 124,792.00 
GUIDANC£ BACH 
H/SS STEPZS RANGE,4 CONTRACT DAYS 200 HOURS/DAY 7.00 
2013/2014 2014/2015 2015/20 
STEP 1A/BA 1S/BA.-IS 1C/BA+3') 1D/BA+45 STEP " 
,
1 
3 
4 
5 
6 
, 
7 
, 
10 
11 
12 
13 
14 
15 
16 
17 
18 
'0 
"
 13 
58,047.00 59,713.00 53,570.00 64,879.00 
60,601.00 62,226.CO 66,542,00 67,7]9()l; 
63,146.00 64,739.00 69,441.00 70,673.00 
65,702.00 67,264.00 72,337.00 73,566.00 
!i8,251.00 !i9,787.CO 75,116.00 76,475.00 
70,587.00 72,199.00 78,375.00 79,599.00 
72,920.00 74,633.00 81,531.00 82,710.00 
75,255.00 77,049.00 84,682,00 85,840,00 
77,1501()0 79,4I5S.00 67,835.00 88,959,00 
79,932,00 81,895.00 90,977.00 92,094,00 
82,239 DO M,197,OJ 93,938.00 95,067,00 
87,889.CO 89,140,00 96,895.00 98052.00 
90,549.00 92,112,00 99,852.00 101,037.0C 
93.218.00 35,093,00 102,808,00 104.033.00 
95,879.00 98,0!i3.00 105,794.00 107,012.00 
95,879,00 98,063.00 105,794 ,00 107,012.00 
95,879.00 98,063,{){} 105,79400 107.012.00 
95,879.00 98,063.00 105,794.00 107,012.00 
95,879.00 98,003.00 105,7911.00 107,012.00 
97,879.00 101,44700 108,715,00 110.'193.00 
97,879.00 101,447.00 10S,715.00 110,493.00 
97,S79.00 101,447.0J 108,715.00 110,493.00 
97,879.00 lOl,447.G) 108)15,00 110,493.00 
97,879.00 101,447.00 108,715.00 110,493.00 
102,097.CO 104,555.00 109,859.00 112.173.00 
1 
2 
3 
4 
5 
,
 
7 
,
 
,
 
10 
11 
12 
13 
14 
15 
16 
17 
"
 
"
 
'0 
21 
"
 13 
24 
25 
lA/BA 1B/BA+15 lC/BA~30 1D/8A~45 
58,239.00 59,910.00 63,880.00 65,093.00 
62,431,0060,B01.00 66,752,00 68.00300 
63,354.00 64,953.00 69.570.00 70,906.00 
57,486.0065,919.00 72,576.00 73,809.00 
68,476,0(' 70,017.00 75,474.00 76,72700 
70,820,OC 72,43700 78,534,00 79,862.00 
73,161.00 74,879.00 81,801.00 82,983.00 
75,503.00 77,303.00 M,96100 86,123.00 
77,857.00 79,1U.UU 88,125.00 89,253.00 
82,155.00 91,27700SO,lSS.0C 92,398,00 
82,510.00 84.475.00 94,248.00 95.381.00 
88,179.00 97,215.00 98,:'176,0089.4~.00 
92,415.0090,848.00 100,182.00 101,370.00 
93,5]6.00 95.41)7.00 103.147001104,376.00 
96,195.00 98,387.00 105,143.00 107,36500 
95,195.00 98,387.00 106,143.00 107,355.00 
96.195.00 91l,38700 106,143,00 107,365.00 
96,195.00 9S,387.00 106,143.00 107,365.00 
~6,195.00 ~8,3B7.00 101:i,143.DO 107.365.00 
98,202.00 101.7B2.DD 109.074.00 110,858.00 
98,202.00 101,782.00 109,074.00 110.858.00 
98,202.00 10~,!81:Q9 109,074.00 110,858.00 
98,202,00 101,782.00 109,074.00 110,858.00 
9S,202.00 101,782.00 109,074.00 110.858.00 
102,434.00 104,900.00 110,222.00 112,543.00 
GUIOANCE BACH 
H/S S STEP 49 RANGE 4 CONTRACT OAY5 200 HOURS/OAY 7.00 
2016/2017 
STEP 
,
 
>A 
2 
,
"  
'A
•
 
"5 
SA 
6 
"
 7 
7A 
,
 
'A 
9 
9A 
10 
,OA 
1l 
1lA 
"
 
'"II 
llA 
14A	"
15 
lSA 
15 
16A 
17 
'7A 
"
 
"A 
19 
'SA 
20 
lOA 
2lA" 
22 
2" 
H 
2SA 
2" " 
25 
IB/BM1~ lC/BA~3::J 1D/BA-t4:' 
58.530.00 60,210.00 64,199.00 65.418.00 
59,818.00 61,476.00 65,648,00 66,881.00 
61,10500 62,74:;',00 67,096.00 68,343.00 
62,388.00 64,010.00 68,557.00 69,802.00 
I 63,671.00 65.278.00 70.0UI.OO 71-261.00 
64,960.00 66.551.00 71.479.00 72,719.00 
66,249.00 67,823.00 72..939.00 74,178.00 
67,533.00 69,095.00 74,395.00 75,644.00 
68.818.00 70,367.00 75,851.00 77.111.00 
69,996.00 71,583.00 77.439.00 78,686.00 
71,174.00 72,799.00 79,027.00 80.261,00 
72,350.OQ 74,026.00 SO,619.0C 81,830.00 
73,527.0C 75,253.00 82,210.00 83,398.00 
74,704.00 76,471,00 83.798.00 84.976.00 
75.881.00 77,690.00 85,386.00 86,554.00 
77,063.00 78,908.00 86,976.00 38,131.00 
78,246.00 80.12.6.00 88,566.00 89,709.00 
79,422.00 81,351.00 90,150.00 91,2&5.00 
80,597.00 82,576.00 91,733.00 92,860,00 
81,760.00 83,737.00 93.226.00 94,359.00 
82,923.00 84,897.00 94,719.00 95,858.00 
85.771.00 87,389.00 96,210.00 97,363.00 
88,620.00 89,881.00 97,701,00 98.86800 
89,961,00 91,380.00 99,192.00 100,372.00 
91,302.00 92878.00 100 683.00 101,877.00 
92.,648.00 94,381.00 102,173.00 103;387.00 
93,994.00 95,884.00 103,663.00 104.898.00 
95,335.00 97,381.00 10S,1J;i8.OO 106,400.00 
96,676.00 98,879.00 106,674.00 107,902.00 
96,676.00 98,879.00 106,674.00 107,902.00 
96.676.00 98,879.00 106,674.00 107,902.00 
96,676.00 98,879.00 106,674.00 107,902.00 
96,676.00 98,879,00 106,674.00 107,90z.aO 
96,676.00 98,879.00 106,674.00 107,902.00 
96,676.00 98,1l79.00 106,674.00 107.902.00 
96,676.00 98,879.00 ]06,674.00 ]07,902.00 
96,676.00 98,879.00 106,674.00 107,902.00 
97,684.00 l00,585.l)() 108,147,00 109,657,00 
98,693.00 102,291.00 109.619.00 111,412.00 
98,693.00 102,291.00 109,619.00 111,412.00 
98,693.00 102,291.00 109,(;19.00 111,412.00 
98,69:;'.00 102,2.91.00 109,619.00 111,412.00 
98,69300 102,291.00 109,619.00 111,412.00 
98.693.00 102.291.00 109,619.00 111,412.00 
98,693.00 102,291.00 109,619.00 111,412.00 
98,693.00 102,291,00 109.619.00 111,412.00 
98693.00 102,291.00 109,61g,00 111,412.00 
100,820.00 103,858.00 110,196.00 112,259.00 
102.946.00 10S.42S.OO 110,773.00 113106.00 
2017/201B 
STEP 
,
 
>A 
2 
"3 
'A
•
 
4A 
5 
;A 
,
 
"
 7 
7A 
8 
SA 
,
 
9A 
10 
lOA 
U 
1lA 
12 
'"
 
"A " 
" 
'"
 19 
lSA 
"
 
'"
 27 
27A 
'SA	"
19 
lOA 
20 
lOA 
"
 
"A 
"
 2ZA 
H 
23A 
"
 2" 
25 
lA/BA 18/e.A+15 lC/flA~30 ID/BA<-45 
59,262.00 60,963.00 65,001.00 66,236.00 
60,566.00 62,244.00 66,469.00 67,717.00 
61.869.00 63,527.OD 67,935.00 69.197.00 
63,168.00 &4,810.00 69,414,00 70,675,00 
64,467,00 66,094.00 70,893.00 72,152.00 
65,772.00
, 
67,383.00 72,372.00 73.628.00 
67,077.00 68.671.00 73,851.00 75,105.00 
68,377.00 69,959.00 75,32.5.00 76,590.00 
69,678.00 
70,871.00I 
71,247.00 
72,478.00 
76,799.00 
78,407.00 
78,075.00 
79.670.00 
72,064.00 73,709.00 80.01$.00 81,264.00 
73,2S4.oo 74,951.00 81,627.00 82,853.00 
74,446.00 76,194.00 83,238.00 84,440.00 
75638.00 77,427.00 84,845.00 86,038.09 
76.830.00 78,661.00 66,453.00 87,636.00 
78,026.00 79,894.00 88,06-3.00 89.23300 
79,224.00 81.128.00 89,673.00 90,830.00 
80,415.00 82,368.00 91277.00 92,426.00 
81,604.00 83,608.00 92,880.00 S4.021.00 
82,782.00 84.78400 94,391.00 95,53S.OO 
83.960.00 85,958.00 95,903.00 97.0!>600 
86,843.00 SII 481.00 97,413.00 98.580.00 
89,728.00 91,ODS.00 98,92.2.00 100,104.00 
91,086.00 92.,522.00 100,432.00 101,627.00 
92.,443.00 94,039.00 101,942.00 103,15.0.00 
93,806.00 95,561.00 103,450,00 104,679.00 
95,169.00 
96,527.00 
97,08:3.00 
98,598.00 
104,959.00 
106,48:3.00 
106,209.00 
107,730.00 
97,884.00 100 115.00 108,00700 109,251.00 
97,884.00 100,lUo.00 108,007.00 109,251.00 
97,884.00 100,115.00 108,007:.00 109)51.00 
97,884.00 100,115.00 108,007.00 109,251.00 
97,884.00 100,115.00 108.007.00 109,251,00 
97,884.00 100,115.00 108,007.00 109,2S1.00 
97,884.011 100,11.S.011 108,007.00 109,251.00 
97,884.00 100.115.00 108.007.00 109,251.00 
97,884.00 100,115.00 10&,007.00 109,251.00 
98905.00 101,842.00 109,499.00 111,Ol8.00 
99,927.00 10:3,570.00 110,989.011 112,80.~.00 
99,n7.QO 103,570.00 110,989.00 112,805.00 
99,927.00 
99,927.00 
10:3,570.00 110,989.00 
110,989.00 
112.,805.00 
99,927.00 
103,570.00 
103,570,00 110,989.00 
112.80500 
112,805.00 
99,927.00 103,570.00 110,989.00 112,805.00 
99,927.00 103,510.00 110,989.00 112.805.00 
99.927.00 103,570.00 110,989.00 112,805.00 
99,927.00 103570.00 110,989.00 112.805.00 
102,080.00 105,15600 111,573.00 113,662.00 
104,233.00 106,743.00 112.158.00 114,520.00 
H/S S STfP 49 RANGE 4 
2018/2019 
5TEP LA!BA 1B/BA~15 1C/BA+3D 1O/BA+45 
1 
lA 
1 
"
 3 
3A 
4 
4A 
5 
SA 
,
 
6A 
7 
7A 
8 
, 8A 
9 
9A 
10 
lOA 
11 
11A 
12 
l'A 
13 
m 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
!SA 
19 
19A 
10 
10A 
11 
11A 
21 
'"
 23 
23A 
24 
24A 
25 
59,706.00 61,420.00 65,4e9.00 66,733.00 
61,020.00 62)11.00 66,968.00 68,225.00 
62,333,00 64,003.00 68,445_00 69,716.00 
63,642.00 65,296,00 69,935.00 71,205,00 
64,9."1.00 
66,265.00 
66,590,00 
67,888.00 
71,425.00 
72,915.00 
72,693.00 
74,180.00 
68,890.00 
67,580.00 
70,484.00 
69,186.00 
75,890.00 
74,405.00 
77,16400 
75,668.00 
70,201.00 71,781.00 77,375.00 78,661.00 
71.403.00 73,022.00 78,995.00 80,268.00 
72,60400 74,262.00 80,615.00 81,873.00 
73.803.00 75,513,00 82,239.00 83,474.00 
75,004.00 76.755.00 83,862,00 &5.073.00 
76,205.00 78,008.00 85,481.00 86,683,00 
77,406.00 79,251.00 87,101.00 88,293.00 
78,61l.00 80,493.00 88,723,00 89,902.00 
79,818.00 81,736.00 90,346.00 91,511.00 
81,018.00 82,986.00 91,962.00 93,119.00 
82,216.00 &4,235.00 93,577.00 94,726.00 
83,403.00 85,420.00 95,099.00 96,255.00 
84,590.00 86,603.00 96,622.00 97,784,00 
87,494.00 
90,401.00 
89,145.00 
91.68800 
98,144.00 
99,664.00 
99,319.00 
100,855.00 
93,136.00 
91,769,00 
94,744.00 
93,216.00 
102,707.00 
101.185.00 
103,924.00 
102,389.00 
94,510.00 96,278.00 104,22.6.00 105,464.00 
95,883.00 97,811.00 105,746.00 107,006.00 
97,251.00 99,337.00 107,282.00 108,538.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817_00 110,070.00 
98,618.00 100,866.00 108,817.00 110,07\100 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
99,647.00 102,606.00 110,320.00 111,861.00 
100,676,00 104,347.00 111,821.00 113,651.00 
100,676.00 104,347.00 111,821.00 113,651.00 
100,676.00 104.347.00 111.821.00 113,651.00 
100,676.00 104.347.00 111,821.00 113,651.00 
100,676.00 104.347.00 111,821.00 113,651.00 
100,676,00 104,347.00 111,821.00 113,&51.00 
100,67600 
100,676.00 
100,676.00 
102,846.00 
104,347.00 
104,347.00 
104,3.47.00 
105,945.00 
111,821.00 
111,821.00 
111,821.00 
112,410.00 
113,651.00 
113,651.00 
113,651.00 
114,514.00 
105,015.00 107,544.00 112,999.00 115,379.00 
GUIDANCE BACH 
CONTRACT DAYS ZOO HOURS/DAY 7.00 
Z019/2020 
STfP 1A/BA 1B/BA+15 lC/BA130 1D/BA+~5 
1 
lA 
, 
1A 
, 
3A 
4 
4A 
5 
5A 
6 
5A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
11A 
11 
11A 
14 
14A 
15 
15A 
1" " 
60,303.00
 
61,630.00
 
&2,956.00
 
64,278,00
 
65,601.00
 
66,92B.OO
 
68.256.00
 
69.579.00
 
70,903.00
 
72,117.00
 
73,330.00
 
74,54100
 
75,754.00
 
76,967.00
 
62.034.00
 
63,338.00
 
64,6~3.00
 
65,949.00
 
67,256.00
 
68,567.00
 
69,878.00
 
71,189.00
 
72,499.00
 
73,752.00
 
75,005.00
 
76,268.00
 
77,533.00
 
78,78B.OO
 
80,044.00
 
66,144.00
 
67,638.00
 
69.12':1.00
 
70,63400
 
72;139.00
 
73,644.00
 
75,149.00
 
76,649.00
 
78,149.00
 
79,785.00
 
81,421.00
 
83,051.00
 
84,701.00
 
86,336.00
 
87,972.00
 
67,400.00
 
68,907.00
 
70,413.00
 
71,917.00
 
73,420.00
 
74,922.00
 
76,425.00
 
77,93600
 
79,448,00
 
81.071.00
 
82,692.00
 
84,309.00
 
85,924.00
 
87,550.00
 
89,176.00
78,180.00
 
79,397.00
 81,298.00
 89,610.00
 90.801.00
 
80,616.00
 82,553.00
 91,249.00
 92,426.00
 
81.828.00
 83,816.00
 92,882..00
 94,050.00
 
83,038.00
 85,077.00
 94,513.00
 95,673.00
 
84,2.37.00
 86,274,00
 96,050.00
 97,218.00
 
85,436.00
 87,469.00
 97,588.00
 98,762.00
 
88,369.00
 90,036.00
 99,125.00
 100,312.00
 
91,305.00
 92.605.00
 100,661.00
 101,8G4.00
 
92,687.00
 94,148,00
 102:,197.00
 103,413.00
 
94,067.00
 95,691.00
 103,734.00
 104,963.00
 
95,455.00
 97,241.00
 105,268.00
 101l,519.00
 
96.(1,41.00
 98,789.00
 106,803.00
 108,0715.00
 
98,22:400
 100,330.00
 108,355.00
 109,623.00
 
99,604.00
 101,375.00
 109,905.00
 111,171-00
 
99,604.00
 101,&75.00
 109,905.00
 111,171.00
 
99,604.00
 101,875.00
 l09,905.00
 111,171.00
 
99,604.00
 101,875.00
 109,905.00
 111,171,00
 
99,604.00
 101,875.00
 109,905.00
 111,171.00
 
99,604.00
 101,875.00
 109,905,00
 111,171.00
 
99,604.00
 101,875.00
 109,905.00
 111,171.00
 
99.604.00
 101,&75.00
 109,905.00
 111,171.00
 
99,604.00
 101,875.00
 109,905.00
 111,171,00
 
100,643.00
 103,632.00
 111,423.00
 1i2,980.00
 
101,683.00
 105,390.00
 112,939,00
 114,788_00
 
101,683.00
 105,390.00
 112,939.00
 114,788_00
 
101.683.00
 105,390.00
 112,939.00
 114,788.00
 
101,683.00
 105,390.00
 112,939.00
 114,788.00
 
101,683.00
 105,390.00
 112.939.00
 114,78800
 
101,683.00
 105.390.00
 112.939.00
 114,788.00
 
101,683.00
 105,390.00
 112,939.00
 114,788.00
 
101,683.00
 105,390,00
 112.,939.00
 114,788.00
 
10l.683.00
 105,39000
 112,939.00
 114,788.00
 
103,874.00
 107,004.00
 113,534.00
 115,659.00
 
106,065.00
 108,619.00
 114,121:1.00
 116,533,00
 
17 I
 
17A 
18 
lSA 
19 
19A I 
20 
20A 
21 
21A 
22 
21A 
23 
23A 
24 
'4A 
25 
GUIDANCE MASTER 
H/SS STEP25 RANGE7 CONTRACT DAYS 200 HOURS/DAY 7.00 
2013/2014 2014/2015 
STEP 2A-MA/M5 MA/MS+lO MA/M5+20 MA/M5+30 MA/MS+45 EDD/PHD MA/MS+60 
1
 
2
 
•
3
5
 
6
 
7
 
8
 
9
 
10 
11
 
12
 
13
 
14
 
15
 
16
 
17
 
18
 
19
 
20
 
21 
"23
 
2'
 
25
 
68,558.00 69,976.00 71,430.00 42,893.00 74,385.00 79,906.00 77,144.00 
71,458.00 72,934.00 74.409.00 75,936.00 77,493.00 83.085.00 80,290.00 
74,352.00 75,878.00 77,401.00 78,989.00 80,609.00 86,255.00 83,432.00 
77,266.00 
80,173.00 
78,818.00 
81,767.00 
80,387.00 
83,386.00 
82.036.00 
85,095.00 
83.]19.00 
86,836.00 
89,435.00 
92,615.00 
86,575.00 
89,727.00 
86,255.00 
83,201.00 
87,866.00 
84,813.00 
89,462.00 
86,422.00 
91,110.00 
88,122.00 
92.793.00 
89,858.00 
98,786.00 
95,715.00 
95,789.00 
92,787.00 
89,316.00 90,911.00 92,503.00 94,115.00 95,790.00 101,851.00 98,822.00 
92,366.00 93,953.00 95,553.00 97,154.00 98,784.00 104,943.00 101,864.00 
95,414.00 96,997.00 98,587.00 100,183.00 101,799.00 108,015.00 104,907.00 
98,483.00 100,151.00 101,824.00 103,492.00 105,193.00 111,599.00 108,395.00 
101,545.00 103,299.00 105,087.00 106,884.00 108,709.00 114,637.00 111,673.00 
104,786.00 106.606.00 108,437.00 110,250.00 112,094.00 118,750.00 115,423.00 
108,079.00 109,919.00 111,773.00 113,643.00 115,543.00 122,339.00 118,941.00 
111,358.00 
111,358.00 
111,358.00 
113,228.00 
113,228.00 
113,228.00 
115,130.00 
115,130.00 
115,130.00 
117,009.00 
117,009.00 
117,009.00 
118,920.00 
118,920.00 
118,920.00 
125,915.00 
125,915.00 
125,915.00 
122,417.00 
122,417.00 
122,417.00 
111,358.00 
111358.00 
113,228.00 
113,228.00 
115,130.00 
115,130.00 
117,009.00 
117,009.00 
118,920.00 
118,920.00 
125,915.00 
125,915.00 
122,417.00 
122,417.00 
115,836.00 117,654.00 119,480.00 121,326.00 123,201.00 129,042.00 126,122.00 
115,836.00 117,654.00 119,480.00 121,326,00 123,201.00 129,042.00 126,122.00 
115,836.00 117,654.00 119,480.00 121.326.00 123,201.00 129,042.00 126,122.00 
115,836.00 117,654.00 119,480.00 121,326.00 123,201.00 129,042.00 126,122.00 
115,836.00 
119,078.00 
117,654.00 
120.898.00 
119,480.00 
122,736.00 
121,326.00 
124,563.00 
123,201.00 
126,417.00 
129,042.00 
131,845.00 
126,122.00 
129,132.00 
2015/2016 
STEP 2A-MA/MS MA/M5+10 MA/M5+20 MA/MS+30 MA/M5+45 EDD/PHD MA/M5+60 
1 
2 
, 
• 
5
 
6
 
7
 
, 
9
 
10
 
11
 
12
 
13
 
1. 
15 
16 
17 
18 
19 
20
 
21
 
22
 
"2. 
2S 
68,784.00 
71,694.00 
70,207.00 
73,175.00 
71,666.00 
74,655.00 
73,134.00 
76,187.00 
74.630.00 
77,749.00 
80,170.00 
83,359.00 
77,399.00 
80,555.00 
74,597.00 
77,521.00 
80,438,00 
83,476.00 
76,128.00 
79,078.00 
82,037.00 
85,093.00 
17,656.00 
80.652.00 
83,661.00 
86,707.00 
79,250.00 
82,307.00 
85,376.00 
88,413.00 
80,875.00 
83,995.00 
87,123.00 
90,155.00 
86,540.00 
89,730.00 
92,921.00 
96,031.00 
83,707.00 
86,861.00 
90,023.00 
93,093.00 
86,540.00 88,156.00 89,757.00 91,411,00 93,099.00 99,112.00 96,105.00 
89,611.00 91,211.00 92,808.00 94,426.00 96,106.00 102,187.00 99,1118.00 
92,671.00 94,263.00 95,868.00 97,475.00 99,110,00 105,289.00 102,200.00 
95,729.00 97,317.00 98,912.00 100,514.00 102,135.00 108,311.00 105,253.00 
98,808.00 100,482.00 102,160.00 103,834.00 105.540.00 111,967.00 108,753.00 
101,880.00 103,640.00 105,434.00 107,237.00 109,ObB.OO 115,015.00 112,042.00 
105,132.00 
108,436.00 
106,958.00 
110,282.00 
108,795.00 
112,142.00 
110,614.00 
114,018.00 
112,464.00 
115,924.00 
119,142.00 
122,743.00 
115,804.00 
119,334.00 
111,725.00 
111,725.00 
113,602.00 
113,602.00 
115,510.00 
115,510.00 
117,395.00 
117,395.00 
119,312.00 
119,312.00 
126,331.00 
126,331.00 
122,821,00 
122,821.00 
111,725.00 113,602.00 115,510.00 117,395.00 119,312.00 126,331.00 122,821.00 
111,725.00 113,602.00 115,510.00 117,395.00 119,312.00 126,331.00 122,821.00 
111,725.00 113,602.00 115,510.00 117,395.00 119,312.00 126,331.00 122,821.00 
116,218.00 118,042.00 119,874.00 121,726.00 123,608.00 129,468.00 126,538.00 
116.218.00 
116,218.00 
118,042.00 
118,042.00 
119,874.00 
119,874.00 
121,726.00 
121,726.00 
123,608.00 
123,608.00 
129,468.00 
129,468.00 
126,538.00 
1Z6,538,00 
116,218.00 
116,218.00 
119,471.00 
118,042.00 
118,042.00 
121,297.00 
119,874.00 
119,874.00 
123,141.00 
l21,726.00 
121,726.00 
124,974.00 
123,608.00 
123,608.00 
126,834.00 
129,1168.00 
129,468.00 
132,280.00 
126,538,00 
126,538.00 
129,558.00 
GUIDANCE MASTER 
H/S S STEP 49 RANGE 7 CONTRACT DAYS 200 HOURS/DAY 7.00 
201&/2017 
STEP 2A-MA/MS MA/MS+1O MA/MS+20 MA/MS+30 MA/MS+45 EOO/PHD MA/MS+60 
1 
1A 
2 
2A 
3 
3A 
,
 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
lOA"
15 
15A 
16 
15A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
21 
21A 
22 
22A 
23 
23A 
24 
24A 
25 
69,128.00 70,558.00 72,024.00 73,500.00 75,003.00 70,571.00 77,786.00 
70,590.00 72,049.00 73,526.00 75,034.00 76,570.00 82,173.00 79,372.00 
72.052,00 73,541.00 75,028.00 76,568.00 78,138.00 83,776.00 80,958.00 
73,511.00 75,025.00 76,536.00 78,107.00 79,709.00 85,374.00 82,542.00 
74,970.00 76.509.00 78,044.00 79.646.00 8l.279 00 86,973.00 84,126.00 
76,439.00 77,991.00 79,550.00 81,182.00 82,847.00 88,576.00 85,710.00 
77,909.00 79,473.00 81,055.00 82,719.00 84,415.00 90,179.00 87.295.00 
79,374.00 80,960.00 82,567.00 84,261.00 85,987.00 91,782.00 88,884.00 
80,840.00 82,447.00 84.079.00 85,803.00 87,559.00 93,386.00 90,473.00 
82,367.00 83,983.00 85,610.00 87,329.00 89,082.00 94,948,00 92.016.00 
83,893.00 85,518.00 87,141.00 88,855.00 90,606,00 96,511.00 93.55800 
85,433.00 87,058.00 88,673.00 90,362.00 92,085.00 98,059.00 95,072.00 
86,973.00 88,597.00 90,206.00 91,868.00 93.564.00 99,608.00 96,586.00 
8S,516.00 90,132.00 91,739.00 93,383.00 95,076.00 101,153.00 98,115.00 
90,059.00 91,667.00 93,272,00 94,898.00 96,587.00 102,598,00 99,644.00 
91,597.00 93,201.00 94,810.00 96,430,00 98,096.00 104,257.00 101,177.00 
93,134.00 94,734.00 96,347.00 97,962,00 99,606.00 105,815.00 102,711.00 
94,671.00 96,269.00 97,877.00 99,489.00 101,126.00 107,354.00 104.245.00 
96,208.00 97,804.00 99,407.00 101,017.00 102,646.00 108,913.00 105,779.00 
97,755.00 99,394.00 101,039.00 102.585,00 104,357.00 110,720.00 107,538.00 
99,302.00 100,984.00 102,671.00 104,353.00 106,068.00 112,527.00 109,297.00 
100,845.00 102,571.00 104,316.00 105,063.00 107,841.00 114,058.00 110,949.00 
102,389.00 104,158.00 105,91>1.00 107,773.00 109,613.00 115,590.00 112,602,00 
104,024.00 105,825.00 107,650.00 109,470.00 111,320.00 117,664.00 114,49300 
105,658.00 107,493.00 109,339.00 111,167.00 113,026.00 119.738.00 116,383.00 
107,318.00 109,163.00 111,021.00 112,878.00 114,765.00 121,547.00 118,157.00 
108,978.00 110,833.00 112,703.00 114,588.00 116,504.00 123,357,00 119,920.00 
110,63100 112,502.00 114,395.00 116,285.00 118,206,00 125,160.00 121,583.00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909,00 126,963.00 123,435.00 
112,284.00 114,170.00 116,088,00 117,982.00 J19,909.00 126,963.00 123,435.00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909.00 126,953.00 123,435.00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909.00 126,963.00 123,435,00 
112,284.00 114,170.00 116,088.00 117,982.00 119,909.00 126,963,00 123,435.00 
114,541.00 115,401.00 118,280.00 120,158.00 122,067.00 128,539.00 125,303.00 
116,799.00 118,632.00 120,473.00 122,335,00 124,226.00 130.115.00 127,171.00 
116,799.00 118,632,00 120,473.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799,00 118,632.00 120,473.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 118,632.00 120,473.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 118.632.00 120,473.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 118,632.00 120,473.00 122,335.00 124.226.00 130,115.00 127,171.00 
116,799.00 118,632.00 120,473.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 118,532.00 120,473.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 118,632.00 120,473.00 122,335.00 124,225.00 130,115,00 127,171.00 
118,434.00 120,268.00 122,115.00 123,967.00 125,847.00 131,528.00 128,688,00 
120,068.00 121,903.00 123,757.00 125,599,00 127,468.00 132,941.00 130,206.00 
GUIDANCE MASTER 
H/55 STEP 49 RANGE 7 CONTRACT DAYS 200 HOURS/DAY 7.00 
2017/2018 
STEP 2A-MA/MS MA/M5+10 MA/MS+20 MA/M5+30 MA/M5+45 EOD/PHD MA/M5+60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
S 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
'SA 
16 
16A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
2l 
21A 
22 
22A 
23 
23A 
24 
24A 
2S 
69,992.00 71,440.00 72,924.00 74,419.00 75,941.00 71,453.00 78,758.00 
71,472.00 72,950.00 74,445.00 75,972.00 77,527.00 83,200.00 80,364.00 
72,953.00 74,460.00 75,966.00 77,525.00 79,115.00 84,823.00 81,970.00 
74,430.00 75,963.00 77,493.00 79,083.00 80,705.00 86,441.00 83,574.00 
75,907.00 77,465.00 79,020.00 80,642.00 82.295.00 88,060.00 85,178.00 
77,394.00 78,966.00 80,544.00 82,197.00 83,883.00 89,68MO 86,781.00 
78,883.00 80,466.00 82,068.00 83,753.00 85,470.00 91,306.00 88,38-6.00 
80,366.00 81,972.00 83,599.00 85,314.00 87,062.00 92,929.00 89,995.00 
81,851.00 83,478.00 85,130.00 86,876.00 88,653.00 94,553.00 91,604.00 
83,397.00 85,033.00 86,680.00 88,421.00 90,196.00 96,135.00 93,166.00 
84,942.00 86,587.00 88,130.00 89,966.00 91,739.00 97,717.00 94,727.00 
86,501.00 88,146.00 89,781.00 91,492.00 93,236.00 99,185.00 96,260.00 
88,060.00 89,704.00 91,334.00 93,016.00 94,735.00 100,853.00 97,793.00 
89,622.00 91,259.00 91,886.00 94,550.00 96,264.00 102,417.00 99,341.00 
91,lB5.oo 92,813.00 94,438.00 96,084.00 97,794.00 103,982.00 100,890.0D 
92,741.00 94,366.00 95,995.00 97,635.00 99,322.00 105,560.00 102,442.00 
94,298.00 95,918.00 97,551.00 99,187.00 100,851.00 107,138.00 103,995.00 
95,854.00 97.472.00 99,100.00 100,733.00 102,390.00 108,706.00 105,548.00 
97,411.00 99,027.00 100,650.00 102,280.00 103,929,00 110,274.00 107,101.00 
98,977.00 100,636.00 102,302.00 103,969.00 105,661.00 112,104.00 108,882.00 
100,543.00 102,246.00 103,954.00 105,657.00 107,394.00 113,934.00 110,663.00 
102,107.00 103,853.00 105,620.00 107,389.00 109,189.00 115,484,00 112,336.00 
103,669.00 105,460.00 107,286.00 109,120.00 110,983.00 117,035.00 114,010.00 
105,324.00 107,148.00 108,996.00 110,838.00 112,712.00 119,135.00 115,924.00 
106,979.00 108,837.00 110,706.00 112,557.00 114,439.00 121,135.00 117,838.00 
108,659.00 110,528.,00 112,409.00 114,289.00 116,200.00 123,066.00 119,634.00 
110,340.00 112,218.00 114,112.00 116,020.00 117,960.00 124,899.00 121,419.00 
112,014.00 113,908.00 115,825.00 117,739.00 119,684.00 126,725.00 123,204.00 
113,688.00 115,597.00 117,539.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 115,597.00 117,539.00 119,457.00 121,408.00 128.550.00 124,978.00 
113,688.00 115,597.00 117,539.00 119,457.00 121,408.00 128,550.00 114,978.00 
113,688.00 ' 115,597.00 117,539.00 119,457.00 121,408.00 128,550.00 114,978.00 
113,688.00 115,597.00 117,539.00 119,457.00 111,408.00 128,550.00 124,978.00 
113,688.00 115,597.00 117,539.00 119,457.00 121.408.00 128,550.00 124,978.00 
113,688.00 115,597.00 117,539.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 115,597.00 117,539.00 119,457.00 121,408,00 128,550.00 124,978.00 
I 113,688.00 115,597.00 117,539.00 119,457.00 121,408.00 128,550.00 124,978.00 
115,973.00 117,856.00 119,759.00 121,660.00 123,593.00 130,146.00 126,869.00 
118.259.00 120,115.00 121,979.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,159.00 120,115.00 111,979.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 120,115.00 121,979.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 120,115,00 121,979.00 123,864.00 125,779.00 131,741.00 128,761.00 
118.159.00 110,115.00 121,979.00 123,864.QO 125,779.00 131,741.00 118,761.00 
118,259.00 120,115.00 12.1,979.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 120,115.00 121,979.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 120,115.00 121,979.00 123,864.00 n5,779.0o 131,741.00 128,761.00 
118,259.00 120,115.00 121,979.00 123,864.00 125,779.00 131,741.00 128,761.00 
119,914.00 111,771.00 123,641.00 125,517.00 127,420.00 133,172.00 130,297.00 
121,569.00 123,427.00 125,304.00 127,169.00 129,061.00 134,603.00 131,834.00 
I 
GUIDANCE MASTER 
H/S S STEP 49 RANGE 7 CONTRACT DAYS 200 HOURS/DAY 7.00 
2018/2019 
STEP SA-MA/MS MA/M5+10 MA/MS+20 MA/MS+30 MA/MS+4S EDD/PHD MA/MS+60 
1 
1A 
2 
2A 
3 
3A 
,
 
4A 
5 
SA 
,
 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
"
 14A 
15 
lSA 
16 
16A 
17 
17A 
18 
18A 
19 
lOA 
20 
20A 
21 
21A 
22 
22A 
23 
23A 
24 
24A 
25 
70,517.00 71,976.00 73,471.00 74,977.00 76,511.00 71,989.00 79,349.00 
72,008.00 73,497.00 75,003.00 76,542.00 78,108,00 83,824.00 80,96700 
73,500.00 75,018.00 76,536.00 78,106.00 79,708.00 85,459.00 82,585.00 
74,988.00 76,533.00 78,074.00 79,676.00 81,310.00 87,08900 84,201.00 
76,476.00 ' 78,046.00 79,613.00 81,247.00 82,912.00 88,720.00 85,817.00 
77,974.00 79,558.00 81,148.00 82,813.00 84,512.00 90,356.00 87,432.00 
79,475.00 81,070.00 82,684.00 84,381.00 86,111.00 91,991.00 89,04900 
80,969.00 82,587.00 84,226.00 85,954.00 87,715.00 93,626.00 90,670.00 
82,465.00 84,104.00 85,768.00 87,528.00 89,318.00 95,262.00 92,291.00 
84,022.00 85,671.00 87,330.00 89,084.00 90.snoo 96,856.00 93,865.00 
85,579.00 87,236.00 88,892.00 90,641.00 92,427.00 98,450.00 95,437.00 
87,150.00 88,807.00 90,454.00 92,178.00 93,935.00 100,030.00 96,982.00 
88,720.00 90,377.00 92,019.00 93,714.00 95,445.00 101,509,00 98,526.00 
90,294.00 91,943.00 93,583.00 95,259.00 96,986.00 103,185.00 100,086.00 
I 91,869.00 
93,438.00 
93,509.00 
95,074.00 
95,146.00 
96,715.00 
96,805.00 
98,35700 
98,527.00 
100,067.00 
104,762.00 
106,352.00 
101,647.00 
103,210.00 
95,005.00 96,637.00 98,283.00 99,931.00 101,607.00 107,942.00 104,775.00 
96,573.00 98,203.00 99,843,00 101,489.00 103,158.00 109,521.00 106,340.00 
98,142.00 99,770.00 101,405.00 ]03,047,00 104,708.00 111,101.00 107,904.00 
99,719.00 101,391,00 103.069.00 104,749.00 106,4S3.00 112,945.00 109,699.00 
101,297.00 103,0l3,00 104,734.00 106,449.00 108,199.00 114.789.00 111,49300 
102,873.00 104,632.00 106,412.00 108,194.00 110,008.00 116,350.00 113,179.00 
104,447.00 106,251.00 108,091.00 109,938.00 111,815.00 117,913.00 114,865.00 
106,114.00 107,952.00 109,813.00 111,669.00 113,557.00 120,029.00 116,793.00 
107,781.00 109,653.00 111,536.00 113,401,00 115,297.00 122,144.00 118,722,00 
109,474.00 111,357.00 113,252.00 115,146.00 117,072.00 123,989.00 120,531.00 
111,168.00 113,060,00 114,968.00 116,890.00 118,845.00 125,836.00 122,330.00 
112,854.00 114,762.00 116,694.00 118,622.00 120,582.00 127,675.00 124,128.00 
114,541.00 116,464.00 118,421.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 116,464.00 118,421.00 120.353.00 122,319.00 129,514.00 125,915.00 
114,541.00 116,464.00 118,421,00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 116,464.00 118,421.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 116,464.00 118,421.00 120,353.00 122,319,00 129,514.00 125,915.00 
114,541.00 116,464.00 118,421.00 120,353.00 122,319.00 129,514.00 125,915,00 
114.541.00 116,464.00 118,421.00 120,353,00 122,319.00 129,514.00 125,915.00 
114,541.00 116.464.00 118,421.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 116,464.00 118,421.00 120.353.00 122,319.00 129,514.00 125,915.00 
116,843.00 118,740.00 120,657.00 122,572.00 124,520.00 131,122.00 127,821.00 
119,146.00 121,016.00 122,894.00 124,793.00 126,122.00 132,729.00 129,727.00 
119,146.00 121,016.00 122,894.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,016.00 122,894.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121.016.00 122,894.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,016.00 122,894.00 124,793.00 126,722.00 132,729.00 129,727,00 
119,146.00 121,016.00 122,894.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,016.00 122,894.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,016.00 122,894,00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,016.00 122,894.00 124,793.00 125,722.00 132,729.00 129,727,00 
120,813-00 122,684.00 124,568.00 126,458.00 128,376.00 134,171.00 131,274,00 
122,481.00 124,353.00 126,244.00 128,123.00 130,029.00 135,613.00 132,823.00 
GUU)ANCE MASTER 
HIS S STEP 49 RANGE 7 CONTRACT DAYS 200 HOURS/DAY 7.00 
201912020 
STEP 2A·MA/MS MA/MS+10 MA/MS't20 MA!MS't30 MA/MS+45 EDD/PHD MA/MS+60 
1 
lA 
2 
2A 
3 
lA 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
llA 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
lOA 
20 
20A 
21 
21A 
22 
22A 
23 
23A 
24 
24A 
25 
71,222.00 72,696.00 74,206.00 75,727.00 77,276.00 72,709.00 80,142.00 
72,728.00 74,232.00 75,753.00 77,307.00 78,889.00 84,662.00 81,777.00 
74,235.00 75,768.00 77,301.00 78,887.00 80,S05.00 86,314.00 83,411.00 
75,738.00 77,298.00 78,855.00 80,473.00 82,123.00 87,960.00 85,043.00 
77,241.00 78,82600 80,409.00 82,059.00 83,741.00 89,607.00 86,675.00 
78,754.00 80,354.00 81,959.00 83,641.00 85,357.00 91,260.00 88,306.00 
80,270.00 81,881.00 83,511.00 85,225.00 86,972.00 92,911.00 89,939.00 
81,779.00 83,413.00 85,068.00 86,814.00 88,592.00 94,562.00 91,577.00 
83,290.00 84,945.00 86.626.00 88,403.00 90,211.00 96,215.00 93,214.00 
84,862.00 86,528.00 88,203.00 89,975.00 91, 781.00 97.825.00 94,804.00 
86,435.00 88,108.00 89,781.00 91,547.00 93,351.00 99,435.00 96,391.00 
88,022.00 89,695.00 91,359.00 93,100.00 94,874.00 101,030.00 97,951.00 
89,607.00 91,281.00 92,939.00 94.651.00 96.399.00 102,625.00 99,511.00 
91,197.00 92,862.00 94,519.00 96,212.00 97,956.00 104,217.00 101,087.00 
92,788.00 94,444.00 96,097.00 97,773.00 99,512.00 105,810.00 102,663.00 
94,372.00 96,025.00 97,682.00 99,351.00 101,068.00 107,416.00 104,242.00 
95,955.00 97,603.00 99,266.00 100,930.00 102,623.00 109,021.00 105,823.00 
97,539.00 99,185.00 100,841.00 102,504.00 104,190.00 110,616.00 107,403.00 
99,123.00 100,768.00 102,419.00 104,077.00 105,755.00 112,212.00 108,983.00 
100,716.00 102,405.00 104,100.00 105,796.00 107,518.00 114,074.00 110,796.00 
102,310.00 104,043.00 105,781.00 107,513.00 109,281.00 115,937.00 112,608.00 
103,902.00 105,678.00 107,476.00 109,276.00 111,108.00 117.514.00 114,311.00 
105,491.00 107,314.00 109,172.00 111,037.00 112,933.00 119,092.00 116,014.00 
107,175.00 109,032.00 110,911.00 112,786.00 114,693.00 121,229.00 117,961.00 
108,859.00 110,750.00 112,651.00 114,535.00 116,450.00 123,365.00 119,909.00 
110,569.00 112,471.00 114,385.00 116,297.00 118,243.00 125,229.00 121,736.00 
112,280.00 114,191.00 116,118.00 118,059.00 120,033.00 127,094.00 123,553,00 
113,983.00 115,910.00 117,861.00 119,808.00 121,788.00 128,952.00 125,369.00 
115,686.00 117,629.00 119,605.00 121,557.00 123,542.00 130,809.00 127,]74.00 
115,686.00 117,629.00 119,605.00 121.557.00 123,542.00 130,809.00 127,174.00 
115,686.00 117,629.00 119,605.00 121,55700 123,542.00 130,809.00 127,174.00 
115,686,00 117,629.00 119,605.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 117,629.00 119,605.00 121,557.00 123,542.00 130,809.00 127,174,00 
115,686.00 117,629.00 119,605.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 117,629.00 119,605.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 117,629.00 119,605.00 121,557.00 123,542.00 130.809.00 127,174.00 
115,686.00 117,629.00 119,605.00 121,557.00 123,542.00 130,809,00 127,174.00 
118,011.00 119,927.00 121,864.00 123,798.00 125,765.00 132,433.00 129,099.00 
120,337:00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056,00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 122,226.00 124,123.00 126,041.00 127,989.00 134,056.00 131.024.00 
122,021.00 123,911.00 125,814.00 127,7Z3.00 129,660.00 135,5B.00 132,587.00 
123,706.00 125,597.00 127,506.00 129,404.00 131,329.00 136,969.00 134,151.00 
SCHl PSY P1/19/2000 
HIS S STEP gRANGE 7 CONTRACT DAYS 200 HOURS/DAY 7.00 
2013/2014 
STEP 
2014/2015 
2A-MA/MS MA/MS+I0 MA/MS+20 MA/MS+30 MA/MS+45 EDD/PHD MA/MS-;.60 
1 
2 
J 
4 
5 
5 
7 
8 
9 
81,360.00 83,095.00 84,815.00 86,526.00 88,272.00 89,980.00 89,126.00 
85,032.00 86,840.00 88,649.00 90,443.00 92,274.00 94,056.00 93,166.00 
88,719.00 90,606.00 92,480.00 94,364.00 96,287.00 98,146.00 97,217.00 
92,396.00 94,358.00 96,314.00 98,282.00 100,289.00 102,213.00 101,252.00 
96,06900 98,125.00 100,167.00 102,19700 104,270,00 106,288.00 105,282.00 
99,745.00 101 974.00 104,000.00 106,108.00 108,260.00 110,354.00 109,31300 
103,429.00 105,636.00 107,831.00 110,033.00 112,280.00 114,441.00 113,361.00 
109,070.00 109,386.00 111,676.00 113,946.00 116,262.00 118,516.00 117,38900 
110,777.00 113,152.00 115,514.00 117,858.00 120,257.00 122,593.00 121,424.00 
2015/2016 
STEP 2A/MA/MS MA/MS+ID MA/MS+20 MA/MS+30 MA/MS+45 EDD!PHD MA/MS+60 
1 
2 
3 
4 
5 
5 
7 
8 
9 
81,628.00 83,369.00 85,095.00 86,812.00 88,563.00 90,277.00 89,420.00 
85,313.00 87,127.00 88,942.00 90,741.00 92,579.00 94,366.00 93,473.00 
89,012.00 90,905.00 92,785.00 94,675.00 96,605.00 98,47000 97,538.00 
92,701.00 94,669.00 96,632.00 98,606.00 100,520.00 102,550.00 101,586.00 
96,386.00 98,449.00 100,498.00 102,534.00 104,614.00 106,639.00 105,629.00 
100,074.00 102,311.00 104,343.00 106,458.00 108,617.00 110,728.00 109,674.00 
103,770.00 105,985.00 108,187.00 110,396.00 112,651.00 114,819.00 113,735.00 
109,430.00 109,747.00 112,045.00 114,322.00 166,646.00 118,907.00 117,776.00 
111,143.00 113,525.00 115,895.00 118,247.00 120,654.00 122,998.00 121,825.00 
H/S S STEP 17 
SCHLPSY Pl/19/2000 
RANGE 7 CONTRACT DAYS 200 HOURS/DAY 7,00 
2016/2017 
STEP 2A·MA/MS MA/MA+l0 MA/MS+20 MA/MS+30 MA/MS+4S mD/PHD MA/MS+60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
S 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
82,036.00 83,786.00 8S,S20.00 87,246.00 89,006.00 90,728.00 89,867.00 
83,888.00 85,674.00 87,454.00 89,220.00 91,024.00 92,783.00 91,904.00 
85,740.00 87,563.00 89,387.00 91,195.00 93,042.00 94,838.00 93,940.00 
87,598.00 89,461.00 91,318.00 93,172.00 95,065.00 96,900.00 9S,983.00 
89,457.00 91,360.00 93,249.00 95,148.00 97,088.00 98,962.00 98,026.00 
91,311.00 93,251.00 95,182.00 97,124.00 99,106.00 101,013.00 100,060.00 
93,165.00 95,142.00 97,115.00 99,099.00 101,123.00 103,063.00 102,094.00 
95,016.00 97,042.00 99,058.00 101,073.00 103,130.00 105,117.00 104,126.00 
96,868.00 98,941.00 101,000.00 103,047.00 105,137.00 107,172.00 106,157.00 
98,721.00 100,882.00 102,933.00 105,018.00 107,149.00 109,227.00 108,190.00 
100,574.00 102,823.00 104,865.00 106,990.00 109,160.00 111,282.00 110,222.00 
102,432.00 104,669.00 106,796.00 108,969.00 111,187.00 113,337.00 112,263.00 
104,289.00 106,515.00 108,728.00 110,948.00 113,214.00 115,393.00 114,304.00 
107,133.00 108,40500 110,667.00 112,921.00 115,222.00 117,447.00 116,334.00 
109,977.00 110,296.00 112,605.00 114,894.00 117,229.00 119,502.00 118,365.00 
110,838.00 112,194.00 114,540.00 116,866.00 119,243.00 121,557.00 120,400.00 
111,699.00 114,093.00 116,474.00 118,838.00 121,257.00 123,613.00 122,434.00 
2017/2018 
STEP 2A-MA/MS MA!MS+IO MA/MS+20 MA/MS+30 MAjMS+45 EDD/PHD MA/MS+60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
83,061.00 84,833.00 86,589.00 88,337.00 90,119.00 91,862.00 90,990.00 
84,937.00 86,745.00 88,547.00 90,335.00 92,162.00 93,943.00 93,053.00 
86,812.00 88,658.00 90,504.00 92,335.00 94,205.00 96,023.00 95,114.00 
88,693.00 90,579.00 92,459.00 94,337.00 96,253.00 98,111.00 97,183.00 
90,575.00 92,502.00 94,415.00 96,338.00 98,302.00 100,199.00 99,251.00 
92,452.00 94,417.00 96,372.00 98,338.00 100,345.00 102,276.00 101,311.00 
94,330.00 96,331.00 98,329.00 100,338.00 102,387.00 104,351.00 103,370.00 
96,204.00 98,255.00 100,296.00 102,336.00 104,419.00 106,431.00 105,428.00 
98,079.00 100,178.00 102,263.00 104,335.00 106,451.00 108,512.00 107,484.00 
99,955.00 102,143.00 104,220.00 106,331.00 108,488.00 110,592.00 109,542.00 
101,831.00 104,108.00 106,176.00 108,327.00 110,S2S.00 112,673.00 111,600.00 
103,712.00 105,977.00 108,131.00 110,331.00 112,S77.00 114,754.00 113,666.00 
105,593.00 107,846.00 110,087.00 112,335.00 114,629.00 116,835.00 115,733.00 
108,472.00 109,760.00 112,050.00 114,333.00 116,662.00 118,91S.00 117,788.00 
111,352.00 111,675.00 114,013.00 116,330.00 118,694.00 120,996.00 119,845.00 
112,223.00 113,596.00 115,972.00 118,327.00 120,734.00 123,076.00 121,905.00 
113,095.00 115,519.00 117,930.00 120,323.00 122,773.00 125,158.00 123,964.00 
H/55 STEP 17 
5CHLP5Y Pl/19/2000 
RANGE 7 CONTRACT DAYS 200 HOURS/DAY 7.00 
2018-2019 
STEP 2A-MA/MS MA/MStl0 MAjMSt20 MA/MS+30 MA/MS+45 EDDjPHD MAjMS+60 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
83,684.00 85,469.00 87,238.00 89,000.00 90,795.00 92,551.00 91.672.00 
85,574.00 87,396.00 89,211.00 91,013.00 92.853.00 94,648.00 93,751.00 
87,463.00 89,323.00 91,183.00 93,028.00 94.912.00 96,743.00 95,827.00 
89,358.00 91,258.00 93,152.00 95,045.00 96,975.00 98,847.00 97,912.00 
91,254.00 93,196.00 95,123.00 97,061.00 99,039.00 100,950.00 99,995.00 
93,145.00 95,125.00 97,095.00 99,076.00 101,098.00 103.043.00 102,071.00 
95,037.00 97,053.00 99,066.00 101,091.00 103,155.00 105.134.00 104,145.00 
96,926.00 98,992.00 101,048.00 103,104.00 105,202.00 107,229.00 106,219.00 
98,815.00 100.929.00 103,030.00 105,118.00 107,249.00 ' 109,326.00 108,290.00 
100,705.00 102.909.00 105,002.00 107,128.00 109,302.00 111,421.00 110,364.00 
102,595.00 104,889.00 106,972.00 109,139.00 111,354.00 113,518.00 112,437.00 
104,490.00 106,772.00 108,942.00 111,158.00 113,421.00 115,615.00 114,519.00 
106,385.00 108,655.00 110,913.00 113,178.00 115,489.00 117,711.00 116,601.00 
109,286.00 110,583.00 112.890.00 115,191.00 117,537,00 119,807.00 118,671.00 
112,187.00 112,513.00 114,868.00 117,202.00 119,584.00 121.903.00 120,744.00 
113,065.00 114,448.00 116,842.00 119.214.00 121,640.00 123,999.00 122,819.00 
113,943.00 116,385.00 118,814.00 121,225.00 123,694.00 126,097.00 124,894.00 
2019/2020 
STEP 2A-MA/M5 MA/M5+10 MA/M5+20 MA/M5+30 MA/M5+45 EOO/PHO MA/M5+60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
84,521.00 86,324.00 88,110.00 89,890.00 91,703.00 93,477.00 92,589.00 
86,430.00 88,270.00 90,103.00 91,923.00 93,782.00 95,594.00 94,689.00 
88,338.00 90.216.00 92,095.00 93,958.00 95,861.00 97,710.00 96,785.00 
90,252.00 92,171.00 94,084.00 95,995.00 97,945.00 99,835.00 98,891.00 
92,167.00 94,128.00 96,074.00 98,031.00 100,029.00 101,960.00 100,995.00 
94,076.00 96,076.00 98,066.00 100,067.00 102,109.00 104,073.00 103,092.00 
95,987.00 98,024.00 100,057.00 102,102.00 104,187.00 106.185.00 105,186.00 
97,895.00 99,982.00 102,058.00 104.135.00 106,254.00 108,301.00 107,281.00 
99,803.00 101,938.00 104,060.00 106,169.00 108,321.00 110,419.00 109,373.00 
101,712.00 103,938.00 106,052.00 108,199.00 110,395.00 112,535.00 111,468.00 
103,621.00 105,938.00 108,042.00 110,230.00 112,468.00 114,653.00 113,561.00 
105,535.00 107,840.00 110,031.00 112,270.00 114,555.00 116,771.00 115,664.00 
107,449.00 109,742.00 112,OnOO 114,310.00 116,644.00 118,888.00 117,767.00 
110,379.00 111,689.00 114,019.00 116,343.00 118,712.00 121,005.00 119,858.00 
113,309.00 113,638.00 116,017.00 118,374.00 120,780.00 123,122.00 121,951.00 
114,196.00 115,592.00 118,010.00 120,406.00 122,856.00 125,239.00 124,047.00 
115,082.00 117,549.00 120,002.00 122,437.00 124,931.00 127,358.00 126,143.00 
TEACH SAL SCH fJ,
 
H/S S STEP 25 RfJ,N6E 4 CONTRACT DAYS ZOO HOURS/OAY 7.00
 
2013/2014 2015/2016 
STEP lAiBA IB/8A+lS lC/SA+30 10/BA+4S STEP WBA 1B/BA"15 lC/SA+30 1O/BA+4S 
53,998.00 
56,376.00 
58,738.00 
61,119.00 
6H89.00 
65,665.00 
67,832.00 
70,006.00 
72,186.00 
74,352.00 
76,504.00 
81,759.00 
84,231.00 
86,717.00 
89,192.00 
89.192.00 
89,192.00 
89,192.00 
89,192,00 
I 91,047,00 
91.'J41 00 
91,047.00 
91,047.00 
91,047.00 
94,973.00 
55,543.00 
57885.00 
60 222.00 
62572.00 
64915.00 
67164.00 
69,426.00 
71,614.00 
73919.00 
76,183.00 
78,322.00 
82.919.00 
85.1>85.00 
88,459,00 
91,220.00 
91,22.0.00 
91,120.00 
91,220.00 
91,220.00 
94,367.00 
94,367.00 
94,367.00 
94,367.00 
94,367.00 
97,259.00 
59,226.00 
61,901.00 
64,595.00 
67,294.00 
69,977.00 
72,905.00 
75,844.00 
78,773.00 
81,708.00 
84631.00 
87,385.00 
90,137.00 
92,883.00 
95,637.00 
98.411.00 
98,411.00 
98,411.00 
98,411.00 
98,411.00 
101,129.00 
101,129.00 
101.129,00 
101,129.00 
101,129.00 
102,197.00 
60,355.00 
63,050.00 
65,742.00 
68,431.00 
71,142.00 
74,046.00 
76,939.00 
79,848.00 
82,758.00 
B5,612.00 
88,437.00 
91,213.00 
93,987.00 
96.774.00 
99,547.00 
99,547.00 
99,547.00 
99,54700 
99,547.00 
102,786.00 I 
102,786.00 
102.786.00 
102,786,00 
102,786.00 
104,350.00 
,1 
,2 
, 3 
4 4 
, 
5 
, 
5 
, 7 
8 8 
,9 
10 
11 
10 
II 
1212 
1313 
1414 
" 
15 
" 
16 
17 17 
" " 1919 
2020 
2121 
" 
22 
23 23 
24 24 
25 2S 
54,176.00 55,726.00 59,421.00 60,554.00 
<;6.562.00 5&,076.00 62.105,00 63,258.00 
58,932.00 60,421.00 64,808.00 65,959.00 
61,321.00 62,778.00 67,516.00 (;11,657.00 
63,699.00 65,129.00 70,208.00 71,377.00 
65,882.00 67,386.00 73,146.00 74,290.00 
6&.056.00 69,655.00 76,094.00 77,193.00 
70,237,00 71,911.00 79,033.00 80,112.00 
72,424,00 74,163.00 81,978.00 83,031.00 
74,597.00 76,434.00 84,910.00 85,955.00 
7&,756.00 78,580.00 87,673.00 88,729.00 
82,029,00 83,193.00 90.434.00 ;11,514.00 
84,509.00 85,968.00 93,190.00 94,297.00 
87,003.00 88,751.00 95,95300 97,093.00 
89,486.00 91,521.00 98,73600 99.876.00 
89,486.00 91,521.00 98,736.00 99,876.00 
89,486.00 91,521.00 98,736.00 99,876.00 
I 89,486.00 91,521.00 98,735.00 99,876.00 
89,486.00 91,521.00 98,736.00 99,876.00 
91,347.00 94,678.00 101,463.00 103,125.00 
91,347.00 94,678.00 101.463.00 103.125.00 
91,347.00 94,678.00 101,463,00 103,125.00 
91.347.00 94,678.00 101,463.00 103,125.00 
91,34700 94,678.00 101,463,00 103,125.00 
95,2.8&,00 97.580.00 102,534.00 104,694.00 
nACI1 SAl SCH A 
HIs S STEP 49 RANGE 4 CONTRACT DAYS ZOO HOURS/DAY 7.00 
Z016/Z017 2011/2018 
STEP 1A/BA 1B/BA.. 15 lC/BA+~O 1O/6A+45 STEP lA/BA 16/BA+15 1C/BA+30 ID/6A+45 
1 
1A 
, 
2A
 
3
 
3A 
4
 
4A
 
5
 
5A
 
6
 
6A 
7 
7A 
8 
'A 
9 
'A 
10 
lOA 
11 
11A 
54,447.00
 56,005.00
 59,718.00
 60,&5700
 
55,646.00
 57,185,00
 51,067.00
 6V-16QO
 
56,845.00
 58,366.00
 62,416.00
 63,574.00
 
58,036.00
 59.545.00
 63,774.00
 64,932.00
 
59,227.00
 60,723.00
 65,132.00
 66,289.00
 
60,427.00
 61,907.00
 66,493.00
 67,645.00
 
61,628.00
 63,092.00
 67,85400
 &9,000.00
 
62,823.00
 64,273.00
 69,206.00
 70,367.00
 
64,017,00
 65,455.00
 70,559.00
 71,734.00
 
65,114.00
 66,589.00
 72,035.00
 73,198.00
 
56,211.00
 67,723.00
 73,512,00
 74,661.00
 
67,304.00
 68,863.00
 74,993 DC
 76,120.00
 
68,396.00
 70,003.00
 76,474.00
 77,579,00
 
69,492..00
 71.137.00
 77,951.00
 79,046,00
 
70,Sg8,00
 72,271.00
 79,428.00
 80,513.00
 
71,687.00
 73,402.00
 80,908,00
 81,979.00
 
72,786.00
 74,534.00
 82,388.00
 83,446.00
 
73,878.00
 75,575.00
 83,861,00
 84,915,00
 
74,970,00
 76.816.00
 B5,335.00
 86,385.00
 
76.055.00
 77,895.00
 86,723.00
 87,779,00
 
71 ,14{).00
 78,973,00
 88,111.00
 89,173.00
 
79,789.00
 81,291.00
 89;'199.00
 90,572.00
 
82,439.00
 83,609.00
 30,886.00
 !H,972.00
 
&3,685.00
 85,003.00
 92,271.00
 93,370.00
 
g<l,932,00
 86,398.00
 93.65&.00
 94,7611-00
 
86,185.00
 87,796.00
 95,045.00
 96,173.00
 
87,438.00
 89,195.00
 9&,433.00
 91,575.00
 
88,686.00
 90,587.00
 91,811,00
 98,977.00
 
89,933.00
 91,979.00
 99,230.00
 100,375.00
 
89.933.00
 91,979.00
 99,230.00
 100,375.00
 
89,933.00
 91,!H9.00
 99,230.00
 100,375.00
 
89,933.00
 91,979.00
 99,230.00
 100,375.00
 
B9,933.00
 91,979.00
 99,230.00
 100,375.00
 
89,933.00
 91,979.00
 99,230.00
 100,375.00
 
89.933,00
 91,979.00
 99,230.00
 100,375.00
 
89,933.00
 91,979.00
 99,230.00
 100,375.00
 
89,933.00
 91.979.00
 99,230.00
 100,375.00
 
90,869.00
 93,565.00
 100,600.00
 102,00ll.00
 
91,804.00
 95,151.00
 101,970.00
 103,641.00
 
91,804.00
 95,151.00
 101,970.00
 10~~
 
91,804.00
 95,151.00
 101,970.00
 103,64100
 
91,804.00
 9S,151.00
 101,970.00
 103,641.00
 
91,804.00
 95,151.00
 101.970.00
 103,641.00
 
91,804.00
 95,151.00
 101,970.00
 103,641.00
 
91,804,00
 95,151.00
 101,970.00
 103,641.00
 
91,804.00
 95,151.00
 101.970.00
 103,641.00
 
91,804.00
 95,151.00
 101,970.00
 103,641.00
 
93,783.00
 95,610.00
 102,508.00
 104,429.00
 
95,762.00
 98,06B.OO
 103,047.00
 105.217.00
 
I
 
" 12A 
13 
13A 
14 
14A 
15 
15A 
15 
16A 
17 
17A 
18A	"
19 
19A 
20 
20A 
11 
21A 
22 
22A 
23 
23A 
"24A 
25 
1 
1A 
, 
2A 
3 
3A 
, 
4A 
, 
5A 
5 
6A 
7 
7A 
, 
SA 
S 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
llA 
14 
14A 
15 
l>A 
16 
16A 
17 
17A 
18 
18A 
19 
1.9A 
20 
lOA 
21 
21A 
22 
22A 
23 
23A 
24 
2<A 
25 
55,128.00 56.705.00 60,464.00 61,618,00 
56,342_00 57,901.00 61,830.00 62.994.00 
51,556.00 59,09600 63,196,00 64,369.00 
58,761.00 60,289,00 64.571.00 65,744:Q9_ 
67,1180059,967.00 61,482.00 65,946.00 
61.182.00 62,681.00 67,324,00 68,491.DQ 
62.398.00 63,881.00 68,702.00 69,863.00 
63,608.00 65,076.00 70,071.00 71,247.00 
64,81700 66,n3.00 71,441.00 72,631.00 
65,928.00 57,421.00 72,935,00 74,113.00 
67,039.00 68,570.00 74,431.00 75,594.00 
68,145.00 
69,251.00 
69,724.00 
70,878.00 
75,930,00 
77,430.00 
77,012.'JO 
78,549.00 
70,361.00 72,026.00 78,925.00 80,034.00 
71,470.00 73,174.00 SO,4Ll.OO 81,519.00 
72,583.00 74,320.00 81,919.00 83,004.00 
73,696.00 75,466.00 83,418.00 84,489.00 
7>\,801.00 76,621.00 84,~9.00 85,976.00 
75,907.00 77,776-00 86,402,00 87,465.00 
77,006.00 78,869.00 87,807.00 88,876.00 
78,104.00 19,960.00 85,2].2,00 90,288.00 
80,78.600 82,307.00 90,618.00 91,704.00 
83,469.00 84,654.00 92,022.00 93,122.00 
B4,7:H.00 86,066.00 93,424.00 94,537.00 
85,994.00 87,478.00 94,827.00 95,953.00 
87,262.00 88,893.00 96,233.00 97,375.00 
88,531.00 90,310.00 97,638.00 98,795.00 
89,795.00 91,719.00 99,054.00 100,214.00 
91,05700 93,129.00 100,470.00 101,630.00 
91,057.00 93,129.00 100,470.00 101,630.00 
91,057.00 
91,057.00 
I 91,051.00 
93,129.00 
93,129.00 
93,129.00 
100,470.00 
100,470.00 
100,470.00 
101,630.00 
101,630.00 
101,630.00 
91,057.00 93.129.00 100,470.00 101,'530.00 
91,057.00 93,129.00 100,470.00 101,630,00 
91,051,00 93,129.00 100,470.00 101,630.00 
~:057.00 93,129.00 100,470.00 101,630.00 
92,005.00 94,735.00 101,858.00 103,283.00 
92,952.00 96,340.00 103,245.00 104,937_00 
92,952.00 96,340.00 103,245.00 1~~ 
92,952.00 96,340.00 103,245.00 104,937.00 
92,952.00 96,340.00 103,245.00 104,937,OD 
92,952.00 96,340.00 103,245.00 104,937,00 
92,952,00 96,340.00 103,245.00 104,931.00 
92.952.00 96,340.00 103,245.00 104,937.00 
92,952.00 96,340.00 103,245.00 104,9~~ 
92.952.00 96,340.00 103,245,00 104,937.00 
94,955.00 
c 
96,959.00 
97,818,00 
99,294.00 
103,789.00 
104,335.00 
105,734.00 
106,532.00 
I 
TEACH SAL SCH A 
HIS S STEP 49 RANGE 4 toNTMCT DAYS 200 HOURS/CAY 7.00 
201S/2019 2019/2020 
STEP WOA IB/BA+1.5 lC/BA+30 lD/BA+4"> STEP W'A IB/BA+1S lC/BA+30 lD/BA+45 
1 
1A 
,
 
'A 
3 
3A 
4 
4A 
5 
SA 
,
 
'A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
114 
12 
UA 
13 
13A 
14 
14A 
15 
15A 
16 
1SA 
17 
11A 
18 
lOA 
19 
194 
"
"A
 
21 
21A 
22 
nA 
23 
23A 
"
 "A
 
16 
55,541.00 57,130.00 60,917.00 62,08000 
56,765.00 58,335.00 62294,00 63,466.00 
57,988.00 59,539.00 63,670.00 64,852.00 
5'1,202.00 60,741.00 65,055.00 66,237.00 
60,417.00 61,943.00 66,441.00 67,62].00 
61,641.00 63,151.00 67,829.00 69,005.00 
62,86MO 64,360.00 69,217.00 70.387.00 
64,085.00 65.564.00 70,597.00 71,781.00 
65,303.00 66,770,00 71,977.00 73,176.00 
66,422,00 67,927.00 73,482.00 74,659.00 
67,542.00 69,084.00 74,989.00 76,161.00 
58,656.00 70,247,00 75,499.00 77,650.00 
69,770.00 7],410.00 78,011,00 79,138.00 
70,889.00 72,565.00 79,517.00 80,634.00 
72,006.00 73,723.00 81.024.00 82,130.00 
73,127.00 74,877.00 82,533.00 83,627.00 
74,249.00 75.03200 84,044.00 85,123.00 
75,362.00 17,196.00 85,546.00 86,621.00 
76,476.00 78,359.00 87,050.00 88,121,00 
17,583.00 79,461.00 88,465.00 89.5(13.00 
78,690,00 80,560,00 89,881.00 90,965.00 
81,392.00 82,924.00 91.298.00 91.,392.00 
84,095.00 85,289.00 92,712.00 93,82U.00 
85,366,00 86,712.00 94,125.00 95,246.00 
86,639.00 88,134.00 95,538.00 96,673.00 
87,916.00 89,560.00 96,954.00 9U05.00 
89,195.00 90,987.00 98,370.00 99,535.00 
90.468.00 92,407.00 99,797.00 100,966,00 
91,740.00 93,8-?-7.00 101,224.00 102,392.00 
91,740.00 93,827.00 101,224.00 102,392.00 
91,740,00 93,827.00 101,UII.00 102,392.00 
91,7<\0.00 93,827.00 101,224.00 102,392.00 
91,740.00 93,827.00 101,224.00 102.392.00 
91,740.00 93,827.00 101,224.00 102,392.00 
91,740.00 93,&27.00 101,224,00 102,392.00 
91,740.00 93,827.00 101,224.00 102.392.00 
91,740.00 93,827.00 101,224.00 102,392.00 
92.695.00 95,446,00 102,522.00 104,058.00 
93,649.00 97,063.00 104,019.00 105,724.00 
104,019,0093,649.00 97,063.00 105,724.00 
93,649.00 97,053.00 104.019.00 105,724.00 
93,649.00 97.063.00 104,D19,00 105,724.00 
93,649.00 97,063.00 104,019.00 105,724.00 
93,b49.00 97,063.00 104,019.00 105,724.00 
93,649.00 97;063.00 104,019,00 105,724.00 
93,649.00 97,063.00 104,019.00 105,72400 
93,649,00 97,06300 104,019.00 105,724.00 
95,661.00 98,552.00 104,567.00 106.527.00 
97,686.00 100,039.00 105,118.00 107,331.00 
1 
1A 
,
 
'A 
3 
3A 
4 
4A 
5 
SA 
•

'A 
7 
7A 
,
 
SA 
9 
9A 
10 
lOA 
11 
11A 
"
 12A 
13 
13A 
14 
14A 
15 
15A 
"
1liA 
17 
17A 
18 
lOA 
19 
19A 
20 
204 
21 
21A 
"
 22A 
23 
23A 
"
 24A 
25 
56,096.00 57,701.00 61.526.00 62,701.00 
57,333.00 SB,918.oo 62,917.00 64,101.00 
58,568.00 60,134.00 64,307.00 65,501.00 
59,794.00 61,348.00 65,706.00 66,899,00 
61,021.00 62,562.00 67,105.00 68,297.00 
62,257.00 63,783,00 68,507.00 69,695.00 
63,495.00 65,004.00 69,909.00 71,091.00 
64,726.00 66,220.00 71,303-00 72,499,00 
65,956.00 67,431HXI 72,697.00 73,908.00 
67,08600 68,606,00 74.217.00 75,416.00 
68.217.00 69,775.00 15,739.00 76,923.00 
6''1.343.00 70,949.00 77,264.00 78,427,00 
70,46&.00 72,124.00 78,791.00 79,929.00 
71,598.00 73,292,.00 80,312.00 81,440.00 
72,726.00 74,460.00 8l,834.00 82,951.00 
73,858.00 75,626.00 83,358.00 84,463.00 
74,991.00 76,792.00 84,884.00 85,974.00 
76,116,00 77,968.00 86,401.00 87,481.00 
77,241.00 79,143.00 87,92.1.00 89,002.00 
78,359.00 80,256,00 89,351.00 90,438.00 
79,477.00 81,366,00 90,780.00 91,875,00 
82,206.00 83,753.00 92,211.00 93,116.00 
84,936.00 86,142.00 93,639.00 94,758.00 
85,220.00 87,579.00 95,066.00 96,198.00 
87,505.00 89,015.00 95,493.00 97.640.00 
88,795.00, 90,456.00 97,924.00 99,086.00 
90,087.00 91,897.00 99,354.00 90,231.00 
91,37300 93,331.00 100,795.00 101,976.00 
92,657.00 94,765.00 102,2'16.00 103,416.00 
92,657.00 S4,765.00 102.236.00 10~,416.00 
92,657.00 94,765.00 102,235.00 103,416.00 
92,657.00 94,765.00 102.236.00 103,416,00 
92,657.00 94,765.00 102,236.00 103,416.00 
92,657.00 94,765.00 102.235.00 103,416.00 
92,657.00 94,765.00 102.236.00 103,416.00 
92,657.00 94,765.00 102,236.00 103,416.00 
92,657.00 94,765.00 102,236.00 103,416.00 
93,622.00 95,400.00 103,648.00 105,099.00 
94,585.00 98,034.00 105,059.00 106,781.00 
94,585.00 98,034.00 105,059.00 106,781.00 
94,585.00 98,034.00 105,059.00 106,781.00 
9~,58S.oo 98,034.00 105,059,00 106,78Loo 
94,585.00 98,034.00 105,059,00 106,781.00 
94,585.00 98,034.00 105,059.00 106,781.00 
94,585.00 98,O14.00 105,059.00 106,781.00 
94,585.00 98,034.00 105,059.00 105,781.00 
94,5&5.00 98,034,00 105,059.0D 106,781.00 
96,624.00 99,538.0D 105.613.00 107.592.00 
98,663.00 101,039.00 106,169.00 108,4D4.oo 
TCH SAL P 1/19/Z000 
HIS S STEP ZS RANGE6 CONTRACT DAYS ZOO HOURS/DAY 7.00 
Z013/2014 2014/Z01S 
STE.P 2A-MAIMS MNMS.... 10 M5+20 MA/M MA/M5+45 EDD/PHD MA/MS....60 
1 
2 
3 
•
 
5 
6 
7 
8 
,
 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
n 
23 
24 
2S 
201S/2016 
53,775.00 65,772.00 57,80ol.00 69,192.00 74,335.00 71,7&4.00 
56,471.00 68,529.00 70,639.00 72,089.00 77,288.00 74,589.00 
69,166.00 71,294.00 73,479,00 74,985.00 80,236.00 77,611.00 
71.87ol.00 74,050.00 75,315,00 77,874.00 83,196,00 80,536.00 
74,579.00 76,817.00 79,156.00 80,777.00 86,152.00 83,465.00 
77,395.00 79,643,00 81,975.00 83,589.00 89,036.00 86,313.00 
80,236.00 82,475.00 84.754.00 86,318.00 91,894.00 89,105.00 
83,083.00 85,311.00 87,551.00 89,080.00 94,748.00 91,915.00 
85,923.00 88,14000 90,378.00 91,894.00 97,622.00 94,758.00 
B8,760.00 90,968,00 93,193.00 94,702.00 100,480.00 97,591.00 
91,610.00 93,941.00 96,2.72.00 97.848.00 103,811.00 100,831.00 
94,459,00 96,927,00 99,427.00 10l.l21.00 106,639.00 103,880.00 
97,477.00 100,019.00 102,556.00 104,272.00 110,463.00 107.368.00 
100,534,00 103,112.00 105,715.00 107,482.00 1l3,806.00 110,645.00 
103,587.00 106,213.00 108,846,00 110,619.00 117,130.00 113,876.00 
103,587.00 106,213,00 108,846.00 110,619.00 117,130.00 113,876.00 
103,587.00 106,213.00 108,846.00 110,619.00 117,130.00 113,876.00 
103,587.00 106,213.00 108,84600 110,619.00 117.130.00 113,876.00 
103,587.00 106,213.00 108,846.00 110,619.00 117,130.00 113,876.00 
107,753.00 110,297.00 112,862.00 114,607.00 120,040.00 117,323.00 
107,753.00 110,297.00 112,862.00 114,607.00 120,040.00 117,323.00 
107,753.00 110,297.00 112,862.00 114,607.00 120,040.00 117,323,00 
107,753.00 110,297.00 112,862.00 114,607.00 120,040.00 117,323.00 
107,753.00 110,297.00 112,862.00 114,607.00 120,040.00 117,323,00 
110,772.00 113,319.00 115,872.00 117,598.00 122,646.00 120,123.00 
STEP lA-MAIMS MNMS+1S MA/MS+30 MA/MS+45 FDD/PHD MA/MS+60 
1 
2 
3 
4 
5 
6 
7 
8 
,
 
10 
11 
12 
13 
1. 
15 
16 
17 
18 
19 
20 
21 
63,9B6,00 
66,690.00 
69,394,00 
65,989.00 
68,755.00 
71,529.00 
68,028.00 
70,872.00 
73,721.00 
69,420.00 
72,327.00 
75,2.32.00 
74,580.00 
77,543.00 
80,501.00 
72,001.00 
74,935.00 
77,867.00 
72,111,00 74,294,00 76,567.00 78,131.00 83,471,00 80,802.00 
74,82.5.00 77,071.00 79,417.00 81,044.00 86.436.00 83,740.00 
77,650.00 79,906.00 82,246.00 83,865.00 89,DC.00 86,598.00 
80,501.00 82,747.00 85,034.00 86,603.00 92,197.0C 89,399,00 
83,357.00 85,593.00 87,&40.00 89,374.00 95,061.00 92,2.18.00 
86,207.00 88,431.00 90,676.00 92,197.00 97,944.00 95,071.0C 
89,053.00 91,268.00 93,501.00 95,015.00 100,812.00 97,913.00 
91,912.00 94,251.00 96,590.00 98,171.00 104,154.00 101,164.00 
94,711.00 97,247.00 99,755.00 101,455,00 106,991.00 104,223.00 
97,799.00 100,349.00 102,894.00 104,616.00 110,828.00 107,722.00 
100,866.00 103,452.00 106,064.00 107,837.00 114,182.00 111,010.00 
103,929.00 106,564.00 109,205.00 110,984.00 117,517.00 114,252.00 
103,929.00 106,564.00 109,205.00 110,984.00 117,517.00 114,252.00 
103,929.00 106,564.00 109,205,00 110,984.00 117,517.00 114,252.00 
103,929.00 106,564,00 109,205.00 110,984.00 117,517.00 114,252.00 
103,929.00 106,564.00 109,205.00 110,984,00 117,517.00 114,252.00 
108,109.00 
10&,109,00 
110,661.00 
110,661.00 
113,234.00 
113,234.00 
114,985.00 
114,985.00 
120,436.00 
120,436.00 
117,710.00 
117,710.00 
108,109.00 
108,109,00 
110,661.00 
110,661.00 
113,234.00 
113,234.00 
114.985.00 
114,985.00 
120,436.00 
120,436.00 
117,710.00 
117,710.00 
108,109.00 110,661.00 113,234.00 114,985.00 120,436.00 117,710.00 
111,138.00 113,693.00 116,254.00 117,986.00 123,051.00 120,519.00 
"
 23 
2' 
25 
TCH SAL P 1/19/2000 
H/S S STEP 49 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00 
2016/2017 
STEP 2A MA/MS MA/MS+1S MA/MS+30 MA/MS+45 EDD/PHD MA/MS+60 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
lOA 
20 
20A 
21 
2lA 
22 
22A 
23 
23A 
24 
24A 
25 
64,306.00 66,319.00 68,368.00 69,767.00 74,953.00 72,361.00 
65,665.00 67,709.00 59,797.00 71,228.00 76,442.00 73,836.00 
67,023,00 59,099.00 71,226.00 72,689.00 77,931.00 75,310,00 
68,382.00 70,493.00 72,658,00 74,149.00 79,418.00 76,783.00 
69,741.00 71,887.00 74,090.00 75,608.00 80,904.00 78,256.00 
71,107.00 73,276.00 75,520.00 77,065.00 82,396.00 79,731.00 
72,472.00 74,665.00 76,950.00 78,522.00 83,888.00 81,206,00 
73,836.00 76,061.00 78,382.00 79,986.00 85,378.00 82,683.00 
75,199.00 77,456.00 79,814.00 81,449.00 86,868.00 84,159.00 
76,619.00 78,881.00 81,236.00 82,867.00 88,323.00 85,595.00 
78,038.00 80,306.00 82,657.00 84,284.00 89.777.00 87,031.00 
79,471.00 81,734.00 84,058.00 85,660.00 91,218.00 88,439.00 
80,904.00 83,161.00 85,459.00 87,036.00 92,658.00 89,846.00 
82,339.00 84,591.00 86,869.00 88,429.00 94,097.00 91,263.00 
83,774.00 86,021.00 88,279.00 89,821.00 95,536.00 92,679.00 
85,206.00 87,447.00 89,704.00 91,240.00 96,985.00 94,113.00 
86,638.00 88,873.00 91,129.00 92,658.00 98,494.00 95,546.00 
88,068.00 90,299.00 92,549.00 94,074.00 99,875.00 96.975.00 
89,498.00 91,724.00 93,969.00 95,490.00 101,316.00 98,403.00 
90,935.00 93,223.00 95,521.00 97,076.00 102,996.00 100,037.00 
92,372.00 94,722.00 97,073.00 98,662.00 104,675.00 101,670.00 
93,809.00 96,228.00 98,6&4.00 100,312.00 106,101.00 103,207.00 
95,245.00 97,733.00 100,254.00 101,962.00 107,526,00 104,744.00 
96,767.00 99,292.00 101,831.00 103,551.00 109,454.00 106,503.00 
98,288.00 100,851.00 103,408.00 10S,B9.00 111,382.00 108,261.00 
99,829.00 102,410.00 105,001.00 106,758.00 113,068.00 109.913.00 
101,370.00 103,969.00 106,594.00 108,376.00 114,753.00 111,565.00 
102,910.00 105,533.00 108,173.00 109,958.00 116,429.00 113,194.00 
104,449.00 107,097.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,.751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,751.00 111,539.00 118,105.00 114,823.00 
104,449.00 107,097.00 109,751.00 1] 1,539.00 118,105.00 114,823.00 
106,550.00 109,156.00 111,776.00 113,550.00 119,572.00 116,561.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118,299.oD 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118,299.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118,299.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118,299.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118,299.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118,299.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118.299.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,038.00 118,299.00 
108,650.00 111,214.00 113,800.00 115,560.00 121,03&,00 118,299.00 
110,172.00 112,738.00 115,318.00 117,068.00 112,352.00 119,711.00 
111,694.00 114,261.00 116,835.00 118,576.00 123,666.00 121,122.00 
H/S SSTE P 49 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7,00 
2011/2018 
STEP 2A MA/MS MA/MS+1S MAjMS+30 MA/MS+45 EnD/PHD MA/MS+60 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
S 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
lOA 
17 
17A 
18 
18A 
19 
lOA 
20 
20A 
21 
2lA 
22 
22A 
23 
Z3A 
24 
24A 
25 
65,110.00 67,148.00 69,223.00 70,639.00 75,890.00 73,266.00 
56,486.00 68,555.00 70,669.00 72,118.00 77,398.00 74,759.00 
67,861.00 69,963.00 72,116.00 73,598.00 78,905.00 76,251.00 
69,237.00 71,374.00 73,566.00 75,076.00 80,411,00 77,743,00 
70,613.00 72,786.00 75,015.00 76,553.00 81,915,00 79,234.00 
71,996.00 74,192,00 76,464.00 78,028.00 83,426.00 80,728.00 
73,378.00 75,598.00 77,912.00 79,504.00 84,937.00 82,221.00 
74,759.00 77,012.00 79,362.00 80,986.00 86,445,00 83,717.00 
76,139.00 78,424.00 80.81200 82,467.00 87,954,00 B5,211.00 
77,577.00 79,867.00 82,251.00 83,903.00 89,427.00 86~66S.00 
79,013.00 81,310.00 83,690.00 85,338.00 90,899.00 88,119.00 
80,464.00 &2,756.00 85,109,00 86,731.00 92,358.00 89,544.00 
81,915.00 84,201,00 86,5H.00 88,124.00 93,816.00 90,969.00 
83,368.00 85,648.00 87,955.00 89,534.00 95,273.00 92,404.00 
84,821.00 87,096.00 89,382.00 90,944.00 96,730.00 93,837.00 
86,271.00 88,540.00 90,&25,00 92,381.00 98,197.00 95,289.00 
87,721.00 89,984.00 92,268,00 93,816.00 99,725.00 96,740.00 
89,169.00 91,428.00 93,706.00 95,250.00 101,123.00 98.187.00 
90,617.00 92,871.00 95,144.00 96,684.00 102,582.00 99,633.00 
92,072.00 94,388.00 96,715.00 98,289.00 104,283.00 101,287.00 
93,527.00 95,906.00 98,286.00 99,895.00 105,983.00 102,941.00 
94,982.00 97,431.00 99,897.00 101,566.00 107,427.00 104,497.00 
96,436.00 98,95:'.00 101,50700 103,237.00 108,870.00 106,053.00 
97,977.00 100,533.00 103,104.00 104,845.00 110,822.00 107,834.00 
99,517.00 102,112.00 104,701.00 106,453.00 112,774.00 109,614.00 
101,077.00 103,69000 106,314.00 108,092.00 114,481.00 111,287,00 
102,637.00 105,269.00 107,926.00 109,731.00 116,187.00 112,950.00 
104,19600 106,852.00 109,525.00 111,332.00 117,884.00 114,609.00 
105,755.00 10B,436.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 108,436.00 111,123.00 112,933.00 119,S81.00 116,258.00 
105,755.00 108,436.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 108,436.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,75500 108,436,00 111,123,00 112,933.00 119,581,00 115,258.00 
105,755.00 108,436.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 108,436.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755,00 108,436.00 111,123.00 112,933.00 119,581.00 116,258.00 
105,755.00 108,436.00 111,123.00 112,933.00 119,581.00 116,258.00 
107,882.00 110,520.00 113,173.00 114,969.00 121,067.00 118,018.00 
110,008.00 112,504.00 115,223.00 117,005.00 122,551.00 119,778.00 
110,008.00 112,604.00 115,223.00 117,005.00 122,551.00 119,778.00 
110,008.00 112,604.00 115,223.00 117,005.00 122,551.00 119,778.00 
110,008.00 112,604.00 115,223.00 117,005.00 122,551.00 119,778.00 
110,00B.OO 112,604.00 115,223,,00 117,005.00 122,551.00 119,778.00 
110,008.00 112,604.00 115,223.00 117,005,00 122,551.00 119,778.00 
110,008.00 112,604.00 115,223.00 117,005.00 122,551.00 119,778.00 
110,008.00 112,50400 115,22.3.00 117,005.00 122,551.00 119,778.00 
110,008.00 112,604.00 115,223.00 117,005.00 122,55100 119,778.00 
111,549.00 114,147.00 116,759.00 118,531.00 113,756.00 121,207.00 
113,090,00 115,689.00 118,295.00 120,058.00 125,212.00 122,636.00 
TCH SAL P 1/19/2000
 
H/S S STE P 49 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00
 
2018/2019 
STEP 2A MA/MS MA)MS... 15 MA)M5+30 MA/MS+45 EDD/PHD MA/MS+50 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
5A 
7 
7A 
8 
8A 
9 
9A 
lD 
lOA 
11 
llA 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18A	" 
19 
lOA 
20 
20A 
2l 
2lA 
22 
22A 
23 
23A 
24 
24A 
2S 
65,598.00 67,652:.00 69,742.00 71,169.00 76,459,00 73,816.00 I 
66,985.00 69,069.00 71,199.00 72,65900 77,97800 75,320.00 
68,370.00 70,488.00 72,657.00 74,150.00 79,497.00 76,823.00 
69,756.00 71,909.00 74,118.00 75,639.00 81,014.00 78,326.00 
71,143.00 73,332.00 75,579.00 77,127,00 82:,529.00 79,828.00 
72,536.00 74,748.00 77,037.00 78,613.00 84,052.00 81,333.00 
73,928.00 76,165.00 78,496.00 80,100.00 85,574.00 82,838.00 
75,320.00 77,590.00 79,957.00 81,593.00 87,093.00 84,345.00 
76,710.00 79,012.00 81,418.00 83,086.00 88,614.00 85,850.00 
78,159.00 80,466.00 82,868.00 84,532.00 90,098.00 87,315.00 
79,606.00 81,920.00 84,318.00 85,978.00 91,581.00 88,780,00 
81,067.00 83,377.00 85,747.00 87,381.00 93,051.00 90,216.00 
82,529.00 84,833.00 87,176.00 88,785.00 94,520.00 91,651.00 
83,993.00 86,2:90.00 88,615.00 90,206.00 95.988.00 93,097.00 
85,457.00 87,749.00 90,052.00 91,626.00 97,455.00 94,541.00 
86,918.00 89,204.00 91,506.00 93,074.00 98,933.00 96,004.00 
88,379.00 90,659,00 92,960.00 94.520.00 100,473.00 97,466.00 
89,838.00 92,114.00 94,409.00 95,964.00 101,881.00 98,923.01l 
91,297.00 93,568.00 95,858.00 97,409.00 103,351.00 100,380.00 
92:,76?.00 95,096.00 97,440.00 99,026.00 105,065.DO 102:,047.00 
94,228.00 96,625.00 99,OB.00 100,644.00 106,778.00 103,713.00 
95,694.00 98,162.00 100,646.00 102,328.00 108,233.00 105,281.00 
97,159.00 99,697.00 102,268.00 104,011.00 109,687.00 106,848.00 
98,712.00 101,287.00 103,877.00 105,631.00 111,653.00 108,643.01l 
100,263.00 102,878.00 105,486.00 107,251.00 1B,620.00 110,436,00 
101,835.00 104,468.00 107,111.00 108,903.00 115,340.00 112,122.00 
103,407.00 106,OS9.00 108,735.00 110,554.00 117,058.00 113,807.00 
104,977.00 107,653.00 110,346.00 112,167.00 118,768.00 115,469.00 
106,548.00 109,249.00 111,955.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,249.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,249.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,2:49.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,249.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,249.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,249.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,249.00 111,956.00 113,780.00 120,478.00 117,130.00 
106,548.00 109,249.00 111,956.00 113,780.00 120,478.00 117,130.00 
108,691.00 111,349.00 114,022.00 115,831.00 121,975.00 118,903.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449,00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
110,833.00 113,449.00 116,087.00 117,883.00 123,470.00 120,676.00 
112,386.00 115,003.00 117,635.00 119,420.00 114,609.00 122,116.00 
113,938.00 116,557.00 119,182.00 120,958.00 126,151.00 123,556.00 
TC!-I SAL P 1/19/2000 
H/S 5 STEP 49 RANGE 6 CONTRACT DAYS 2000 !-lOURS/DAY 7.00 
2019/2020 
STEP 2A MA/MS MA/MS+1S MA/MSt30 MA/MS.j-4S £DO/PHD MA/MSt60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
lO 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
21 
21A 
22 
22A 
23 
23A 
24 
24A 
25 
66,254.00 68,329.00 70,439,00 71,881.00 77,224.00 74,554.00 
67,655,00 69,760.00 71,911.00 73,386.00 78,758.00 76,073.00 
69,054.00 71.193.00 73,384.00 74,892.00 80,292.00 77.591.00 
70,454.00 72,628.00 74,859,00 76,395.00 81,824.00 79,109.00 
71,854.00 74,065.00 75,335,00 77,898.00 83,354.00 80,626.00 
73,261.00 75,495.00 77,807.00 79,399.00 84,893.00 82,146.00 
74,667.00 75,927,00 79,281.00 80,901.00 86,430.00 83,666.00 
76,073.00 78,366,00 80,757.00 82,409.00 87,964.00 85.188.00 
77,477.00 79,802.00 82,232.00 83,917.00 89,500.00 86,709.00 
78,941.00 81,271.00 83,697.00 85.377.00 90,999.00 88,188,00 
80,402.00 82,739.00 85,161.00 86,838.00 92,497.00 89,668.00 
81,878.00 84,211.00 86,604.00 88,255.00 93,982.00 91,118.00 
83,354.00 85,681.00 88.048.00 89,673.00 95,465.00 92,568.00 
84,833.00 87,153.00 89,501.00 91,108.00 96,948.00 94,028.00 
86,312.00 88,626.00 90,953.00 92,542.00 98,430.00 95,486.00 
87,787.00 90,096.00 92,421.00 94,005.00 99,922.00 96,964.00 
89,263.00 91,566.00 93,890.00 95,465,00 101,478.00 98,441.00 
90,736.00 93,035.00 95,353.00 96,924.00 102,900.00 99,912.00 
92,210.00 94,504,00 96,817.00 98,383.00 104,385.00 101,384.00 
93,691.00 96,047.00 98,414.00 100,016.00 106.116.00 103,0&7.00 
95,170.00 97,591.00 100,013.00 101,650.00 107,845.00 104,750.00 
96,651.00 99,144.00 101,652.09 103,351.00 109,315.00 106,334.00 
98,131.00 100,694.00 103,291,00 105,051.00 110.784.00 107,916.00 
99,699.00 102,300.00 104,916.00 106,687.00 112,770.00 109,729.00 
101,266.00 103,907.00 106,541.00 108,324.00 114,756.00 111,540.00 
102,853.00 105,513.00 108,182.00 109,992.00 116,493.00 113,243.00 
104,441.00 107,120,00 109,822.00 111,660.00 118,229.00 114.945,00 
106,027.00 108,730.00 111.449.00 113,289.00 119.956.00 115,624.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613..00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
107,613.00 110,341.00 113,076.00 114,918.00 121,683.00 118,301.00 
109,71800 112,462.00 115,162.00 116,989.00 123,19500 120,092.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111.941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
111,941.00 114,583.00 117,248.00 119,062.00 124,705.00 121,883.00 
113,510.00 116,153.00 118.811.00 120,614.00 115,755.00 123,337,00 
115,077.00 117,723.00 120,314.00 122,168.00 127,413.00 124,792.00 
GUIDANCE BACH 
H/S 5 STEP 25 RANGE4 CONTRACT DAYS 200 HOURS/DAn.oo 
2013/2014 2014/2015 2015/2016 
STEP 1A/BA 16/B1I+15 1(1611+30 lO/BA+4S STEP lA/BA IB.BA+15 lC/BA+30 10/611+45 
58,047.00 59,713.00 63,670.00 64,87900 
60,601.00 62,226.00 66,542.00 67,779.00 
63,146.00 54,739.00 69,441.00 70,673.00 
65,702.00 67,264.00 72,337.00 73,566.00 
68,251.00 69,787.00 75,2.26.00 76,475.00 
70,587.00 72,199.00 78,375.00 79,591;1.00 
72,920.00 74,633.00 81,532.00 82,710.00 
75.255.00 77,049.00 84,682.00 85,840.00 
77,601.00 79,465.00 87,835.00 88,969.00 
79,93200 81,895.00 90,977.00 92,094.00 
82,239.00 84,197.00 93,938.00 95,067.00 
87,889.00 89,140.00 96,895.00 98,052.00 
90,549.00 92,112.00 99,352.00 101,037.00 
9~,218.00 95,093.00 102,808.00 104,033.00 
95,879.00 98,063.00 105,794.00 107,012..00 
95,879.00 98,063.00 10.5,794.00 107,012.00 
95,879.00 98,063.00 105,79400 107,012.00 
95,879.00 93,063.00 105,794.00 107,012.00 
95,879.00 98,053.00 105,794.00 107,012,00 
97,879.00 101,447.00 108,715.00 110,4;13.00 
97,879.00 101,447.00 108,715.00 110,493.00 
97,879.00 101,44700 108,715.00 1l0,493.00 
97,879,00 101,441.00 108,715.00 110,493.00 
97,879.00 101,447.00 108,715.00 110,493.00 
102,097.00 104,555.00 109,859.00 112,173.00 
1 
1 
1 
1 
3 
4 
3 
4 
5 5 
6 6 
7 
g 
7 
g 
9 9 
10 10 
11 11 
11 11 
13 13 
14 
" 15 
16 
15 
16 
17 17 
18 
" 
18 
19 
20 
11 
20 
11 
22 
23 
ZZ 
23 
24 24 
2S 2S 
58,239,00 59,910.00 63,880.00 65,093.00 
60,801.00 62,431.00 66,762.00 68,003.00 
63,354.00 54,953.00 69,670.00 70,906.00 
65,919.00 67.486.00 72,576,00 73,809.00 
68,476.00 70,017.00 75,474.00 75,727.00 
70,820,00 72,437.00 78,634.00 79,862.00 
73,161.00 74,879.00 81,80100 82,983.00 
15,503.00 77,303.00 84,961.00 36,123.00 
77,857.00 79,727.00 88,125,00 89,263.00 
80,196.00 82.l65.00 91,277.00 92,398.00 
82,510.00 84,475.00 94,248.00 95.38100 
88,179.00 89,434.00 97,215.00 98,376.00 
90,848.00 92,416.00 100,182.00 101,370.00 
93,526.00 95,407.00 103,147.00 104,376.00 
96,195,00 98,387.00 106,143.00 107,365,00 
96,195.00 98,387.00 106.143.00 107,365.00 
96,195.00 98,387.00 106,143.00 107,365.00 
96,19.5.00 98,387.00 106,143.00 107,365.00 
96,195.00 98,387.00 106,143.00 107,365.00 
98,202.00 101,782.00 109,074.00 110,&.58.00 
98,202.00 101,782.00 109,074.00 110,858.00 
98,202.00 101,782.00 109,074.00 110,858.00 
98,202.00 10l,782.00 109,D74.00 110,858.00 
98,202.00 101,782.00 109,074.00 llO,858.00 
102,434.00 104,900.00 110,222.00 112,543.00 
GUIDANCe BACH 
H/SS STEp49 RANGE4 CONTRACT DAYS 200 HDVRS!DAY7.00 
2016/2011 2017/2018 
mp 1A/BA 1B/BA+15 1(/BA+30 lD/BA->-ol5 STEP lA/BA IB/8A+1S lC/!lA+30 10/9A+45 
58.530,00 60,210.00 64,199.00 65,418.00 
59,818.00 61,416.00 65,1>48.00 66,~1,OO 
61.105.00 62,74300 61,096.00 68,343.00 
62,388.00 64,010.00 68,557.00 69,802,00 
63,671.00 65,278.00 70,018.00 71,261.00 
64,960.00 66,551,00 71,479.00 72,719.00 
66,249.00 67,823.00 72,939.00 74,178.00 
67,533.00 69,095.00 74,395.00 75,644.00 
&8,818.00 70367.00 75,851.00 77,111.00 
69,996,00 71,583.00 77M9.00 78,686.00 
71,174.00 72,799.00 79,027.00 80,261,00 
72,350.00 74,(126,00 80,619.00 81,830.00 
73.527.00 75,253.00 82,210.00 83,39800 
74,704.00 76,471.0[1 83,7980[1 84.976,00 
75,881.00 77,69000 85,386.00 80,554.00 
77,063.00 78.s08.00 86,976,00 88,13100 
78,246.00 80,126.00 88,566.00 89,709.00 
79.422.00 81.351.00 90,150.00 91,l85.00 
80.597.00 82,576.00 91,733.00 92,860.00 
81,7&0.00 83,737,00 93,126,00 94.359,00 
82,923.00 84,897.00 94,719.00 95,858.00 
85,771.00 87,389.00 96,210.00 97,363.00 
88.020.00 89,BU.DO 97,7(1100 98.86B.00 
89961.00 91,380.0[1 99,192.00 100,312.00 
91,302.00 92,878.00 100,683.00 101,877.00 
92.648,00 94,381.00 102.173.00 103,387.00 
93994.00 95,884.00 103,653.00 104,898.0a 
95,335.00 97,381.00 lOS 168.00 106./100.00 
96,676.00 98,879.00 106.674.00 107,902.00 
96676.00 98,1>79,00 106,674,00 107,902.00 
96,676.00 98,879.00 106,674,00 107,902.00 
, 
96,616.00 98,879.00 106,674.00 107,902.00 
9'; 676.00 98,&79.00 105,674.00 107.902.00 
96,676.00 98,879.00 106,614.00 107,902,00 
96,676.00 98,879.00 106,674.00 107.902.00 
96,676.00 98,879.00 106,674.00 107,902.00 
96.576.00 98,879.00 106,674.00 107,902.00 
97684.00 100,585.00 108.147,00 109,657.00 
98,693.00 102,291.00 109,619.00 111,411.00 
98693.00 102,291.00 109,£>1':1.00 111,412.ClO 
98,693.00 102,291.00 109,619.00 111,412.0D 
98)~93.00 102,291.00 109,619.00 111.412.00 
911,693.00 102,291.00 109,619.00 111,412.00 
98,693,00 102,291,00 109,619.00 111,412.00 
98,593,00 102,2.91.00 109.619.OD 111,412.00 
98.693.00 102,291.00 109,619.00 111,412.00 
98693.00 102,291.00 109,619.00 111,412.00 
100,820.00 103,858.00 110,196.00 112,259.00 
102,~6.00 105,425.00 110.773.00 113.,106.00 
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lSA]SA 
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23 
'"2AlA 
lAA
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59,252.00 50,963.00 65.001.00 66,23600 
50.566.00 62,244.00 66,469.00 57,717,00 
61,869.00 63,52700 67,'HS.OO 69,197.00 
63,16&.00 64,810.\]0 69,414,00 70,675.00 
65,772.00 
64,467.00 
67,383.00 
66,094.00 
72,372.00 
70,893,00 
73,628.00 
72,152.00 
67,07700 &8,671.00 73851.00 75,105.00 
68,377.00 69,9S9.00 75,325,00 76,590.00 I 
69,678.00 71.247.00 7/0 799.00 7&,075.00 
70,\171.00 72,4711.00 78.407.00 79,670,00 
72,06400 73,709.00 110,015.00 81,26400 
73,254.00 14,951.00 81,627.00 82,853.00 
74,445.00 76,194.00 83.238.00 84,440.00 
75,638,00 77,427.00 84.845.00 86,038.00 
76,830.00 78,661.00 86,453,00 117,536.00 
78,026.00 
79)Z4.00 
79.894.00 
81,128.00 
88,063.00 
89,673.00 
89.Z.B.OO 
90,830.00 
80,415,00 82,358.00 91,277,00 92.426.00 
81,604.00 83,608.00 9Z.1180.00 94,021.00 
&2,78200 84,784.00 94,391.00 95,538,00 
83,960.00 85958.00 95,903.00 97,056.00 
86,843.00 8fl,481.00 97,413.00 98,S80.00 
~~28.00 91,005.00 98,922.00 100.104.00 
91,086.00 92,52Z.00 100,432.00 101,627.00 
92,443.00 94,039.00 101,942.00 103,150.00 
93,806.00 95,561.00 103,450.00 l()l1,679.00 
95,169.00 97,083.00 104,959.00 106,209,00 
95,527.00 98,598.00 106,483.00 107,730.00 
97,&S4.00 100,115.00 108,007.00 109,251.00 
91.884,00 100,115.00 108,00700 109,251.00 
97,884.00 100,115.00 108,007.00 109,251.00 
97,884.00 
97,884,00 
100,115.00 
100,115.00 
108,007.00 
108,007.00 
10<1)51,00 
109,251.00 
97,884.00 100,115.00 10B))()1.00 109,251.00 
97,884.00 100,115.00 108,007.00 109,251.00 
97,884.00 100,115,00 108,007.00 109.251.00 
91,884.00 100,115,00 108,007.00 109,251,00 
98,905.00 101,342.00 109,499.OQ 111,028.00 
99927.0D 103,570.00 110,989.00 112,805.00 
99,,127.00 103.570.00 110,989.00 112.805.00 
99,927.00 103,570,00 110,989,00 112,805.00 
99,9Z7.00 103,570.00 110.989.00 112,805.00 
99,927.00 103.570.00 110.9119,00 11l,805.00 
99,927.00 103.570.00 110,989.00 112,805.00 
99,927,00 103,570.00 110,989.0n 112,805.00 
99,927,00 103,570.00 110,989.00 Hl,805.00 
99,927.00 103,570.00 110,989.00 112,805.00 
102,080.00 105,15600 111,573.00 113,662.0[1 
104,233.00 106,743.00 112,158.00 114,520.00 
GUIDANCE BACH 
HIS S STEP 49 RANGE 4 CONTRACT OAY'S 200 HOURS/DAY' 7.00 
2018/2019 2019/2020 
STEP lA/SA 1S/BM15 lC/BA+30 1D/BA+45 5TE.P WBA IB/BA+15 1C/BA+30 W/BA+45 
59,706.00 61,420.00 65,489,00 66,733,00 
61,020.00 62,711.00 66,9&8.00 68,225,00 
62,333.00 64,003.00 68,445,00 69,715.00 
63,642.00 1;50,296.00 59,935.00 71,205,00 
64,951.00 66,590.00 71,425.00 72,69.3.00 
66.265.00 67,888.00 72.915.00 74,180.00 
67,580.00 69,186,00 74,405,00 7.'>,658.00 
58,1190.00 70,484.00 75,890.00 17,164.00 
70,201.00 71,781.00 71.375.00 78,661.00 
71,403.00 73,022.00 78,995.00 SO,268.00 
72,604.00 74,262.00 80,615.00 81,873.00 
73.803.00 75,513.00 82,239.00 83,474.00 
75,004,00 76,765.00 83,862.00 85,073,00 
76,205.00 78,008.00 85,481.00 86,683.00 
77,406.00 79,251.00 87,101.00 88.293,00 
78,511.00 80,493.00 88,723.00 89,902.00 
79,818,00 81,736.00 90,346.00 91,511.00 
81,018.00 82,986.00 91,962.00 93,119.00 
82,216.00 84,235.00 93,571.00 94,726.00 
83,403.00 85,420.00 95,099.00 96,255,00 
84,590.00 86,603.00 96,622.00 97,784.00 
87,494,00 89.145.00 98,144.00 99,319.00 
90,401.00 91,688.00 99,664.00 100,855.00 
91.769.00 93,li6.DO 101,185.00 102,389.00 
~B,136.00 94,744.00 102,707.00 103,924.00 
94,510.00 96,278.00 104,226.00 105,464.00 
95,883,00 97,811.00 105,746.00 107,006.00 
97,251.00 99,337.00 107,282.00 108.538.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,8&6.00 108,817.00 110,070.00 
98,618,00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 1020,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,866.00 108,817.00 110,070.00 
98,618.00 100,865.00 108,817.00 110,010.00 
99.647.00 102,606.00 110.320.00 111,861.00 
100,576,00 104,34HXl 111,821.00 113,651.00 
100,676.00 104,347.00 111,821.00 113,651.00 
100,676.00 104.347.00 111,821.00 113,651.00 
100,576.00 104,347.00 111,821.00 113,651.00 
100,676.00 lO4,347.oo 111,821.00 113,651.00 
100.676.00 104,347.00 111,821.00 113,651.00 
100.676,00 104,347.00 111,821.00 113,651.00 
100,676.00 104,347.00 111,821.00 113,651.00 
100,676.00 104,347.00 111.821.00 113,651.00 
102,846.00 105,94S,00 112,410.00 114,514.00 
105,015.00 107,544.00 112,999.00 115,379.00 
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l' 
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60,303,00 62,034,00 66,144.00 67,400.DO 
51,630.00 63,338.00 67,638.00 68,907.00 
62,956.00 64,643.00 69.129.00 70,413.00 
54,278.00 65,949.00 70,63400 71,917.00 
65,601.00 67,255.00 72,139.00 73,420.00 
66,9211.00 68,567.00 73,644.00 74,92.2.00 
68,256.00 69,878.00 75,149.00 76,425.00 
69,579.00 71,189.00 76,649.00 77,936.00 
72.117.00 
70,903.00 
73.752.00 
72,499.00 
79.785.00 
78,149.00 
81,071.00 
79,448.00 
73,330.00 75,005.00 81,421.00 82,692.00 
74,541.00 76,26!WO 83.061.00 84,309.00 
75,754.00 77,533.00 84,701.00 85,924.00 
75,967.00 78,788.00 86,336.00 87,550.00 
78,180,00 80,044.00 87,972.00 89,176.00 
79,397.00 81,298.00 89,610,00 90,801.00 
80,616.00 82,553,00 91,249.00 92,426.00 
81,828.00 83,816.00 92,882.00 94,C50.00 
83,038.00 85,077.00 94,5UOO 95,673.00 
84,237.00 86,274.00 96.050.00 97,218.00 
85,436.00 87,469.00 97,588.00 98,762,00 
68,369.00 90,036.00 99,125.00 100,.312.00 
91,305.00 g2,605.00 100,661.00 101,864.00 
92,687.00 94.148.00 102,197.00 103,413.00 
95,455.00 
94,067.00 
97,241.00 
95,691.00 
105.268_00 
103,734.00 
106,519.00 
104,963.00 
96,842.00 98,789.00 106,803,00 108,076.00 
98,2.24.00 100,330.00 108,355.00 109,62.3.00 
99,604.00 101,875.00 109,g05.00 111.17100 
99,604.00 101,875.00 1Q9,905.oo 111,171.00 
99,604.00 101,875.UO 109,905.00 111,171.00 
99,604.00 101,875.00 109,905.00 111,171.00 
99,604.00 101,375.00 109,905.00 111,171.00 
99,604.00 101,875,00 109,905.00 111,171.00 
99,604.00 101,875.00 109,905.00 111,171,00 
99,604.00 101,875.00 109,905.00 l11,lll.00 
99,604.00 101,875.00 109,905.00 111,171.00 
100,643.00 103,632.00 111,423.00 112,980.00 
101,683,00 105,390.00 112.939.00 114,788.00 
101,683.00 105,390.00 112,939.00 114,788,00 
101,683.00 105,390.00 112,939.QO 114,788,00 
101,683.00 105,390.00 112,939.00 114,788.00 
101,683.00 105,390.00 112.,939.00 114,788,00 
101.683.00 105,390.00 lU,939.oo 114,788.00 
101,683.00 105,390.00 112,939.00 114,788.00 
101,5HOO 
101,683.00 
105,390.00 
105,390.00 
112,939.00 
112,939.00 
114,788.00 
114,788.00 
103,874.00 107,004.00 113,534.00 115,659.00 
106,Cl65.00 108,619.00 114,129.00 116,533.00 
GUID MST P 1/19/2000 
H/SS STEP 25 RANGE6 CONTRACT DAYS 200 HOURS/DAY 7.00 
2013/2014 2014/2015 
5,EP lA-MNMS MA/MS+1S MA/MS+3o MS/MS+45 EDD/PHD MA/M5+60 
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" 20 
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2Z 
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1>&,558.00 70,701,00 12.893.00 74,385.00 79,906.00 77,144.00 I 
71,458.00 
74,352.00 
77,266,00 
73,669.00 
76,641.00 
79,501.00 
75,936.00 
78,989.00 
82,036,00 
77,493.00 
80,609.00 
83.719.00 
83,085.00 
86,255.00 
89,435.00 
80,290.00 
83,432.00 
86,57':,(>0 
80,17300 
83,201.00 
86,255.00 
82,574.00 
85,616.00 
88,666,00 
85,095.00 
88,122.00 
91.110.00 
86,B36.00 
89,857.00 
92,790.00 
95,615.00 
95,715.00 
9U86.00 
89,727.00 
92,786.00 
95,788.00 
89,316.00 91,70&.00 94.115.00 95,762.ao 101,851.00 98,807.00 
92,36600 
95,414,00 
98,483.00 
94,752.00 
97,795.00 
100,987.00 
97,154,00 
100,183,00 
103,492.00 
98,784.00 
101,803.00 
105.189.00 
104,943.00 
108,015.00 
111,599,00 
101,864.00 
104,909.00 
108,394.00 
101,545.00 
104,786.00 
108,079.00 
104,195.00 
107,521.00 
110,844.00 
106,884.00 
110,250.00 
113,643.00 
108,709.00 
112,094.00 
115,54300 
114,637.00 
118,750.00 
122,339.00 
111,673.00 
115,42300 
118,941.00 
111,358,00 
, 
111.358.00 
114,180.00 
114,180.00 
117.009.00 
117,00900 
118,920.00 
118,920.00 
120;,915.00 
125.915.00 
122,41~~ 
122,417.00 
111,358.00 
111,358.00 
111.358.00 
114,180.00 
114,180,00 
114,180.00 
117,009.00 
117.009.00 
117.009.00 
118,920.00 
118,92D.OO 
118,920.00 
125,915,00 
125,915.00 
125.915.00 
122,417.00 
122,417.00 
122,417.00 
115,83600 
115,836.00 
118,571.00 
118,571.00 
121,326.00 
121,326.00 
123,201.00 
123,201.00 
129,042.00 
129,042.00 
126,122.00 
126,122.00 
I 115,836.00 
115,836.00 
118.571.00 
118,571.00 
121,326.00 
121,32&.00 
123,201.00 
123,201,00 
129,042.00 
129,042.00 
126.122.00 
126,122,00 
115,83&.00 118,571.00 121.326.00 123,201.00 129,042.00 126,122.00 
119,078.00 121,818.00 124,56300 126,417.00 131,845.00 129,132.00 
2015/2016 
STEP 2A·MA/MS MA/MS+15 MAjMS+30 MS/MS~5 EDD/PHD MNMS+60 
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68,784.00 70,934.00 73,134.00 74.630.00 80,170.00 77.399.00 
71,694.00 
74,597.00 
73,912.00 
76,894.00 
76,187.00 
79,250.00 
77,749.00 
80,875.00 
83,359.00 
86,540.00 
80,555.00 
83,707.00 
77,521.00 79,864.00 82,307,00 83,995.00 89,73D.oO 86,861.00 
80,43800 
83,476.00 
86,540.00 
82.846.00 
85,899.00 
88,959.00 
85,376.00 
88,413.00 
91,411.00 
87,1;23.00 
90,154.00 
93,096.00 
92,921.00 
96,031.00 
99,112.00 
90,023,00 
93,091.00 
96,104.00 
89,611.00 
91,671.00 
95,729.00 
92,011.00 
95,065.00 
98,118.00 
94,426.00 
97,475.00 
100,514.00 
96,078.00 
99,110.00 
102,139.00 
102,187.00 
105,289.00 
10B.371.00 
99,133.00 
102,200.00 
105,255.00 
98,808.0C 101,320.00 103,834.00 105,536.00 111,967.00 108,752.00 
101.880.00 104,539.00 107,237.00 109,06B.00 115,015.00 112,Q42.00 
105.132.00 
108,436.00 
111,725.00 
107,876.00 
111,110.00 
114,557.00 
110,614.00 
114,018.00 
11!,395.o0 
111,464.00 
115,914.00 
119,312.00 
119,142.00 
122,743.0D 
126,331.00 
115,804.00 
119.334.00 
122,821.00 
111,725.00 
111,725.00 
111,7Z5.00 
114.557,00 
114,557.00 
114,557.00 
U7,395.00 
117,395.00 
117,395.00 
119,312.00 
119,312.00 
119,312.00 
11&,}31.oo 
126,331.00 
116.331.00 
122,82100 
122,821.00 
122.821.00 
111.725.00 114,557.00 117,395.00 119,312.00 126,331.00 122,821.00 
116,218.00 
116,218.00 
118,962.00 
118,962.00 
121,726.00 
121,726.00 
123,608.00 
123,608.00 
129,468.00 
129,468.00 
126,538.00 
126,538.00 
116,218.00 
116,218,00 
116,218.00 
118,962.00 
118,962.00 
118,962.00 
121,726.00 
111,726.00 
121,726.00 
123,608.00 
123,608.00 
123,608.00 
129,468.00 
129,468.00 
129,468.00 
126,53(1,00 
126,538.00 
126,538.00 
119,471.00 122,220.00 124,974.00 126,834.00 132,280.00 129.558.00 
GUID MST Pl/19/2000 
HIS S STep 49 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00 
2016/2011 
STEP 2A-MA.MS MA/MS+15 MA/MS+30 M5/M5+45 EDD/PHD MA/MS+60 
1 
lA 
,
 
'A
 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
llA 
11 
11A 
13 
13A 
14 
lOA 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
lOA 
20 
20A 
21 
21A 
22 
llA 
23 
23A 
14 
24A 
25 
69,128.00 71,289.00 73,500.00 75,003.00 80,571.00 77,786.00 
70,590.00 72,785.00 75,034.00 76,570.00 82,173.00 79,372.00 
72,052.00 74,282.00 76,568.00 78,138.00 83,776.00 80,958.00 
73,511.00 75,780.00 78,107.00 79,709.00 85,374.00 82,542.00 
74.970.00 77,278.00 79,546.00 81,279.00 85,973.00 84,126.00 
76,439.00 78,771.00 81,182.00 82,847.00 88,576.00 85,710.00 
77,909.00 80,263.00 82,719.00 84,415.00 90,179.00 87,295.00 
79,374.00 81,762.00 84,261.00 85,987.00 91,782.00 88,884.00 
80,840.00 83,260.00 85,803.00 87,559.00 93,386.00 90,473.00 
82,367.00 84.794.00 87,329.00 89,082.00 94,948.00 92,015.00 
83,893.00 86,328.00 88,855.00 90,605.00 96,511.00 93,557.00 
85,433.00 87,866.00 90,362.00 92,083.00 98,059.00 95,071.00 
86,973.00 89,404.00 91,868.00 93,561.00 99,608.00 96,585.00 
88,516.00 90,937,00 93,383.00 95,060.00 101,153.00 98,107.00 
90,059.00 92,471.00 94,898.00 96,558.00 102,698.00 99,629.00 
91,597.00 94,006.00 96,430.00 98,082.00 104,257.00 101,170.00 
93,134.00 95,540.00 97,962.00 99,606.00 105,815.00 102,711.00 
94,671.00 97,074.00 99,489.00 101,128.00 107,364.00 104,246.00 
96,208.00 98,609.00 101,017.00 102,650.00 108,913.00 105.781.00 
97,755.00 100,218.00 102,685.00 104,357.00 110,720.00 107,539.00 
99,302.00 101,827,00 104,353.00 106,064.00 112,527.00 109,296.00 
100,846.00 103,444.00 106,063.00 107,839.00 114,058.00 110,949.00 
102.389.00 105,062.00 107,773.00 109,316.00 115,590.00 112,602.DO 
104,024.00 
105,658.00 
106,739.00 
108,415.00 
109,470.00 
111,167.00 
111,320.00 
113,026.00 
117,664.00 
119,738.00 
114,493.00 
116,383.00 
107,318.00 
108,978.00 
110,091.00 
111,766.00 
112,878.00 
114,588.00 
114,765.00 
116,504.00 
121,547.00 
123,357.00 
118,157.00 
119,931.00 
110,631.00 113,448.00 116,285.00 118,206.00 125,160.00 121,683.00 
112,284.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,2&4.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,28400 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,2&4.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
112,284.00 115,130.00 117,982.00 119,909.00 126,963.00 123,435.00 
114,541.00 117,343.00 120,158.00 122,067.00 128,539.00 125,303.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
116,799.00 119,557.00 122,335.00 124,226.00 130,115.00 127,171.00 
118,434.00 121,194.00 123,967.00 125,847.00 131,528.00 128,688.00 
120,068.00 122,831,00 125,599.00 127,468.00 132,941.00 130,206.00 
H/SS STEP49 RANGE6 CONTRACT DAYS 200 HOURS/DAY7.00 
2017/2018 
5TEP 2A.MA/MS MA/MSt15 MAjMSt30 MS!MS+4S EDD/PHD MA!MS+60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
,
 
GA 
7 
7A 
8 
'A 
9 
9A 
10 
lOA 
11 
11A 
12 
lOA 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
lB 
lBA 
19 
lOA 
20 
20A 
21 
2lA 
22 
22A 
23 
23A 
24 
24A 
Z5 
69,992.00 72,180.00 74,419.00 75,941.00 81,578.00 78,758.00 
71,472.00 73,695.00 75,972.00 77,527.00 83,200.00 80,364.00 
72,953.00 75,211.00 77,525.00 79,115.00 84,823.00 81,970,00 
74,430.00 76,727.00 79,083.00 80,705.00 86,441.00 83,57400 
75,907.00 
77,394.00 
78,244.00 
79,756.00 
80,642.00 
82,197.00 
82,295.00 
83,883.00 
88,060.00 
89,58300 
85,178.00 
86,781.00 
78,883.00 81,266.00 83,753.00 85,470.00 91,306.00 88,386.00 
80,36600 82,784.00 85,314.00 87,062.00 92,929.00 89,995.00 
81,851.00 84,301.00 86,876.00 88,653.00 94,553.00 91,604.00 
83,397.00 85,854.00 88,421.00 90,196.00 96,135.00 93,165.00 
84,942.00 87,407.00 89,966.00 91,738.00 97,717.00 94,726.00 
86,501.00 88,964.00 91,492.00 93,234.00 99.285.00 96,259.00 
88,060.00 90,522.00 93,016.00 94,731.00 100,853.00 97,792.00 
89,622.00 92,074.00 94,550.00 96,248.00 102,417.00 99,333,00 
91,185.00 93,627.00 96,084.00 97,765.00 103,982.00 100,874.00 
92,742.00 95,181.00 97,635.00 99,308.00 105,560.00 102,435.00 
94,298.00 96,734.00 99,187.00 100,85100 107,13800 103,995.00 
95,854.00 98,287.00 100,733.00 102,392.00 108,70600 105,549.00 
97,411.00 99,842.00 102,280.00 103,933.00 110,274.00 107,103.00 
98,977.00 101,471.00 103,969.00 105,661.00 112,104.00 108,883.00 
100,543.00 103,100.00 105,657.00 107,390.00 113,934.00 110,662.00 
102,107.00 104,737.00 107,389.00 109,187.00 115,484.00 112,336.00 
103,669.00 106,375.00 109,120.00 110,682.00 117,035.00 114,010.00 
105,324.00 108,073.00 110,838.00 112,712.00 119,135.00 115,924.00 
106,979.00 109,770.00 112,557.00 114,439.00 121,235.00 117,838.00 
108,659.00 111,467.00 114,289.00 116,200.00 123,066.00 119,634.00 
110,340.00 113,163.00 116,020.00 117,960.00 124,899.00 121,430.00 
112,014.00 114,866.00 117,739.00 119,684.00 126,725.00 123,204.00 
113,688.00 116,569.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569,00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569.00 119,457.00 121,408.00 128,550.00 124,978.00 
113,688.00 116,569.00 119,457,00 121,408.00 128,550.00 124,978.00 
115,973.00 118,810.00 121,660.00 123,593.00 130,146.00 126,869.00 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,76100 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,76100 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,761.00 
118,259.00 121,051.00 123,864.00 125,779.00 131,741.00 128,761.00 
119,914.00 122,709.00 125,517.00 127,420.00 133,172.00 130,297.00 
121,569.00 124,366.00 127,169.00 129,061.00 134,603.00 131,834.00 
GUIO MST Pl/19/Z000
 
H/S S STEP.II9 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00
 
2018/2019 
STtP 2A-MA/MS MAlMS+15 MA!MS+30 MS/MS+45 EDD/PHD MA/MS+60 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
SA 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
1SA 
19 
19A 
20 
lOA 
21 
21A 
22 
22A 
23 
23A 
"
"A
 
70,517.00 72,721.00 74,977.00 76,511.00 82,190.00 79,349,00 
72,008,00 74,248.00 76,542.00 78,108.00 83,824,00 80,967.00 
73,500.00 75,775.00 78,106.00 79,708.00 85,459.00 82,585.00 
74,988.00 77,302.00 79,676.00 81,310.00 87,089.00 84,201.00 
76,476.00 78,831.00 81,247.00 82,912.00 88,720.00 85,817.00 
77,974.00 80,354.00 82,813.00 84,512.00 90,356.00 87,432.00 
79,475,00 81,876.00 84,381.00 86,111.00 91,991.00 89,049.00 
80,969.00 83,405.00 85,954.00 87,715.00 93,626.00 90,670.00 
82,465.00 84,933.00 87,528.00 89,318.00 95,262.00 92,291.00 
84,022.00 86,498.00 89,084.00 90,872.00 96,856.00 93,864,00 
85,579.00 88,063.00 90,641.00 92,426.00 98,450.00 95,436.00 
87,1$0.00 89,631.00 92,178.00 93,933.00 100,030.00 96,981.00 
88,720.00 91,201.00 93,714.00 95,441.00 101,609.00 98,525.00 
90,294.00 92,765.00 95,259.00 96,970.00 103,185.00 100,078.00 
91,869.00 94,329.00 96,805.00 98,498.00 104,762.00 101,631.00 
93,438.00 95,895.00 98,367.00 100,053.00 106,352.00 103,203.00 
95,005.00 97,460.00 99,931.00 101,607.00 107,942.00 104,775.00 
96,573.00 99,024.00 101,489.00 103,160.00 109,521.00 106,341.00 
98,142.00 100,591.00 103,047.00 104,713.00 111,101.00 107,906.00 
99,719.00 102,232.00 104,749.00 106,453.00 112,945.00 109,700.00 
101,297.00 1D3,873.0G 106,449.00 108,195.00 114,789.00 111,492.00 
102,873.00 105,523.00 108,194.00 110,006.00 116,350.00 113,179.00 
104,447.00 107,173.00 109,938.00 111,512.00 117,913.00 l1iI,865.00 
106,114.00 108,884.00 111,669.00 113,557.00 120,029,00 116,793.00 
107,781.00 110,593.00 113,401.00 115,297.00 122,144.00 118,722.00 
109,474.00 112,303.00 115,146.00 117,072.00 123,989.00 120,531.00 
111,168.00 114,012.00 116,890.00 118,845.00 125,836.00 122,341.00 
112,854.00 115,728.00 118,622.00 120,582.00 127,675.00 124,128.00 
114,541.00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
114.541.00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,5111,00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,5.111.00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
114,541.00 117,443.00 120,353.00 122,319.00 129,5111.00 125,915.00 
114,541.00 117,443.00 120,353.00 122,319.00 129,514.00 125,915.00 
116,843.00 119,701.00 122,572.00 124,520.00 131,122.00 127,821.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729,00 129,727.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,959.00 124,793.00 126.722.00 132,729.00 129.727.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729.00 129,727.00 
119,146.00 121,959.00 124,793.00 126,722.00 132,729.00 129,727.00 
120,813.00 123,629.00 126,458.00 128,376.00 134,171.00 131,274.00 
122,481.00 125,299.00 128,123.00 130,029.00 135,613.00 132,823.00 25 
H/S S STEP 49 
GUtD MST Pl/19/2000 
RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7,00 
2019/2020 
STEP 2A-MA/MS MA/M5+15 MA/M5+30 M5/M5+45 EDD/PHD MA/M5+60 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
o 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
lOA 
20 
20A 
II 
21A 
22 
22A 
13 
13A 
24 
24A 
25 
71,222.00 73,448.00 75,727.00 77,276.00 83,012.00 80,142.00 
72,728.00 
74,235.00 
74,990.00 
76,533.00 
77,307.00 
78,887.00 
78,889.00 
80,505.00 
84,662.00 
86,314.00 
81,777.00 
83,411.00 
75,738.00 78,075.00 80,473.00 82,123.00 87,960.00 85,043.00 
77,241.00 79,619.00 82,059.00 83,741.00 89,607.00 86,675.00 
78,754.00 81,158.00 83,641.00 85,357.00 91,260.00 88,306.00 
80,270.00 82,695.00 85,225.00 86,972.00 92,911.00 89,939.00 
81,779.00 84,239.00 86.814.00 88,592.00 94.562.00 91,577.00 
83,290.00 85,782.00 88,403.00 90,211.00 96,215.00 93,214.00 
84,862.00 87,363.00 89,975.00 91,781.00 97,825.00 94,803.00 
86,435.00 88,944.00 91,547.00 93,350.00 99,435.00 96,390.00 
88,Oll.00 90,527.00 93,100.00 94,872.00 101,030.00 97,951.00 
89,607.00 92.113,00 94.651.00 96,395.00 102,625.00 99,510.00 
91,197.00 93,693.00 96,212.00 97,940.00 104,217.00 101,079.00 
92,788.00 95,272.00 97,773.00 99,48300 105.810.00 102,647.00 
94,372.00 96,854.00 99,351.00 101,054.00 107,416.00 104,235.00 
95,955.00 98,435.00 100,930.00 102,623.00 109,021.00 105,823.00 
97,539.00 100,014.00 102,504.00 104,192.00 110,616.00 107,404.00 
99.123.00 101,597.00 104,077 .00 105,760.00 112,212.00 108,985.00 
100,716.00 103,254.00 105,796.00 107,518.00 114,074.00 110,797.00 
102,310.00 104,912.00 107,513.00 109,277.00 115,937.00 112,607.00 
103.,902.00 106,578.00 109,276,00 111,106.00 117,514.00 114,311.00 
105,491.00 108,245.00 111,037.00 112,627.00 119,092.00 116,014.00 
107,175.00 109,973.00 112,786.00 114,693.00 121,229.00 117,961.00 
108,859.00 111,699.00 114,53.5.00 116,450.00 123,365.00 119,909.00 
110,569.00 113,426.00 116,297.00 118,243.00 125,229.00 121,736.00 
112,280.00 115,152.00 118,059.00 120,033.,00 127,094.00 123,564.00 
113,983.00 116,885.00 119,808.00 121,788.00 128,952.00 125,369.00 
115,686.00 118,617.00 121,557.00 123,542.00 130,S09.00 127,174.00 
115,686.00 118,617.00 121,557.00 123,542.00 130,809,00 127,174.00 
115,686.00 118,617.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 118,617.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 118,617.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 118,617.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 118,617.00 121,557,00 123,542.00 13.0,809.00 127,174.00 
115,686.00 118,617.00 121,557.00 123,542.00 130,809.00 127,174.00 
115,686.00 118,617,00 121,557.00 123,542.00 130,809.00 127,174.00 
118,011.00 120,898.00 123,798.00 125,765.00 132,433.00 129,099.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 13L024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
120,337.00 123,179.00 126,041.00 127,989.00 134,056.00 131,024.00 
122,021.00 
123,706.00 
124,865.00 
126,552.00 
127,723.00 
129,404.00 
129,660.00 
131,329.00 
13.5,513.00 
136,969.00 
132,587.00 
134,151.00 
SCH PSY 1/19/2000 
H/S S STEP 9 RANGE 6 CONTRACT DAYS 200 HOURS/OAY7.00 
2013/2014 2014/201S 
STEP 2A-MA/MS MA/M5+15 MA/MS+30 MA/M5+45 EOO/PHO MA/MS+60 
1 81,36000 , 86 526 00 , 8998000 ,83 956 00 , 88272 00 , 89 126 00 
2 
3 
4 
5 
6 
7 
8
 
9
 
85,032.00 87,747.00 90,443.00 92,274.00 94,056.00 93,166.00 
88,719.00 91,545.00 94,364.00 96,287.00 98,146.00 97,217.00 
92,396.00 95,336.00 98,282.00 100,289.00 102,213.00 101,252.00 
96,069.00 99,143.00 102,197.00 104,270.00 106,288.00 105,282.00 
99,745.00 102,990.00 106,108.00 108,260.00 110,364.00 109,313.00 
103,429.00 106,734.00 110,033.00 112,280.00 114,441.00 113,361.00 
109,070.00 110,532.00 113,946.00 116,262.00 118,516.00 117,389.00 
110,777.00 114,332.00 117,858.00 120,257.00 122,593.00 121,424.00 
2015/2016 
STEP lA-MAIMS MA(M5+15 MA/MS+30 MA/MS+45 EOO/PHP MA(MS+60 
, 
1 
2 
3 
4 
5 
6 
7 
8 
9 
81,628.00 84,233.00 86,812.00 88,563.00 90,277.00 89,420.00 
85,313.00 88,037.00 90,741.00 92,579.00 94,366.00 93,473.00 
89,012.00 91,847.00 94,675.00 96,605.00 98,470.00 97,538.00 
92,701.00 95,651.00 98,606.00 100,620.00 102,550.00 101,586.00 
96,386.00 99,470.00 102,534.00 104,614.00 106,639.00 105,629.00 
100,074.00 103,330.00 106,458.00 108,617.00 110,728.00 109,674.00 
103,770.00 107,086.00 110,396.00 112,651.00 114,819.00 113,735.00 
109,430.00 110,897.00 114,322.00 116,646.00 118,907.00 117,776.00 
111,143.00 114,709.00 118,247.00 120,654.00 122,998.00 121,825.00 
,
 
SCH PSY P 1/19/2000
 
H/S S STEP 17 RANGE 6 CONTRACT OAYS 200 HOURS/DAY 7.00
 
2016/2017 
STEP 2A-MA/MS MA/MS+15 MA/M5+30 MA/MS+45 EDD/PHD MA/M5+60 
1 
1A 
1 
lA 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
82,03600 84,654.00 87,246.00 89,006.00 90,728.00 89,867.00 
83,888.00 86,566.00 89,220.00 91,024.00 92,783.00 91,904.00 
85,740.00 88,477.00 91,195.00 93,042.00 94,838.00 93,940.00 
87,598.00 90,392.00 93,172.00 95,065.00 96,900,00 95,983.00 
89,457.00 92,306.00 95,148.00 97,088.00 98,962.00 98,026.00 
91,311.00 94,218.00 97,124.90 99,106.00 101,013.00 100,060.00 
93,165.00 96,129.00 99,099.00 101,123.00 103,063.00 102,094.00 
95,016.00 98,048.00 101,073.00 103,130.00 105,117,00 104,126.00 
96,868.00 99,967.00 103,047.00 105,137.00 107,172.00 106,157.00 
98,721.00 101,907.00 105,018.00 107,149.00 109,227.00 108,190.00 
100,574.00 103,847.00 106,990.00 109,160.00 111,282.00 110,222.00 
102,432.00 105.734.00 108,969.00 111,187.00 113,337.00 112,263.00 
104,289.00 107,621.00 110,948.00 113,214.00 115,.393.00 114,304,00 
107,133.00 109,536.00 112,921.00 115,222,00 117,447.00 116,334.00 
109,977.00 111,451.00 114,894.00 117,229.00 119,502.00 118,365.00 
110,838.00 113,367.00 116,866.00 119,243.00 121,557.00 120,400.00 
111,69900 115,283.00 118,838.00 121,257.00 123,613.00 122,434.00 
2017/2018 
STEP 2A-MA/MS MA/MS+15 MA/MS+30 MA/MS+45 EDD/PHD MA/MS+60 
1 
1A 
1 
lA 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
83,061.00 85,712.00 88,337.00 90,119.00 91,862.00 90,990.00 
84,937.00 87,648.00 90,335.00 92,162.00 93,943.00 93,053.00 
, 
86,812.00 89,583.00 92,335.00 94,205.00 96,023.00 95,114.00 
88,693.00 91,522.00 94,337.00 96,253.00 98,111.00 97,183.00 
90,575.00 93,460.00 96,337.00 98,302.00 100,199.00 99,251.00 
92,452.00 95,396.00 98,338.00 100,3~5.00 102,276.00 101,311.00 
94,330.00 97,331,00 100,338.00 102,387.00 101l,351.00 103,370.00 
96,204.00 99,274.00 102,336.00 104,'U9.00 106,431.00 105,428.00 
98,079.00 101,217.00 104,335.00 106,451.00 108,512.00 107,484.00 
99,955.00 103,181.00 106,331.00 108,488.00 110,592.00 109,542.00 
101,831.00 105,145.00 108,327.00 110,525.00 112,673.00 111,600.00 
103,712.00 107,056.00 110,331.00 112,577.00 114,754.00 113,666.00 
105,593.00 108,966.00 112,335.00 114,629.00 116,835.00 115,733.00 
108,472.00 110,905.00 114,333.00 116,662.00 118,915.00 117,788.00 
111,352.00 112,844.00 116,330.00 118,694.00 120,996.00 119,845.00 
112,223.00 114,784.00 118,327.00 120,734.00 123,076.00 121,905.00 
113.095.00 116,724.00 120,323.00 122,773.00 125,158.00 123,964.00 
8 
8A 
9 
H/SS STfP 17 
SCH P5Y P 1/19/2000 
RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00 
2018/2019 
STEP 2A-MAIMS MAjMS+15 MA/MS+30 MA/MS+45 EDD/PHD MA!MS+60 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
S 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
83,684.00 86,355.00 89,000.00 90.795.00 92,551.00 91,672.00 
85.574.00 88,305.00 91,013.00 92,853.00 94,648.00 93,751.00 
87,463.00 90,255.00 93,021too 94,912.00 96,743.00 95,827.00 
89,358.00 92,208.00 95,045.00 96,975.00 98,847.00 97,912.00 
91,254.00 94,161.00 97,060.00 99,039.00 100,950.00 99,995.00 
93,145.00 96,111.00 99,076.00 101,098.00 103,043.00 102,071.00 
95,037.00 98,061.00 101,091.00 103,155.00 105,134.00 104,145.00 
96,926.00 100,019.00 103,104.00 105,202.00 107,229.00 106,219.00 
98,815.00 101,976.00 105,118.00 107,249.00 109,326.00 108,290.00 
100,705.00 103,955.00 107,128.00 109,302.00 111,421.00 110,364.00 
102,595.00 105,934.00 109,139.00 111,354.00 113,518.00 112,437.00 
104,490.00 107,859.00 111,158.00 113,421.00 115,615.00 114,519.00 
106,385.00 109,783.00 113.178.00 115,489.00 117,711.00 116,601.00 
109,286.00 111,737.00 115,191.00 117,537.00 119,807.00 118,671.00 
112,187.00 113,690.00 117,202.00 119,584.00 121,903.00 120,744.00 
113,065.00 115,645.00 119,214.00 121,640.00 123,999.00 122,819.00 
113,943.00 117,599.00 121,225.00 123,694.00 126,097.00 124,894.00 
2019/2020 
STEP lA-MA/MS MA/MS+15 MA/MS+30 MA/MS+45 EDD/PHD MA/MS+60 
1 
1A 
2 
2A 
3 
3A 
4 
4. 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
84,521.00 87,219.00 89,890.00 91,703.00 93,477.00 92,589.00 
86,430.00 89,188.00 91,923.00 93,782.00 95,594.00 94,689.00 
88,338.00 91,158.00 93,958.00 95,861.00 97,710.00 96,785.00 
90,252.00 93,130.00 95,995.00 97,945.00 99,835.00 98,891,00 
92,167.00 95,103.00 98,031.00 100,029.00 101,960.00 100,995.00 
94,076.00 97,072.00 100,067.00 102,109.00 ]04.073.00 103,092.00 
95,987.00 99,042.00 102,102.00 ]04,187.00 106,185.00 105,186.00 
97,895.00 101,019.00 104,135.00 106,254.00 108,301.00 107,281.00 
99,803.00 102,996.00 106.169.00 108,321.00 110,419.00 109,373.00 
101,712.00 104,995.00 108,199.00 110,395.00 112,535.00 111,468.00 
103,621.00 106,993.00 110,230.00 112,468.00 114,653.00 113,561.00 
105,535.00 108,938.00 112,270.00 114,555.00 116,771.00 115,664.00 
107,449.00 110,881.00 114,310.00 116,644.00 118,888.00 117,767.00 
110,379.00 112,854.00 116,343.00 118,712.00 121,005.00 119,858.00 
113,309.00 114,827.00 118,374.00 120,780.00 123,122.00 121,951.00 
114,196.00 116,801.00 120,406.00 122,856.00 125,239.00 124,047.00 
115,082.00 118,775.00 122,437.00 124,931.00 127,358.00 126,143.00 
2013/2014 
STEP 
1 
,
 
,
 
,
 
5 
6 
7 
g 
9 
10 
11 
12 
13 
14 
15 
16 
17 
18 
19 
20 
21 
22 
23 
"
 25 
H/S S 
2014/201S 
lA-MA/MS 
HEM GUJD SCHD 
STEP l5 RANGE 6 CONTRACT DAYS 200 HOURS/CAY 7.00 
MA/MS+15 MA/MS+30 MA/M5+45 EDD!PHD MA/MS+60 
&6,965.00 
69,796.00 
72.625.00 
69,060.00 
7l,957.00 
74,858,00 
7l,194.00 
74,170.00 
77,154.00 
72,654.00 
75,691.00 
78,735.00 
78,050.00 
81,155.00 
84,247.00 
75,352.00 
78,423.00 
81,493.00 
78,311.00 
75,468.00 
SO,658.00 
77,752.00 
83,116.00 
80,131.00 
84,816,00 
81,769.00 
90,461.00 
87,353.00 
87,640.00 
84,561.00 
81,266.00 83,628.00 86,073.00 87,765.00 93,486.00 90,627.00 
84,247.00 86,602.00 88,993.00 90,636.00 96,488.00 93,561.00 
87,239.00 89,576.00 91,927.00 93,533.00 99,484.00 96,508.00 
90,220.00 92,549.00 
95,518.00 
94,892.00 
97,850.00 
96,488.00 
99,436.00 
102,501.00 
105,505.00 
99,495.00 
102,471.DO 
96,192.00 
93,196.00 
98.641.00 101,087.00 102,744.00 109,003.00 105,874.00 
99,180.00 101,771.00 104.398.00 106,177.00 111,973.00 109,074,00 
102,350.00 105,018.00 107,686.00 109,486.00 115,985,00 112,736.00 
105,561.00 108,268.00 111,000.00 112,856.00 119,496.00 116,176.00 
108,767.00 111,522.00 114,289.00 116,151.00 122,989.00 119,569.00 
108,767.00 111,522.00 114,289.00 116,151.00 122,989.00 119,569.00 
108,767.00 111,522.00 114,289.00 116,151.00 122,989.00 119,569.00 
108,767.00 
108,767.00 
111.5ZZ-00 
111.522,00 
114,289.00 
114.289.00 
116,151.00 
116,151.00 
122.98900 
122.989.00 
119,569.00 
119,569.00 
113,143.00 
113,143.00 
115,812.00 
115,812,00 
118,504.00 
118,504.00 
120,337.00 
120,337.00 
126,039.00 
126,039.00 
123,188.00 
123.188.00 
113,143.00 115,812.00 118,50li.00 1.20.337.00 126,039,00 12.3,188.00 
113,143.00 115,812.00 118,504.00 120,337.00 126,039_00 123,188.00 
113,143.00 115.81200 118,504,00 12.0,337.00 126,039.00 123,188.00 
116,313.00 11e,986.00 121,666.00 123,479.00 128,778.00 126,128.00 
2015/2015 
5TEP 2A-MA/MS MA/MS+15 MA!M"i+30 MA/M5+45 EDD/PHD MA/MS+60 
1 
2 
3 
,
 
5 
6 
7 
B 
9 
10 
11 
12 
13 
14 
15 
16 
17 
16 
19 
20 
21 
22 
"
 14 
"
 
67,186.00 69,288.00 1I,429.00 72,894.00 78,308.00 75,601.00 
70,026.00 7.2,194.00 74,415.00 75,941.00 81,423.00 78,682.00 
72,865.00 75,105.00 77,409.00 78,995.00 84,525.00 81,762.00 
75,717.00 78,009.00 80,395.00 82,039.00 87,641.00 84,840.00 
78,569.00 80,924.00 83,390.00 85,096.00 90,760.00 87,929.00 
81,534.00 83,904.00 86,357.00 88,055.00 93,795.00 90,926.00 
84,525.00 86,888.00 89,287.00 90,935.00 96,806.00 93,870.00 
87,527.00 89,872.00 92,230.00 93,842.00 99,812.00 96,826.0D 
90,518.00 92,854.00 95,205.00 96.806.00 102,839.00 99,823.00 
93,504.00 95.833,00 98,173.00 99,764.00 105,853.00 102,809.00 
96,509_00 98,967.00 101,421.00 103,083.00 109,363.00 106,223.00 
99,507.00 102,107.00 104,743.00 106,527.00 112.343.00 109,434.00 
102,688.00 105,365.00 108,041.00 109.847.00 116,368.00 113.108.00 
105,909.00 108,625,00 111,366.00 113,228.00 119.890.00 116,559.00 
109,126.00 111,890.00 114,666.00 116,534.00 123,395.00 119,964.00 
109,126.00 111,890.00 114,666.00 116,534.00 113,39500 119,954.00 
109,126.00 111,890.00 114,666.00 116,534.00 123,395,00 119,964.00 
109,126.00 111,890_00 114,666.00 116.534.00 123,395.00 119,964.00 
109,126.00 111,890.00 114,666.00 116,534.00 123,395.00 119,964.00 
113,516.00 116,194.00 118,895.00 120,734.00 126,455.00 ll3,59'5.00 
113,516.00 116,194.00 118,895.00 120,734.00 126,455.00 12.3,595.00 
113,516.00 116,194.00 118,895.00 llO,734.00 126,455.00 123,595.00 
1l3.516.00 116,194.00 118,895.00 120,734.00 126,455.00 123,595.00 
113,516.00 116,194.00 118,895.00 120,734.00 126,455.00 123,595.00 
116,697.00 119,379.00 122,068.00 123,886.00 129,203.00 126,544.00 
ElEM GUID SCHD 
H/SS STEP49 RANGE6 CONTRACT DAYS ZOO HOURS/DAY1.QO 
2016/2011 
STEP 2A-MA/MS MA/MS+15 MA/MS+30 MA/MS+45 EDD/PHD MA/M5+60 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
21 
21A 
22 
22A 
23 
23A 
24 
24A 
25 
67,522.00 69,634.00 71,786.00 73.258.00 78,700.00 75,979.00 
68,949.00 71,095.00 73,287.00 74,790.00 80,265.00 77,527 .00 
70,376.00 72,555.00 74,787.00 76,321.00 81,830.00 79,075.00 
71,803.00 74,018.00 76,292.00 77,855.00 83,389.00 80,623.00 
73,229.00 75,479.00 77,796.00 79,390.00 84,948.00 82,171.00 
74,662.00 76,940.00 79,297.00 80,920.00 86,513.00 83,718.00 
76,096.00 78,399.00 80,797.00 82,449.00 88,079.00 85,264.00 
77,529.00 79,864.00 82,302.00 83,985.00 89,647.00 86,816.00 
78,962.00 81,329.00 83,807.00 85,521.00 91,214.00 88,369.00 
80,452.00 82,826.00 85,298.00 87,008.00 92,739.00 89,875.00 
81,942.00 84,324.00 86,789.00 88,495.00 94,264.00 91,381.00 
83,445.00 85,823.00 88,261.00 89,942.00 95,777.00 92,860.00 
84,948,00 87,322.00 89,733.00 91,390.00 97,290.00 94,339.00 
86,456.00 88,822.00 91,212.00 92,850.00 98,801.00 95,825.00 
87,965.00 90,321.00 92,691.00 94,311.00 100,311.00 97,310.00 
89,468.00 91,820,00 94,186.00 95,801.00 101,832.00 98,816.00 
90,971,00 93,318.00 95,681.00 97,290.00 103,353.00 100,322.00 
92,471.00 94,815.00 97,172,00 98,776.00 104,868.00 101,823.00 
93,972.00 96,312.00 98,664.00 100,263.00 106,382.00 103,323.00 
95,482.00 97,887.00 100,296.00 101,931.00 108,146.00 105,039.00 
96,992.00 99,462.00 101,928.00 103,598.00 109,910.00 106,754.00 
98,498.00 101,040.00 103,597.00 , 105,329.00 111,407,00 108,368.00 
100,005.00 102,618.00 105,267.00 107,060.00 112,905.00 109,981.00 
101,603.00 104,255.00 106,924.00 108,728.00 114,927.00 111,827.00 
]03,201.00 105,893.00 108,581.00 110,396.00 116,950.00 113,674.00 
104,820.00 107,530.00 110,252.00 112,095.00 118,720.00 115,408.00 
106,439,00 109,170.00 111,923.00 113,794.00 120,489.00 117,142.00 
108,055.00 110,809.00 113,581.00 115,455.00 122,251.00 118,853.00 
]09,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,2.39.00 117,117.00 124,012.00 120,564.00 
109,672.00 112,449.00 115,239.00 117,117.00 124,012.00 120,564.00 
111,878.00 114,612.00 117,364.00 119,227.00 125,550.00 112,388.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775,00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
114,084.00 116,775.00 119,489.00 121,338.00 127,087.00 124,213.00 
115,682.00 118,375.00 121,084.00 122,922.00 128,468.00 125,695.00 
117,280.00 119,976.00 122,678.00 124,505.00 129,849.00 127,177.00 
H/S S STEP 49 
HEM GUID SCHD 
RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00 
2017/2018 
STEP 2A-MA/MS MA/MS+15 MA/M5+30 MA/MS+45 EDD/PHD MA/MS+50 
1 
lA 
2 
2A 
3 
3A 
4 
4A 
5 
5A 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
llA 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
21 
2,1A 
n 
22A 
23 
23A 
24 
24A 
25 
68,366.00 70,504.00 72,683.00 74,174.00 79,684.00 76,929.00 
69,811.00 71,984.00 74,203.00 75,725.00 81,268.00 78,496.00 
71,256.00 73,452.00 75,722.00 77,275.00 82,853.00 80,063.00 
72,701.00 74,943.00 77,246.00 78,828.00 84,431.00 81,631.00 
74,144.00 76,423.00 78,768.00 80,382.00 86,010.00 83,198.00 
75,595.00 77,902.00 80,288.00 81,932.00 87,594.00 84,764.00 
77,047.00 79,379.00 81,807.00 83,480.00 89,180.00 86,330.00 
78,498.00 80,862.00 83,331.00 85,035.00 90,768.00 87,901.00 
79,949.00 82,346.00 84,855.00 86,590.00 92,354.00 89,474.00 
81,458.00 83,86100 86,364,00 88,096.00 93,898,00 90,998.00 
82,966.00 85,378.00 87,874.00 89,601,00 95,442.00 92,523.00 
84,488.00 86,896.00 89,364.00 91,06500 96,974.00 94,021.00 
86,010.00 88,414.00 90,855.00 92,532.00 98,506.00 95,518.00 
87,537.00 89,932.00 92,352.00 94,011.00 100,036.00 97,023.00 
89,065.00 91.450.00 93,850.00 95,490.00 101,565.00 98,526.00 
90,586.00 92,968.00 95,363.00 96,999.00 103,105.00 100,051.00 
92,108.00 94,48400 96,87700 98,50600 104,645.00 101,576.00 
93,627.00 96,000.00 98,387.00 100,011.00 106,179.00 103,095.00 
95,147.00 97,516.00 99,897.00 101,516.00 107,712.00 104,615.00 
96,676.00 99,111,00 101,550.00 103,205.00 109,498.00 106,352.00 
98,204.00 100,705.00 103,202.00 104,893.00 111,284.00 108,088.00 
99,729.00 102,303.00 104,892.00 106,646.00 112,800.00 109,723.00 
101,255.00 103,901.00 106,583.00 108,398.00 114,316.00 111,356.00 
102,873.00 105,558.00 108,261.00 110,087.00 116,364.00 113,225.00 
104,491.00 107,216.00 109,938.00 111,776.00 118,412.00 115,095.00 
106,130.00 108,874.00 111,630.00 113,496.00 120,204.00 116,851.00 
107,769.00 110,534.00 113,322.00 115,216.00 121,995.00 118,606.00 
109,406.00 112,194.00 115,001.00 116,898.00 123,779.00 120,339.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
111,043.00 113,855.00 116,679.00 118,581.00 125,562.00 122,071.00 
113,276.00 116,045.00 118,831.00 120,717.00 127,119.00 123,918.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766,00 
115,510_00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
115,510.00 118,235.00 120,983.00 122,855.00 128,676.00 125,766.00 
117,128.00 119,855.00 122,598.00 124,459.00 130,074.00 127,266.00 
118,746.00 121,476.00 124,211.00 126,061.00 131,472.00 128,767.00 
H/S S STEP 49 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00 
2018/2019 
STEP 2A-MA/MS MA/MS+15 MA/MS+30 MA/MSHS EDD/PHD MA/MS+60 
I 
IA 
2 
2A 
3 
3A 
4 
4A 
5 
5A 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
II 
llA 
12 
12A 
13 
13A 
14 
14A 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
21 
21A 
22 
22A 
23 
23A 
24 
24A 
25 
68,879.00 71,033.00 73,228.00 74,730.00 80,282.00 77,506.00 
70,335.00 72,524.00 74,760.00 76,293.00 81,878.00 79,085.00 
71,790.00 74,013.00 76,290.00 77,855.00 83,474.00 80,663.00 
73,246.00 75,505.00 77,825.00 79,419.00 85,064.00 82,243.00 
74,700.00 76,996.00 79,359.00 80,985.00 86,655.00 83,822.00 , 
76,162.00 78,486.00 80,890.00 82,546.00 88,251.00 85,400.00 
77,625.00 79,974.00 82,421.00 84,106.00 89,849.00 86,977.00 
79,087.00 8l.468.00 83,956.00 85,673.00 91,449.00 88,560.00 
80,549.00 82,964.00 85,491.00 87,239.00 93,047.00 90,145.00 
82,069.00 84,490.00 87,012.00 88,757.00 94,602.00 91,680.00 
83,588.00 86,018.00 88,533.00 90,273.00 96,158.00 93,217.00 
85,122.00 87,54B.00 90,034.00 91,749.00 97,701.00 94,726.00 
86,655.00 89,077.00 91,536.00 93,226.00 99,245.00 96,234.00 
88,194.00 90,606.00 93,045.00 94,716.00 100,786.00 97,751.00 , 
89,733.00 92,136.00 94,554.00 96,206.00 102,327.00 99,265.00 
91,265.00 93,665.00 96,078.00 97,726.00 103,878.00 100,801.00 
92,799.00 95,193.00 97,604.00 99,245.00 105,430.00 102,338.00 
94,329.00 96,720.00 99,125.00 100,761.00 106,975.00 103,869.00 
95,861.00 98,247.00 100,646.00 102,277.00 108,520.00 105,400.00 
97,401.00 99,854.00 102,312.00 103,979.00 110,319.00 107,150.00 
98,941.00 101,460.00 103,976.00 105,680.00 112,119.00 108,899.00 
]00,477.00 103,070.00 105,679.00 107,446.00 113,646.00 110,546.00 
102,014.00 104,680.00 107,382.00 109,211.00 115,173.00 112,191.00 
103,645.00 106,350.00 109,073.00 110,913.00 117,237.00 114,074.00 
105,275.00 108,021.00 110,763.00 112,614.00 119,300.00 115,958.00 
106,926.00 109,691.00 112,467.00 114,347.00 121,106.00 117,727.00 
108,577.00 111,363.00 114,172.00 116,080.00 122,910.00 119,496.00 
110,227.00 113,035.00 115,864.00 117,775.00 124,707.00 121,242.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 1J.4,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
111,876.00 114,709.00 117,554.00 119,470.00 126,504.00 122,987.00 
114,126.00 116,915.00 119,722.00 121,622.00 128,072.00 124,847.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
116,376.00 119,122.00 121,890.00 123,776.00 129,641.00 126,709.00 
118,006.00 120,754.00 123,517.00 125,392.00 131,050.00 128,221.00 
119,637.00 122,387.00 125,143.00 127,006.00 132,458.00 129,733.00 
HEM Gum SCHD 
H/S S STEP 49 RANGE 6 CONTRACT DAYS 200 HOURS/DAY 7.00 
2019/2020 
5TEP 2A-MA/MS MA/M5+15 MA/M5+30 MA/MS+45 EDD/PHD MA/M5+60 
1 
1A 
2 
2A 
3 
3A 
.A•
5 
SA 
6 
6A 
7 
7A 
8 
8A 
9 
9A 
10 
lOA 
11 
11A 
12 
12A 
13 
13A 
14 
lOA 
15 
15A 
16 
16A 
17 
17A 
18 
18A 
19 
19A 
20 
20A 
21 
2lA 
II 
22A 
13 
23A 
2. 
24A 
25 
69,568.00 71,743.00 73,960.00 75,477.00 81,085.00 78,281.00 
71,038.00 73,249.00 75,508.00 77,056.00 82,697.00 79,876.00 
72,508.00 74,753.00 77,053.00 78,634.00 84,309.00 81,470.00 
73,978.00 76,260.00 78,603.00 80,213.00 85,915.00 83,065.00 
75,447,00 77,766.00 80,153.00 81,795.00 87,522.00 84,660.00 
76,924.00 79,271.00 81,699.00 83,371.00 89,134.00 86,254.00 
78,401.00 80,774.00 83,245.00 84,947.00 90,747.00 87,847.00 
79,878.00 82,283.00 84,796.00 86,530.00 92,363.00 89,446.00 
81,354.00 83,794.00 86,346.00 88,111.00 93,977.00 91,046.00 
82,890.00 85,335.00 87,882.00 89,645.00 95,548.00 92,597.00 
84,424.00 86,87800 89,418.00 91,176.00 97,120.00 94,149.00 
85,973.00 88,423.00 90,934.00 92,666.00 98,678.00 95,673.00 
87,522.00 89,968.00 92,451.00 94,158.00 100,237.00 97,196.00 
89,076.00 91,512.00 93,975.00 95,663.00 101,794.00 98,729.00 
90,630.00 93,057.00 95,500.00 97,168.00 103,350.00 100,258.00 
92,178.00 94,602,00 97,039.00 98,703.00 104,917.00 101,809.00 
93,727.00 96,145.00 9B,580.00 100,237.00 106,484.00 103,361.00 
95,272.00 97,687,00 100,116.00 101,769.00 108,045.00 104,908.00 
96,820.00 99,229.00 101,652.00 103,300.00 109,605.00 106,454.00 
98,375.00 100,853.00 103,335.00 105,019.00 111,422.00 108,222.00 
99,930.00 102,475.00 105,016.00 106,737.00 113,240.00 109,988.00 
101,482.00 104,101.00 106,736.00 108,520.00 114,782.00 111,651.00 
103,034.00 105,727.00 10B,456.00 110,303.00 116,325.00 113,313.00 
104,681.00 107,414.00 110,164.00 112,022.00 118,409.00 115,215.00 
106,328.00 109,101.00 111,871.00 113,740.00 120,493.00 117,118.00 
107,995.00 110,78B.00 113,592.00 115,491.00 122,317.00 118,904.00 
109,663.00 112,477.00 115,314.00 117,241.00 124,139.00 120,691.00 
111,329.00 114,165.00 117,023.00 118,953.00 125,954.00 122,454.00 
112,995.00 115,856.00 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115,856.00 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115,856.00 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115,856.00 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115,856.00 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115,856.00 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115,856.00 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115,B56.oo 118,730.00 120,665.00 127,769.00 124,217.00 
112,995.00 115.856.00 118,730.00 120,665.00 127,769.00 124,217.00 
115,267.00 118,OB4.00 120,919.00 122,838.00 129,353.00 126,095.00 
117,540.00 120,313.00 123,109.00 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123,109.00 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123,10900 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123,109.00 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123,109.00 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123,109.00 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123,109.00 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123,109.00 125,014.00 130,937.00 127,976.00 
117,540.00 120,313.00 123.109.00 125,01400 130,937.00 127,976.00 
119,186.00 121,962.00 124,752.00 126,646.00 132,361.00 129,503.00 
120,833.00 123,611.00 126,394.00 128,276.00 133,783,00 131,030.00 
H/S S STEP 19 
Registered Nurse 
RANGE 1 CONTRACT DAY5 200 HOURS/OAY 7.00 
5TEP 
2013/2014 2014/2015 2015/2016 
1 
2 
3 
4 
S 
6 
7 
S 
9 
10 
42,529.00 
44,100.00 
45,668.00 
47.245.00 
48,817.00 
50,387.00 
51,968.00 
53,533.00 
55,110.00 
56,678.00 
42,529.00 
44,100,00 
45,668.00 
47,245.00 
48,817,00 
50,387.00 
51,968.00 
53,533.00 
55,110.00 
56,678.00 
42,669.00 
44,246.00 
45,819,00 
47,401.00 
48,978.00 
50,553.00 
52,139.00 
53,710.00 
55,292.00 
56,865.00 
STEP 2016/2017 2017/2018 2018/2019 2019/2020 
1 
1A 
2 
2A 
3 
3A 
4 
4A 
S 
SA 
6 
6A 
7 
7A 
S 
SA 
9 
9A 
10 
42,882.00 
43,675.00 
44,467.00 
45,258.00 
46,048.00 
46,843.00 
47,638.00 
48,430.00 
49,223.00 
50,014.00 
50,806.00 
51,603.00 
52,400.00 
53,189.00 
53,979.00 
54,774.00 
55,568.00 
56,359.00 
57,149.00 
43,418.00 
44,221.00 
45,023.00 
45,824.00 
46,624.00 
47,429.00 
48,233.00 
49,035.00 
49,838.00 
50,639.00 
51,441.00 
52,248.00 
53,055.00 
53,854.00 
54,654.00 
55,459.00 
56,263.00 
57,063.00 
57,863.00 
43,744.00 
44,553.00 
45,361.00 
46,168.00 
46,974.00 
47,785.00 
48,595.00 
49,403.00 
50,212.00 
51,019.00 
51,827.00 
52,640.00 
53,453.00 
54,258.00 
55,064.00 
55,875.00 
56,685.00 
57,491.00 
58,297.00 
44,181.00 
44,999.00 
45,815.00 
46,630.00 
47,444.00 
48,263.00 
49,081.00 
49,897.00 
50,714.00 
51,529.00 
52,345.00 
53,166.00 
53,988.00 
54,801.00 
55,615.00 
56,434.00 
57,152.00 
58,066.00 
58,880.00 
STEP 
l013/2014 
1 
2 
3 
4 
5 
6 
,
 
6 
9 
10 
1] 
12 
13 
14 
15 
"
1l 
18 
19 
20 
21 
22 
20 
24 
25 
Z014/l01S 
43,537.00 
45,432.00 
47,328.00 
49,228.00 
51,126.00 
52,866.00 
54,60400 
56,33600 
58,08700 
59,813.00 
61,537.00 
~5,742.00 
67,721.00 
69.704.00 
71,702.00 
71.702.00 
71,702.00 
71,702.00 
71,702.00 
73,176.00 
73,176.00 
73,176.00 
73,176.00 
73,176.00 
76,316.00 
H/SS STEPl5 RANGEl 
HEP 
2015/2016 
1 
45,582,00 
43,681,00 
1A 
47,484.00 2 
49,390.00 2A 
3 
5304000 
51295.00 
3A 
4 
56,52200 
54,78400 
4A 
558.279.00 
SA 
61.740.00 
65,959.00 
6 
60.010.00 
6A 
,67,944.00 
69,934.00 7A 
71,939.00 8 
71,939.00 8A 
9 
71,93900 
71,939.00 
SA 
71,939.00 10 
73,417.00 lOA 
73,417.00 1] 
73,417.00 llA 
73,417.00 12 
73,417.00 124 
76,568.00 13 
13A 
14 
14A 
15 
15A 
" 16A 
1l 
llA 
18 
18A 
18 
18A 
20 
20A 
21 
214 
22 
2lA 
23 
lOA 
24 
244 
25 
COMM AIDE 
CONTRACT OAVS 200 HOURS/OAV7.00 
2016/2017 ZOll/l0U 2018/2019 2019/2020 
43,899.00 
44,855.00 
45,810,00 
46,766.00 
47,721.00 
48,679.00 
49,637.00 
50,594.00 
51,551.00 
52,428.00 
53,305.00 
54,182.00 
55,058.00 
55,931.00 
56,805.00 
57,688.00 
58,570.00 
59,440.00 
60,310.00 
61.179.00 
62,049.00 
&4.169.00 
66.289.00 
67.286.00 
68,284.00 
69,284.00 
70,284.00 
71,291.00 
72,299.00 
72,299,00 
72,299.00 
72,299.00 
72,299.00 
72,299.00 
72,299,00 
72,299.00 
72,299.00 
73,041.00 
13.784.00 
73,784.00 
73,784.00 
73,784.00 
73,784.00 
B,784.00 
B,784.oo 
73,784.00 
B,784.00 
75,367.00 
76,951.00 
44,448.00 
45,416.00 
46,383.00 
47,351.00 
48,318.00 
49,287.00 
SO 257.00 
51,226.00 
52,195.00 
53,083.00 
53,971.00 
54,859.00 
55,746.00 
56,63000 
57,515,00 
58,409,00 
59,302.00 
60.183.00 
61.064.00 
61.944.00 
62,825.00 
&4,971.00 
67.118.00 
68.127.00 
69,138,00 
70,150.00 
71,163.00 
72.182.00 
73,203.00 
73,203.00 
13,203.00 
73,203.00 
13)03.00 
73,203.00 
13)03.00 
73,203.00 
73,203_00 
73,954.00 
74.706_00 
74,706.00 
74,706.00 
74,706,00 
74,706.00 
74,706,00 
74,706.00 
74,706.00 
74,706.00 
76,309.00 
77,913.00 
44,781.00 
45,757.00 
46,731.00 
47,706.00 
4S,6S0.00 
49,657.00 
SO 634.00 
51,610.00 
52,586.00 
53,481.00 
54,376.00 
55,270.00 
56,164.00 
57,055.00 
57,946,00 
58,847.00 
59.741.00 
60.634.00 
61.522.00 
62,409.00 
63,l96.00 
65,458.00 
67.621.00 
68.638.00 
69,657.00 
70,676.00 
71,697.00 
72,723.00 
73,752.00 
73,752,00 
73,752.00 
73,752.00 
73,752.00 
73,752.00 
73,752.00 
73,752.00 
73,752.00 
74,509.00 
75,266.00 
75,266.00 
75,266.00 
75,266.00 
75,266.00 
75,266.00 
75,266.00 
75,266.00 
75,266.00 
76,881.00 
7S,497.OO 
4~,229,00 
46,215,00 
47.198.00 
4!U83.00 
49,,167.00 
50,154.00 
51,140.00 
52,126.00 
53,11200 
54.0Hi.OO 
54.920,00 
55,813.00 
56,726.00 
57,626.00 
58,525,00 
59,435.00 
60,344.00 
61,240.00 
62,137.00 
63,033.00 
63,929.00 
66,113.00 
6S,297.00 
69,324.00 
70,354.00 
71,383.00 
72,414,00 
73,450.00 
74,490.00 
74,490.00 
74,490,00 
74,490.00 
I 74,490.00 
74,490.00 
74,490,00 
74,490.00 
74,490.00 
75,254.00 
76,019.00 
76,019.00 
76,019.00 
76,019.00 
76,019.00 
76,019.00 
76,019.00 
76,019.00 
76,019.00 
77,650.00 
79,282.00 
SPORT 2D13f2D14 Slllp J Step II Step III 
BadmInton 
Varsi Coac.h 3'6' "M M82 
JV Coac.h 3267 3553 37~0 
7th & 8tI1 Gr. 30'6 3364 '006 
Baseball 
V Hsad Coach 6296 6767 7208 
V Assistant "h 4537 4881 5151 
J-V. COach 4537 4881 5151 
Jr, Hi h "8" Coach :;&&& 3923 4145 
Basketball 
v Coach-Boys 8151 8785 9293 
J,V, Coach-Bo "21 5818 5163 
7th & !lth Gr·Bo 3669 3>123 
"'"V Coach-Girls 8151 8785 >1293 
J.Y. Coech-Girls 5421 5818 6163 
7th & 8th Gr-Glrls 3660 3923 4145 
~Wlln 
3660 3923 41M
" Girls 3600 3923 41M 
~r1 adln 
3372Varsit (Fall & Winter) 3621 3814 
Val'llt AsI!. Fall & Winter 3038 3244 3418 
J.Y. Fall & Winter ,,0< 2867 3022 
71h & gin Gr-Co-Ed 2219 
"'" 
2475 
C 
Yarsily-Boys 495' 525t1 5517 
Vars' -Girts 
"" 
5258 5517 
7th & 8th Gr-Co Ed. 3367 3661 3917 
"V Head Coach 8331 8970 "'61 
V AsSistant Coach 5>77 6204 6582 
J.V. He"d eoach 5m 6204 6562 
J.V. AssisLanl Coach 50" 6204 6502 
7th & 6th Gr Coach S093 5'" 5661 
7th II< 6Ih Gr AlSt Coach 3962 "M '''2 
G,' 
Varsity-Boys 3962 
"" 
4%' 
Intramurals 
Weighl Training-Summer 2064 I 
Weight Training-Fall 2064 
Weight Training-Winter 2064 
Weight Training-Spring 2054 
LlCrosse 
V Head Coach-Boys 7000 7467 1908 
V Asst. Coach-Boys S013 5361 5665 
JV Head Coach-Boys 4838 5186 5490 
JV Asst. Coach-Boys 4838 5186 5490 
7til & Btil Gr HeM-Boys 
"" 
4558 4817 
7th & 6th Gr. AssI-Boys 3067 3923 4145 
V HeM Cooch-Girls 7000 7<" 1'308 
V Assl. Coach-GirlS 5013 5361 5665 
JV Head Coach-Girls 4639 5186 5490 
JV Ass!. Coach-Girls 4839 5186 5480 
7th & 8th Gr. Head-Girls 
"" 
455' 4817 
71h & 6Ih Gr. Asst-Girls 3666 3923 4148 
Rifle 
Coach-CD-Ed 4662 
'"'' 
5182 
Soccer 
V Coach-Bo 6280 6690 7049 
JV COach-BDYS 4537 <736 501& 
7th & 8th Gr. Coach-Bo 355" 4168 4402 
V Coach Girls 6280 6" 7049 
JV Coeeh-Girls 4537 4736 5079 
7th & 8th G' Coac;h-Girls 3889 4168 4402 
Softball 
V Coach-Girls 6300 6787 7206 
V Ass!. Coach-Girls 4537 4867 5151 
JV Coach-Girts 4531 4881 5151 
Jr I-li h" .. Coach-Glrls 3666 3923 4145 
Immln 
V Coach-So s 6626 6988 7300 
V Asst, Coach B 4287 
"" 
,,0< 
V Coach-Giris 6626 6988 7300 
V Ass!. Coach-Girls 4287 4564 4455 
Tennl 
VCoach-Bo s 4882 4944 5182 
V As:;I, Coach-Boys 348' 3710 3899 
V Coach_Gir',s '002 4944 5182 
V Ass!. Coach-G'.r1s 3483 3710 1699 
~V C<J.ach-Bo 5706 5997 6241 
V Coach-Girls 5706 5997 6241 
V Ass!. COillch-Girls 4000 4237 4436 
Track-SPRING 
V Heaa Coach-So s 6300 6187 7207 
V Ant Coac'rl-Soys(2) 4537 '551 5151 
Jr High COillch-Co Ed 3962 4244 "53 
Jr High Asst CMC.I'\-e" Ed 
""" 
3923 4145 
V Head Coach-Girls 6300 6787 1207 
V Asst Coach-Glrls(2) 4537 4881 5151 
Volleyball 
V Coat:l'l -G"ls 5706 5997 6241 
JV Coach-Girls 3610 3907 41SO 
Jr High "B" Coach-Glris 2790 3045 3215 
V Coach.-Boys 5706 5997 6241 
Wrestling 
V He.a~ Coach 6813 7382 7834 
V Ass!. CDach 4838 5186 5490 
JV Coach ..38 5186 5490 
7th & Bth Gr. Head Coach '837 4881 1515t 
7th & 8th Gr. Assl Coach 4537 4861 5151 
Elementary Sports 
B"Y"'lew CoBch 2659 2839 2981 
Fifth & Sixth Grad. Sports 
Coach-6oys 2659 2839 2381 
COillch-Giris 2659 2839 2961 
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Rifle 
Coach-CooEd 4882 49M 5162 
Soccer 
V Coach-S , 6280 6690 7049 
JV Coa~h·8oys 4537 4736 5079 
7th & 81h Gr. Coach-Bo s ~;889 41138 '482 
V CDach-G'rls 6260 6690 7049 
JV Coach·Gjrls 4537 4736 5079 
7th & 81h Gr. Ccaen-Girls 3889 4168 4402 
Softbsll 
V Coa(:h-G;rls 63<)0 6787 7208 
V Asst Coach-Girls 4537 4681 5151 
N Coach-Girls 45J7 4881 5151 
JrHi h"8-Ccach-Girls 3(166 3923 41<5 
Swlmmjn 
V Coaeh--9oys 66;>6 5968 7300 
V Asst COleh-Bo s 4287 4564 ~804 
V COClch-Glrls 662G 6988 730D 
V Asst. Coach-Girls 4287 4564 4455 
Tennis 
V Coach-Bo 4862 49" 5182 
V Ass\. Coach-Bo s "83 3710 3699 
V Coach-Girls 
"" "" 
5162 
V Asst. Coach-Girls 3483 3710 3899 
Track-WINTER 
V Coach-Bo 5 S706 5997 5241 
V CDach-Girls 5706 5997 624\ , 
V Ass!. Coach Girls 4000 4237 44" 
Track·SPRtNG 
V Head Coach-Boys 6:100 6787 7207 
V Asst Coach-6oyS(2) 4537 "81 5151 
Jr Hign Coach-Go Ed 3962 "M 4482 
Jr High Asst Coach-Co (d 3666 3923 4145 
V Head Coach-Gi'h 6300 6787 7207 
V Ass\. Goach-Girls(2) 4537 4881 5151 
Volleyball 
V Co"ch -Girls 5706 5997 6241 
JV Coac:h -Girls 3610 3907 4150 
J' H1gh "S" Coach-Girls "90 3045 3275 
V Coach·Soys 5706 5997 6241 
Wrestling 
V Head CQach 6873 7382 71>:>4 
V Assl Coach 4838 5186 549(1 
NCoach 
"" 
5186 5400 
7th & 8th Gr. Head Coach 4537 4881 5151 
7t~, & 8th Gr. Assl Coach 4537 4881 5151 
Elementary Spor1s 
Ba.....;""" Coach 2859 2839 2981 
Fifth & Sixth Grade Sports 
Coach-Boys 2659 2839 29M 
Coach-Girls 2659 2839 2981 
Badminton 
Varsi Coach 3962 4244 M" 
JV Coach 3267 3553 379D 
7th & 8th Gr. 3096 3364 360S 
-
Ba60l!ball 
V Head Coach 6298 6787 7208 
V Assistant Coach 4537 
"" 
5151 
JV Coach 4!i37 
"" 
5151 
Jr Hi h "6" Coach 
'66' 3923 4145 
Basketb II 
V Coach-Boys 8151 8785 9293 
JV Coach-So s 5421 66" 6163 
7th &. 8th Gr-Bovs 3889 3923 
""V Coech-Girls 8151 8785 9293 
J,V, Coach-Girls 5421 5818 6163 
71h &. am Gr-Girls 3669 3923 4145 
•
." 3866 3923 "M Girls 3686 3323 4144 
Cheerle dl 
Varsity (Fall &. Winter) 331"2 
"" 
3814 
Var$1 Asst. Fell & Winter 3038 32M 3418 
J.V, (Fall & Winter 2704 
"''' 
302Z 
IIh & 8th Gr, Co-Ed 2~19 2368 2475 
Cron COllnt 
Varsity-Boys 4954 52511 SS17 
Va~i Girls 4954 5258 5517 
7th & 8th Gr-Co Eli. 3367 3661 3917 
""""'" V Head Coaoh 8331 8970 9461 
V Assislilnt Coaoh 5777 6204 6582 
JV Heed Coach 5177 6204 6582 
JV Assistanl Coach 5575 6204 8582 
71h & Hlh Gr Coach 5093 "33 5661 
7th &. 8th Gr ASSI Coach 3962 "M 
"'" 
Oolf 
Varsity Boys 3962 
"" "" 
Inlramurals 
Weigh\ Tra'ning·Summer 2[164 
Weight Training-Fail 2064 
Weight Tralninl:l-Winter 2064 
We,ght Tramirlg-Spnng 2064 
Lacross\, 
V Head Coach Boys 7000 74" 1908 
V Assl Coach-Boys 5013 5361 5665 
JV Head Coach-Boys 
"" 
5186 5490 
.N Ass\. C<lach-6oys 
"" 
5166 5490 
7th & 81~ Gr. Head-Boys 4254 <558 "H 
7th & 8t1l Gr. As51.eoys 3667 3923 4145 
V Heali Coach-Girls 7000 7487 7906 
V Ant Coach-Girls 5013 5361 5665 
JV Head Coach-Girls "39 5186 "90 
JV Asst. Coach-Girls "39 5186 5490 
7th & 8th Gr. Head-Girls 4254 <558 "H 
7th 8. 8th Gr, Assl·Girls 3666 3923 "48 
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Badminton 
YO," C,,," 3975 4258 
'''' JV Coaoh 3278 
"" 
3603 
7th & 8th Gr 3l0e 3375 
'''' 
Banball 
V He.d Coach 6319 6609 7232 
V Auistant Coach 4552 
"" 
5168 
JV. Coach 4552 4691 5168 
Jr. Hi h "S- CDach 
"" 
3936 4159 
Ba.&kalball 
V Coach-&lys 8178 8814 9324 
J.V. Coach­ 50" 5831 6163 
7th & 81h Gr-Bo 
"" 
3936 4159 
V Coach-Girls 8178 
"" 
9:3£4 
J.v. Coach-Girts 5439 5837 6183 
71h & 8th Gr_Girts 3681 .1936 4159 
Bowling 
80 3678 3936 4\58 
C--.\rts 3678 3936 4158 
C 
" "Varsity (Fall & Winler) 3383 3633 3827 
Vars Ass!. Fan & Winter 3D" 3255 '" JV Fall & Winter 2713 2876 J032 
7th & 8th Gr. Co--Ed 2226 2376 
"" ~ unt 
Varsfly·Boys 4970 5275 
"" Va.-sl -Girls 4970 5275 
""71h & 8th Gr·Co Ed 3376 3673 31130 
Football 
V Head Coach 8358 9000 9'" 
V Assistarll Coach 5798 6224 6604 
JV Head Coach 5196 6224 6604 
J.Y. Assistanl Coach 5694 
"" ""7th & 8th Gr Coach 5110 5347 5660 
lth & 61h 8r Ass! Coach 3975 
"" "''' 
Golf 
Var&ity-Boyt 3915 
"" """ 
Intramural, 
Wei;h! Tralnlrl;..sumrr.er 2071 0 0 
Wei;lhl Trainirlg-Fall 21)" 0 0 
Weight Training-WIMer 2071 0 0 
Weight Tralnln;-S~rlng 2071 0 0 
Lae;rosS8 
V Head C03e;h-Boys 1023 7512 7934 
V Ass!. Coacl\-Boys 50~ 5319 588< 
JV Head Coach-Boys 
'''' 
5203 5508 
N Assl. Coach·Boys 085' 5203 5508 
7th &. 8th Gr. Head-Soys 4268 4573 
"'" 7th &. 8th Gr. Asst-Boys 3679 
"". 
4159 
V Head Coach-Glrts 7023 7512 
'''' V Assl. Coach-Girts 5030 5379 5684 
JV Head Coach-Girls "55 
"55 
5203 
5203 
5508 
5508JV Asst. Coach-Girts 
lth & 8th Gr Head-Girls 4268 4513 4833 
lth & 8th Gr. A&S1-G,r1s 
"" 
3936 4160 
Coach-Co-Ed 
"" 
4960 5199 
V Coach-BQ s 6301 6712 7072 
JV Coach-8cr,l 4552 4152 5096 
7th & 8th Gr. Coach-Bovs 3902 4182 4417 
V Coach-Girls 6301 6712 7012 
N Coach·Glrls 4552 4752 5096 
7th & 6th Gr. Coae;h-Girls 3902 4182 
"'H 
Softball 
V Coach-Girts 6321 6809 '2" 
V Aut Coach-Girls 
"" "" 
5168 
JY Coach-Girls 4552 4897 5168 
Jr Hi h "8" Coach-Girls 3678 39" 4159 
~ V Coaoh-Boys 
"" 
7011 
'"V Asll Coach"So s 
""' "" "" V Coal:h-Girt6 
"" 
7011 7324 
Y Assl Coacn-Glrls 4301 4579 4410 
VCoach-Bo s 
"" 
4960 51~9 
V Ass\. Coach-SO 3494 3722 3912 
V Coach-Glrls 
V Ass\. Coae;h-Glns 
4677 
"" 
''"03722 "" 3912 
Trae;k-ININTE 
V Coach-B 5725 6017 626<: 
V Coach-Gins 5125 6017 6262 
V Asst Coaoh-Glrls 00" 42:51 
"''' Trae;k-SPRING 
V Head Coae;I'l-Boys 6321 B801l 7231 
V Ant Coach-Boys(2) 45S2 
"" 
5168 
Jr High Coach-Co Ed 3915 4256 4497 
Jr HI;h Asst Coaet-.-Co Ed 
"" 
:01936 4159 
V Head Coach-Girts &321 6609 7231 
V As:>\. Coach+Glrls(2) 4552 
"" "" 
Volleyball 
V Coach -Girls 5125 6011 6262 
JV Coach-Girls "22 3920 ~'64 
Jr High "B" Coaoh-Girls 2799 3055 3286 
V Coach-Boys 
WrosllloR 
5725 6<JH 6262 
V Head Coach "96 '006 16&1 
V Nosl. Coach 4654 521)3 5508 
JV Coach "54 5Lo3 "08 
7th & 8th Gr. Head Coach 4552 4897 5186 
7th & 8th Gr. Nost Coach 
Elem"ntary Sports 
4552 4897 5HI8 
Bayview Coi>Oh 
Fifth & Sixth Grade 5!!9rts 
2668 28" 2991 
Coach-Bo)"> 2668 
"" 
2991 
Coach-Girls 2668 
"" 
2991 
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II 
" Varsi Coach 
J.Y. Coaeh 
7th & 8th Gr. 
II II " 
V He"d Coach 
V Assistant Coach 
J.Y. Coach 
Jr. Hi h "S" Coach 
Basketball 
V Coach-Bo 
JV Coach-Bo s 
7th & 8th Gr-Bo s 
3995 
3294 
3122 
6350 
"" 
""3696 
8219,­
3100 
4279 
3583 
3392 
6843 
4922 
"22 
3956 
8858 
5B66 
3958 
88SS 
4519 
3622 
3636 
1268 
5194 
5194 
4179 
9370 
6214 
4179 
9370 
J.Y, Coach-Girls 
7th & 8th Gr-Girls 
V Coach-Girls 
5466 
3700 
'210 
5866 
3956 
6214 
4179 
Bowlin 
II,,, 3696 3956 4178 
Gins 3696 3956 4178 
Cheerleadin 
Varsi Fall & Winter 3400 3651 3646 
Varni Ass!. Fall & Winter) 3063 3271 '446 
JV Fall & Winter 2726 2891 3047 
7th & 8th Gr. Co-Ed 2237 2388 2496 
~Varsit -Bo s 4995 5302 5563 
Varni -Girls 4995 5302 5563 
7th & 81h Gr-Co Ed. 3395 3691 3950 
Football 
V Head Coach '400 9045 9540 
V Assistant Coach 5825 6256 6637 
J.V. Head Coach 5825 6256 6637 
J.Y, Assistant Coach 5722 6256 6637 
7th & 8th Gr Coach 5'3' 5373 5708 
7th & 81h Gr Assl Coach 3995 4279 
"" 
Golf 
Varsity-Boys 3995 4279 45" 
Intramurals 
Weight Training-Summ",r 2081 0 0 
Weight Training-Fall 2081 0 0 
Weight Training-Winter 2081 0 0 
Wllililht Tralnlnll-Spring 
Lacrpsse 
2081 0 0 
V Hllad Coach-Boys 7058 7549 7974 
V Ass!. Coach-Boys 5055 5406 5712 
JV Head Coach-Boys 45" 5229 5536 
JV Asst. Coach-8oys 4878 5229 5536 
7th & 8It1 Gr. Head-Boys 4289 4596 4857 
7th & 8th Gr. Asst-Boys 3697 3956 4179 
V Head Coach-Girls 7058 7549 7974 
V Ass!. Coach-Girls 5055 5406 5712 
JV Head Coach-Girls 4579 5229 5536 
JV Asst. Coach-Giris 4579 5229 5536 
7th & 8th Gr. Haad-Girls 4289 4596 4557 
7th & 8th Gr. Asst-Girls 3696 3956 4180 
Rifle 
Coach-Co-Ed 
Soccer 
V Coach-Bo s 
JV Coach-Boys 
7th & 8th Gr. Coach·B , 
V Coach---Girls 
JV Coach-Girls 
7th & 8th Gr. Coach-Giris 
Softball 
V Coach-Girls 
V Asst Coach-Girls 
JV Coach-Girls 
Jr Hi h "B" Coach-Girls 
Swimmin 
V Coach-Bo s 
V Asst. Coach-Boys 
V Coach-Girls 
V Ass!. Coach-Girls 
Tennis 
VCoach-Bo s 
V Ass!. Coach-Bo s 
V Coach-Girls , 
V Ass!. Coach-Girls 
Track_WINTER 
VCoach-Bo 
V CoaCh-Girls 
V Assl. Coach-Girls 
Track-SPRING 
V Head Coach-~oys 
V Asst CoachoBoys(2) 
Jr High Coach-Co Ed 
Jr High Asst Coach-Co Ed 
V Head Coach-Girls 
V Assl Coach Girls(2) 
Volleyball 
V Coach -Girls 
JV Coach-Girls 
Jr High "6'· Coach·Girls 
V Coach-Boys 
Wrestling 
V Head Coach 
V Assl. Coach 
JVCoach 
7th & 8th Gr. Head Coach 
7th & 8th Gr. Asst Coach 
EI,rn,ntiN SROrts 
Bayview Coach 
FIfth & Sixth Grid! Sports 
Coach-Boys 
Coach-Glrls 
4701 
6332 
4575 
3921 
6332 
45" 
3921 
6352 
4575 
""3696 
6681 
4323 
6681 
4323 
4701 
3512 
4701 
3512 
5753 
5753 
4033 
0 
6352 
4575 
3995 
3696 
6352 
4575 
5753 
3640 
2813 
5753 
6930 
46" 
4575 
4575 
4575 
2681 
2681 
2681 
4985 
5746 
4775 
4'" 
6748 
4775 
4'" 
6843 
4922 
4922 
3956 
7046 
4602 
7046 
4602 
4985 
3741 
4985 
3741 
6047 
6047 
4272 
0 
6843 
41122 
4279 
5£,. 
6M' 
4922 
6047 
3939 
3070 
6047 
7443 
5229 
5229 
4922 
4922 
2863 
'00' 
2863 
5225 
"'"5121 
4439 
7108 
5121 
4439 
7268 
5194 
5194 
4179 
7361 
4544 
7361 
4492 
5225 
3931 
5225 
3931 
6293 
6293 
4473 
0 
7267 
5194 
4519 
4179 
7267 
5194 
6293 
4185 
3302 
6293 
7599 
S536 
5536 
5194 
5194 
3006 
3006 
3006 
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IeCO:Ch 
J.V. Coach 
7th & 8th Gr. 
Baseball 
VHead Coach 
V Assistant Coach 
J.v. Coach 
Jr. HI h "B" Coach 
Baske ball 
VCcach·Bo s 
J.V. Coach-Bo s 
7th & 8th Gr-Bo 
V Coach-Girls 
JV Coach-Girls 
7th & 8th Gr-Girls 
Bowlin 
Boo 
Girls 
Cheerleadi 
Varsl Fall & Winter) 
Varsit Ass!. Fall & Winter 
J,V. Fall & Winter 
7th & 8th Gr.-Co-Ed 
C, ount 
Varsity Boys 
Vars' -Girls 
7th & 8th Gr-Co Ed. 
Football 
V Head Coach 
V Assistant Coach 
J.V. Head Coach 
J,V. Assistant Coach 
7th & 8th Gr Coach 
7th & 8th Gr Asst Coach 
~ 
Varsity-Boys 
Intramumls 
Weight Training-Summer 
Weight Training-Fall 
Weight Training-Winter 
Weight Tra,mng-Spnng 
Lacrosse 
V ~ead Coach-Boys 
V Ass!. Coach-Boys 
JV Head Coach-Boys 
JV Ass!. Coach-Boys 
7th & 8th Gr. liead-6oys 
7th & 8th Gr. Asst-Boys 
V Head Coach-Girls 
V Ass!. Coach-GII'!s 
JV Head Coach-Girls 
JV Ass!. Coach-Glrl$ 
7th & 8th Gr. Heael-Girls 
7111 & 8th Gr. Assl-Girls 
4045 
3335 
3161 
'430 
4632 
4632 
3143 
8322 
59" 
3748 
5322 
5534 
3746 
3143 
3743 
"45 
3102 
2761 
2285 
5058 
5058 
3437 
8505 
5898 
5898 
37'" 
5200 
4045 
40<5 
2107 
2107 
2107 
2107 
7146 
5118 
4839 
41138 
4345 
3744 
1146 
5118 
4940 
4940 
4343 
53'" 
<1" 
3627 
"'" 
6929 
4983 
4983 
4005 
8969 
5940 
4005 
5969 
5940 
4005 
4005 
4005 
5997 
3312 
2921 
2418 
5368 
5368 
3738 
9158 
8334 
8334 
6334 
5440 
4333 
4333 
0 
0 
0 
0 
"" 
"'3 
5294 
5294 
4653 
4005 
7644 
5473 
5294 
5294 
"'53 
4005 
4576 
3869 
3681 
'3" 
5259 
5259 
4032 
9487 
6292 
4032 
9487 
6292 
4232 
4231 
4231 
3894 
3490 
30" 
2527 
5632 
5632 
3999 
9599 
6120 
6720 
6720 
37" 
4576 
4576 
0 
0 
0 
0 
8073 
3784 
5605 
5605 
4918 
40" 
6073 
3784 
5605 
5605 
4918 
4233 
eh-eO-Ed 4160 5047 5290 
V Coach-Bo 8411 6830 7198 
JV Coacll-Boys "'32 4835 5185 
7tll & 8th Gr, Ceach Bo s 3910 4255 4494 
V Coach-Girls 6411 6830 7196 
JV Coacll-Girls 4832 4935 51" 
7th & 8th Gr. Coach-Gir~ 3970 4255 4494 
Softball 
V Coach-GlrI$ 6432 6929 7359 
V Assl Coach-Girls "'32 4983 5259 
JV Coach-Girls "'32 4953 5259 
Jr Hi h "8" Goach-Girls 
Swlmmin 
3143 400; 4232 
V Coach-Bo s 6765 7134 7453 
V Ass!. Coach_Bo s 4377 4859 4905 
V Coach·Girls 6165 7134 7453 
V Ass!. Coach-Gins 
Tannls 
4317 4859 4548 
V CoaciJ.8o s 4760 5047 5300 
V Ass!. Coacn-B 3556 3766 3961 
V Coacl1-Girls 4160 5047 5290 
V Asst CoaCh-GirlS 
NT 
V Coach-Bo 
"'''' 
5625 
3788 
6122 
3981 
8372 
V Coach-Girls 
V Ass!. Coach-Girls 
5825 
4084 
6122 
4326 
6372 
4529 
Track-SPRING 
V Head Coach-Boys 6432 6829 7358 
V Asst Caacn-Boys(2} 4632 4983 5259 
Jr High Caach-Co Ed 4045 4333 4576 
Jr High Asst Coach-Co Ed 3743 4005 4232 
V Heael Coach-Glrls 6432 6929 7358 
V Asst. Coach-Girls(2) 
VolI.vball 
4632 4983 5259 
V Coach ·Girls 5825 6122 6372 
JV Goacll·Girls 3586 3989 4237 
Jr High 'B" Coach·Glrls 2846 3109, 3344 
V Coach-BOYi 
Wrestling 
5825 6122 6372 
V Head Coach 7017 7535 7998 
V Ass!. Coacll 4939 5294 5605 
JVCoach 4939 5294 5605 
7th & 8111 Gr. Head Coach 4832 4983 5259 
7th & 8th Gr. Asst Coach 
Elementary Sport! 
4632 4983 5259 
Bayview Coach 
fifth & Sixth Grade Sport1 
2715 2698 3043 
Coach-Boys 2715 2898 3043 
Coach-Girls 2715 2898 3043 
SPORT 201812019 Step I Step II Step III Step I Step II Step III 
Badminton 
Varsi Coach 
J.V. Coach 
7th & 8th Gr. 
Baseball 
V Head Coach 
V Assistant Coach 
JV Coach 
Jr. Hi h "S" Coach 
Baskelbal 
V Coach-Bo s 
J V Coach-Bo s 
7th & 8th Gr So 
V Coaoh-Girls 
J.V. Coach-Girts 
7th & 8th Gr-Glrls 
Bowl1n 
80 
GIrts 
.CO 
Varsit Fall & Winter 
Varsi Assl.(Fali & Winter) 
J.V, Fall & Winter) 
7th 8. 8th Gr.-Co-Ed 
Cross Count 
Varsl -80 s 
Vars' ·Girls 
7th & 8lh Gr-Co Ed. 
Football 
V Head Coach 
V Assistant Coach 
J V. Head Coach 
J.V. Assistant Coach 
7th 8. 8th Gr Coach 
7th & 8lh Gr Asst Coach 
Golf 
Varsi 80, 
Intramurals 
Wei hi Trainin -Summer 
Weight Training-Fall 
Wei ht Trainln -Winter 
Wei hi Trainin -5 rin 
Lacrosse 
V Head Coach-Be 
V Ass!. Coach So 
JV Head Coach-Boys 
JV Ass!. Coach--Bo s 
7th & 8th Gr. Head·Bo 
7th & 8th Gr. Assl-Boys 
V Head Coach-Girts 
V Asst. Coac"","Girts 
JV Head CoaCh-Girls 
JV Asst. Coach-Girls 
7th & 8lh Gr. Head-Girls 
7th & 8lh Gr, Asst-Girls 
4075 
3360 
3184 
6478 
4667 
4667 
3771 
8384 
5576 
3774 
'364 
5576 
3774 
3771 
3771 
'46' 
3125 
2781 
2282 
5096 
50" 
3463 
8569 
5942 
5942 
5837 
5239 
4075 
4075 
2123 
2123 
2123 
2123 
7200 
5156 
4976 
4976 
4376 
3772 
7200 
5156 
4977 
40n 
4376 
3771 
4365 
3655 
3460 
6981 
5020 
5020 
4035 
9036 
5984 
4035 
9036 
5984 
4035 
4035 
4035 
3724 
3337 
2949 
2436 
5408 
5408 
3766 
9226 
6381 
6381 
6381 
5481 
4365 
4365 
0 
n 
0 
0 
7701 
5514 
5334 
5334 
4688 
4035 
7701 
5514 
5334 
6334 
4688 
4035 
4610 
3898 
3709 
7414 
529S 
6298 
4263 
9559 
6339 
4263 
9559 
6339 
4263 
4262 
4262 
3923 
3516 
310S 
2546 
5675 
5675 
4029 
9731 
6770 
6770 
6770 
5823 
4010 
4610 
0 
a 
0 
0 
8134 
5827 
5647 
5647 
4955 
4263 
8134 
5827 
5647 
5647 
4955 
4264 
Rifle 
Coacl1-Co-Ed 
SOCC9f" 
VCoach-So s 
JV Coach-Boys 
7th & Sth Gr. Coac:t1-So 
V Coach-Girls 
JV Coadl-Girts 
7th & 8lh Gr, Coac:t1-Girls 
Softball 
V Coach-Girls 
V Asst. Coach-Girts 
JV Coach-Girls 
Jr I"r h -S- Coach-G<rls 
e~o 
V Assl Coach-Boys 
V Coach·Girls 
V Asst. Coach-Girts 
T 
VCoach-So s 
V Asst. Coach-Bo 
VCoac:t1-Girts 
V Asst. Coach-Girls 
Track-WINTER 
VCoaCh-Bo s 
V Coach-Girls 
V Asst. Coach-Girts 
Track-SPRING 
V Head Coac:t1-Boys 
V Asst Coach-Bo s 2 
Jr H' h Caach-Co Ed 
Jr H' h Asst Coach-Co Ed 
V Head Coach-Girts 
V Asst. Coach-Glrls(2 
Vo' 
." 
V Coach -Girls 
JV Coach-Glrls 
Jr Hi h "S" Coach-Girls 
V Coach-Boys 
Wresllin 
V Head Coach 
V Asst. Coach 
JVCoach 
7th & 8th Gr. Head Coach 
71h & 8th Gr. Ass! Coach 
Elementa 5 
8. ew Gooch 
lfth & Sixth Grade S ort, 
Coach-Bo s 
Coach-Girls 
B. iew Coach 
4795 
64501 
46G7 
4000 
6469 
4667 
4000 
6480 
4667 
4667 
3771 
6815 
4410 
6815 
4410 
4795 
35S3 
4795 
3583 
5869 
5869 
4114 
6480 
4667 
4075 
3771 
6480 
4667 
"63 
3713 
2870 
5009 
7069 
4976 
4078 
4667 
4667 
2735 
2735 
2735 
2735 
5085 
6881 
~871 
42S7 
6S81 
4871 
4287 
6981 
5020 
6020 
4035 
7188 
4694 
7188 
4694 
5085 
3516 
5085 
3816 
6168 
6168 
4358 
6981 
5020 
4365 
4035 
6981 
5020 
6168 
4019 
3132 
6168 
7593 
5= 
5334 
5020 
5020 
2920 
2920 
2920 
2920 
5330 
7250 
5224 
4536 
7250 
5224 
4528 
7414 
5298 
5"" 
4263 
7509 
4941 
7509 
4582 
5330 
4010 
5336 
4010 
6419 
6419 
4663 
7413 
""4610 
4263 
7413 
5298 
6419 
4269 
3369 
6419 
8058 
5647 
5647 
5298 
5298 
3063 
3066 
3066 
3066 
SPORT 2019/2020 §WzJ 3i9..ll ~• 
Varsit Coaen 
J,V. COilch 
7th & 81~, Gr. 
4116 
3394 
3216 
4409
"",
" 
''''3937 
"'" ~ V Head Coactl 6543 7051 '488 
V Assistant CoalOh 4713 5071 5351 
J.V. Coach 4713 5071 5351 
Jr. Hi h 'fl" caach 3808 ""5 4306 
ask t 
"V Coach-Bo s 
JV caaell Bo s ''''' "92 9126 6044 9654 
''''' 7th & 6th Gr-Bo 38" 4075 4306 
V Coach-Gi"ls 
''''' 
9126 <>8" 
JV Coach-Girls 5632 eo44 
''''' 7th & 8th Gr·Girh 38'2 "'75 4306 
Bowlin 
80. 
Girls 
3808 
3808 
"'75
"'75 ""4305 
Cheerleadin 
v~1 Fall & Winter 3503 37fi2 '''2 
Vars A£&t. Fall & Winter 3156 3370 3551 
J,V. Fall! Winter 2809 2978 3139 
7th & 8th Gr-Co-Ed 
,~. 0O. 
'905 2"'0 2571 
Varsity-Boys 5147 5462 5731 
Varsi Girts 5147 5"" 5731 
7th & 6th Gr-Co Ed, 
f!>lIlIliIJ 
"" 
3803 
"''' 
V Head Coach 8655 9:H9 
"" V Assislllnt Coach 6002 6445 6838 
J.V. Head Coach 6002­ 6445 6838 
JV Assistant CDilch 5e96 
"" 
6838 
7th & 8th Gr COllch 5291 5536 5681 
7th & 8th Gr A~st Coach 4116 4409 4656 
Golf 
Varsity-Boys 
Intraml.lrals 
4,,6 4408 "68 
Weight Trainln9·S1.1mmer "44 0 0 
Weigh! Training-Fall 
'''' 
0 0 
Weight Trainirlg-Wint9l" 2\44 0 0 
We'9ht Training·Sprm9 "44 0 0 
Lacrosse 
V Head Coach-Boys 1272 7778 8215 
V Asst Coach·Boys 5208 R>69 6885 
JV Head C03ch·Boys 5026 5388 5703 
JV Asst. Coach-Boys 5026 538' 5703 
7th & Bttl Gr. Head-Boys 44" 4735 5004 
7th g 8th Gr. Asst-Boys 3810 '''5 4306 
V Hf'l3d Coach-Giri.. 7272 7778 6215 
V Ass\. Coach-Girls 5208 5559 5858 
JV Head Coacl'l-Girls 5[127 5388 5703 
JV AsS!. cea~h-Gin£ 5027 5368 5703 
71h.& 8th Gr. Head-Girl, 44" 4735 5004 
7th & 8th Gr, Ass(-Girls 380' "'75 
"" 
Rlfle 
oach.-Co-Ed 4843 ' 5'38 5383 
.. 
Coac:h·Bo s 6524 6950 7323 
JV Coach-Boys 4713 4920 5276 
7th & 8th Gr. Co.ach·60 s 40'" "90 4573 
Coach-Girls 6524 6~50 7323 
JV C<rac:h-Girls 4713 4920 5276 
7th & 8th Gr. Coach-Glrls 4040 4330 
"" 
S.ft , 
V Coach-Girls 
"" 
7051 7488 
V Asst Coach-Girls 4713 5071 5351 
Coach-Girls 4713 5071 5381 
Jr H' h "B- Coach-Girls 
'80' "'75 
"" 
; 
V Cosch-Bo s 6684 7260 7584 
V /\sst Coach-Bo s 445< 474\ 4991 
Coac~,-Giris 6684 7260 7584 
V Asst Coact>-Girls 445' 4741 4628 
V Olach-60 s 
V Ass!. Coach-Bo s 
V Coach-Girls 
484'0 
0 
5136 
0 
, 
538' 
0 
0 
V Asst. Coach-Girts 0 0 0 
7th & 8th Gr. Assj.Giris 3808 4075 '90' 
T..,,::k-WINTER 
V Coach-Bo 
V Coach-G"ls 
V Asst Goach-Gir~ 
5928 
""4155 
8230 
"904"" 
6464
,,,, 
4606 
Track_SPRING 
V Head Coach·Soys 6545 7051 
'48' 
V A£st Coach-Boys(2) 4713 5011 5351 
Jr High Coach-Co Ed 4116 4409 4656 
Jr High AsS! Coach-Go Ed 3808 "'75 430' 
V Head Coach-Girls 8546 7051 
'''' V Assl. Coach-Girts(2) 4713 5071 5351 
Volleyball 
V Coach -GIrls 5928 6230 
'''4 
JV Coach-Girls 3750 4QSQ 
"" Jr High "S" Coach-Girls 2698 3163 3402 
V Coach-Boys S9lS "30 6464 
Wf'1lllltllna 
V Head COlen 7140 
"" 
8138 
V Asst, COach 5026 53B8 5703 
JVCoael1 50" 62" 5703 
7th & 8th Gr. Head Coach 47'3 5071 5~1 
7th & 8th Gr. Ass! CO;Jch 4713 5Cl71 
'''' 
E • 
Bay.tiew Coach 21e2 2"" 3097 
Flftb & SI , 
Coach-Boya 2762 2949 3091 
Coach-Giris 2762 2949 3091 
CLUBS 2013-2014 ATI N P INT TIP NO CLUBS 21113-2014 LorATI....... pOlNTS STIPEND 
Art Club 
Science Club 
Mll'lh Club 
Archer 
Atl;hsr 
Art:her 
" 
" 
" 
1,036 
',036 
1,221 
Junio. Cia"", Advisor 
Assistant Junior CI....' Advilor 
Sophomore Class Aclvisor 
'HS 
'H' 
,H, 
42 2.572 
'" 
,"'. 
3D 1,B30 
YPUI'1l Manage", of Tomorrow Art:her 
" 
1,830 Freshman Class Advi",or 'H' 
'" 
1,830 
DAnce/Step Club Art:he. 
" 
2,491 Wl"HS Cornmunlcatlonl 'HS 
" 
2,572 
Art Club B",yview 
" 
1,036 Mathll>l"" 'H' 42 2,572 
~ience Club BAyview 
" 
1,036 Nathletes MS!. AdVIsor 'HS H 1,036 
Bayview 800sters Club Bayview 
" 
1,036 FLrtuR! Problern SolVing - Ttlam 111 'H' 
" 
2.572 
Mini-Math Club Glblyn 
" 
1.036 FLllu.e Problem Solvlng • Tum iIiI2 'HS 42 2,572 
Yearbook Club Giblyn 
" 
1,1130 Masqu" & Wig Direclor 'H' 
" 
2,572 
Chorus 
AM Sports Club 
Runninlil Club 
New Visions 
N_ V;",;ons 
Atldneon 
" • 
" 
1,036 
~, 
'" 
Masque & Wig Alit. DirKtor 
Masque & Wig Set Daigner 
OEC"" 
'H' 
'H' 
'HS 
" 
1,830 
" 
1,1S8 
42 2,572 
Tumbling ClUb Atkineon 
" '" 
Odysst'y 01 the Mind - Teem .1 'H' 
" 
2,512 
Pe... Mediation Alkinson 
" 
1,036 Key Club 'H' 42 2,572 
Aiki Club Atkinson 
" 
1,036 R"nll;uance Club 'H' 42 2,572 
Art Club Atkinson 
" 
1,099 Nallonal H"nor Society 'H' 
" 
2,133 
Atkinson Newspaper Alkinton 
" 
1,281 Petr lead"rship Advi"o. FH' 
" 
1,891 
Peer leadership (3 An;"tant 
S1epJDrJII Teem AtkInson 22 1.341 AdvIsors) 'H' 
" 
4,910 
FHS 5h,,-De"ils Colorguard & 81101­
Mathletet; - Grade S Atkinson 
" 
1,830 Devils Heat Kickline FH' 
" 
2,077 
Mathletes· Grnde 6 Alki",.on 
" 
1,830 NJROTC Drill Teef'll FHS 
" 
1,8'1 
Drama Club AUtinson 
" 
2,1!J4 latin D<lnce Sal"" Team 'H' 
" 
1,8'1 
Odyssey ollhe Mind _Team 111 "Wnson 
" 
2.,572 Pe"rTutoring 'HS 
'" 
1,830 
OdysseY of the Mind _Tesm /t2 Atkinson 
" 
2,572 Human Rel_tion. ,H' 50 3,048 
Human Rights Day & Black History 
Futurn Problem Solving-Team 11 Atkinson 
" 
2.572 Assembly (3 Co-Advilcrs) 'HS 
" 
3,048 
Futu.- Problem Solving-Team'2 Atkinson 
" 
2,57 Gay Straight Alliance FH' 
" 
1,649 
Flit".- Problem Solving-Tea", l» Atkinson 
" 
2,572 Interacto1'5/Rotary Club FH' 
" 
1,707 
A-M" Atkln.on 
" 
2,572 Jazz Ensemble FH' 
" 
1,585 
Dodd Yearbook Dodd 
" 
3,840 Mock Trial 'H' 21 1,281 
S1udent Coundl Dodd 
" 
3,1140 '1!'s Academic" 'HS 
" 
1,281 
Mathletes Dodd 
" 
2,572 Freepor'l Sports leedershlp Club FHS 21 1,281 
Future problem solVIng -Tum .1 Dodd 
" 
2.572 Brau En....mbl. 'H' 
" 
1,281 
Odyssey ollJ1e Mind _ Tum 111 Dodd 
" 
2,572 NInth Gmds Select 'HS 
" 
1,281 
Student Fund Treasurer O"dd 
" 
1,830 Chess Club FH' 
" 
1,281 
Dodd L1lerary Magazine Dodd 
" 
l,UO Scie"ee Club FH' 
" 
1,281 
Jazz En .."mble D"dd 
" 
1,830 African American Bowl 'H' 21 1,281 
Select Chorale O"dd 
" 
1,8~ HO.... FH' 
'" 
1,221 
s"r"ct O.chestm Do,,", 
" 
1,830 O""iI Pride 'H' 
" 
1,036 
Dodd Respect Dodd 25 1,478 F~neh Club FHS 
" 
1,036 
Ladies Club 01 Dodd Dodd 
" 
1,355 lWlian Club 'H' 
" 
1,036 
Crafts Club Dodd 
" 
1.036 ESL Club 'HS 
" 
1,036 
Technology Club Dodd 
" 
1,038 Horticulturel a ....ullfh;:allon Club FHS 
" 
1,036 
Science Club Dodd 
" 
1,038 Art Club 'H' 
" 
1.036 
Foreign languag" Club Dodd 
" 
l,03t1 Computer Repair Club FHS 
" 
1,036 
Photogl'/lphy Club O,,",d H 1M6 ....00 'H' H 1,036 
A.M. Announcement Club Dodd 
" 
1,036 AlDS Awaren...." Group 'H' 
" 
1,038 
Environm"ntal Club 'odd H 1,031> Peer Mediation FHS H 1,036 
Art Club 0,,,", H 1,036 Sci.."ee Olympiad 'HS H 1,036 
National Honor Society Do,,", H 1,036 Challenge Leaders FHS 
" 
1,038 
Peer Mediation Dodd 
" 
1,036 FashjlJll Club 'H' 
" 
914 
Tae Kwon Do Club Dodd 
" 
1.036 Dlglbil Am Club 'H' 
" '" Service Corp,,/Fulure Corps 
Double Dutch Club 
Dodd 
O,,",d "H 
1,036 
1,036 
FHS MUSICAL: 
Director 'H' .. 3,537 
Chain Reaction Club Dodd H 1,036 Produce. FH' 
" 
1,768 
GENTS Club 
Flashings 
Yearllook 
Dodd 
'"' 'H' 
10
..
.. 
GO, 
5,121 
5,121 
Orchestra Prep 
Musical Dimctor 
Choreographer 
'H' 
FHS 
'H' 
" 
1,1$8 
" 
\,158 
" 
1,1$8 
Marching Band Oir/lctor 'H' 
" 
4,755 Costum" DlISigne. FHS 
" 
1,158 
Merchlng IIlInd Aul. Dlr, 'H' 
" 
2,194 stage O.... lgne. 'HS 
" 
1,158 
Vintage 'HS 
" 
3,962 Set Conlilru~' 'H' 
" 
1.158 
Student Co"grnH 
Senior Clan Advlso. 
Assist"nt Senior Class Advisor 
'H' 
'H' 
'H' 
" 
" 
" 
3,840 
3,840 
2.572 
Techn;cal Director 
Conductor 
Aceompanla, 
'H' 
FH' 
'H' 
" 
1,158 
'" 
.., 
'" 
.., 
CLUBS 2011_2015 L POINTS STIPEND CLUBS 2°14-2015 LOCATION POINTS TI NO 
Art Club Archer 17 1,036 JunIOr Cla&S Advisor FHS 
" 
2,572 
Scien~Club Archer 17 1,036 Assistant Junlor Class Adllillll 'HS 
" 
1,830 
Math C....b A.r<:her 20 1,221 Sophomore Class Advisor 'HS 
" 
U30 
Young ManagefS of Tomorrvw 
Dance/Step Club 
A.rcher 
Arctl&r " 
" 
1,830 
2,191 
Fre,hm,n Class Adv'fior 
WFHS CommuniCillions 
'H' 
,.. 
20 
" 
1.530 
2,572 
An Club Bayview 17 1,036 Mathletes FHS 
" 
2,572 
Science Club B1lyview 17 1,036 M<lthletee Ant. Advisor 'H' 11 1,036 
Bayview Boos1ers Club Blyview 17 1.IJ3S f'uture Problem SoI.inll-Team'1 'H' 
" 
2,572 
Mini-Math Club Gihlyn 
" 
1.036 Future Probllm Solving -learn #'2 FHS 
" 
2,572 
Yearbook Club Giblyn 
" 
1,830 Masq..... & Wig Dir~t:tor 'H' 
" 
2,572 
Chorus 
AM Sporls ClUb 
New Vision. 
New Visions 
17 
, 
\,036 
54' 
MasqlHl & Will Ju;st Director 
Masque & WIg Se-t Designer 
'HS 
'HS " 19 
1,330 
1,158 
Running Club 
Tumbll"ll ClUb 
AtklMOn 
Atkinson " 
" 
'" 
'" 
DECA 
Odyssey of ttle Mind _ T..m '1 
'H' 
'HS " 
" 
2,572 
2,572 
Peer Mediation A1kinlSon 17 1,036 Key Club 'H' 
" 
2,5'72 
AJkI ClUb Atkinson 17 1,036 RellllllSSance ClUb 'HS 
" 
2,572 
Art Club Atkinson 
" 
1,099 NatiDl\1l.I Honor Society 'H' 
" 
2,133 
Atkinson News.paper Atldnson 
" 
1,281 Peer L.ladl"hlp Advisor FHS 
" 
1,891 
Pllr Leadersh~p (3 Assistant 
SteplDrill T""m ,&,tklMOn 
" 
1,341 AiWisolll) 'HS 
" 
4,'310 
FHS S1h~lIils Colorlluard & She­
l/lathletes • Gnuie 5 A1kinson 
" 
1,830 Devils Heat Kickllne 'H' 
" 
2,077 
MiIthlltllS _Grade 6 Atkinson 
" 
1,830 NJROTC Drill Team 'HS 
" 
1,891 
Drama Cluh Atkinson 
" 
2,1'M Latin Dance gal..... Team 'H' 
" 
1,891 
Odyssoy oftht Mind - Tea.m tlI1 
O~s"Y oftheYind ­ Team #2 
AtlIlnson 
AlICinson " 
" 
.2.,512 
2,572 
Peer TUCCInng 
Human Relations 
'HS 
,., "SO 
1,830 
3,048 
Human Righ1s Day & Blllck HIstory 
Future I'robh'm 8olvi~Team #1 AlIClnson 
" 
2,572 Assembly (3 Co-Adllisors) 'H' SO J.048 
Future Protlltlll Solvlng- Team #2 A~nson 
" 
.2.,572 Gay Straight Alllince 'HS 
" 
',1149 
Future Problem Solving- Team #3 AlIClnSOn 
" 
2,572 Interac!J:lrsJRotary Club 'HS 
" 
1,707 
A-Mart Atkinson 
" 
2,512 Jazz E",embll 'HS 
" 
1,585 
Dodd Yearbook 000' 
" 
T,,,", Mock Trial 'H' 
" 
1,281 
Student Council Oodd 
" 
3,840 ~Irs Aeademlc" 'HS 
" 
1,281 
Malhleles Dodd 
" 
2,572 Frllteport Sports leadership Club 'H' 
" 
1,21>1 
fllturt Problem SolVing -Team #1 Oodd 
" 
2.51'2 Bress Ensemble ,HS 
" 
1,281 
Odys.sey of the Mind - Team #1 000' 
" 
2,572 Ninth Grade 51e1ecl 'H' 
" 
1,281 
Student Fund Treesurtr Dodd 
" 
1.830 Cht"s.. Club 'HS 
" 
1,281 
[)gdd Uterary Maga>:ine Dodd 20 1,830 Science ClUb 'HS 
" 
1,281 
Jau Ensemble 000' 20 1.830 African American Bowl fHS 
" 
1,281 
Select Chorale 000' 
" 
1,830 HOSA 'H' 20 1,221 
5elel:1 Drdlestra Oodd 
" 
1,1130 Devil PrIde 'HS 11 1,036 
Dodd Respect Dodd 
" 
1,478 French Club 'H' 11 1,U36 
Ladies ClUb 01 Dodd Dodd 2J 1,355 Italian Club FHS 11 1,036 
Craft's Club 000' 17 1,038 ESL ClUb 'H' 1T 1,036 
Tachnology Club Oodd 17 1.036 Hortlculturtl Buutificatlon Club ,"S 11 1,036 
S<::ien~ ClUb 000' 17 1,0311 Art Club 'H' 11 1,036 
Foreilln Language Club 000' 
" 
1,036 Computer Repair Club 'HS 11 1,036 
Photography Club 
A.M, Announcement Club 
Dodd 
Oodd 
17
11 
1,036 
1,036 
SADD 
AlDS Awareness Group 
'HS 
'H' 
11 
" 
1,036 
1,036 
Environmental ClUb Dodd 11 1.036 Peer Mediation 'HS 
" 
1,036 
Art Club 000' 1T 1,038 ScIence Ol~piad 'H' 
" 
1,036 
National Honor Society 000' 11 1,036 Challenge Loder. 'H' 
" 
',036 
Paer Medladon Dodd 1T 1,036 fashion Club 'HS 
" '" Tae Kwon Do Club DOdd 11 1,036 Digital Arts Club 'HS 
" 
192 
Servici CorpSlFuture COJ1)I Dodd 1T 1,03~ FH5 MUSICAL: 
Double Dutt;h Club 000' 1T 1,036 Director >H' 58 3.537 
ChaIn R.action Club 
GENTS Club 
Oodd 
Oodd 
11 
" 
1,036
.., 
Produc9l' 
Orehestra Prep 
'H' 
'"' 
" 
" 
1,788 
1,158 
FlarJIlngs 
earbook '"' 
'"' 
".. 
S,121 
5,1Z1 
Musical Director 
Choreo9",pher 
'HS 
'HS " 
" 
1,'58 
1,158 
Marchinll Band DlreclOr , S 
" 
4,756 Costume Dnillner 'H' 
" 
1,158 
Marching Band Ant Dlr, 'H' 
" 
2,1904 Stage lle'5igner 'H' 
" 
1,158 
Vintaga 'HS 
" 
3,9112 Slit Constructor 'H' 
" 
1,Hi8 
Student Cong~'lII 
Senior Class Adllisor 
Assistant Senior CIa" Advisor 
'H' 
,"S 
'H' 
" 
" 
" 
3,840 
3,840 
'.sT2 
Technic3l Direclor' 
Conductor 
Aeeompani&t 
'HS 
'H' 
,H, 
" 
" 
" 
1,158 
..S 
60S 
CLUBS 2015-2016 LOCATION POINTS STIl:'I=ND CLUBS 20;&-2'016 LOCATION POINTS STIPEND 
Art Club Archer 
" 
1,040 Junior Class Ad"',SOl 'H' 
" 
2,581 
Sdence Club Archer 
" 
1,04(1 Assistant JuniorClUI Ad....lsor 'H' 
" 
1,836 
Math Club Arch.r 
'" 
1,226 Sophomore Class Advisor 'H' 
" 
U36 
Young M.nagers of Tomorrow A"'her 
" 
1.B" FTBshm,n Clan A&.Ii:sor 'HS 
" 
1,636 
Dance/Step Club Arch.... 
" 
2,499 WFHS Communi,ations 'HS 
" 
2,581 
Art Club Bayview 
" 
1,1l411 Mllthletes 'HS 
" 
2,581 
Sei,ne, Club 8ayview 
" 
1.1)40 Mathletes Assl Advisor 'HS 
" 
1,040 
Bayview Boosl.... Club BaY"iew 
" 
1.1)40 Future Problem Solving ·Tnrn 11'1 'HS 
" 
2,581 
Mini-Math Club Glblyn 
" 
1,040 Future Problem Sol....ing· Teilm f2 'HS 
" 
2,581 
Yearbook ClUb Glbtyn 
" 
1,836 Masque & Wig Dlrec1nr 'HS 
" 
lo5S1 
Chorl1S 
AM Sport" Club 
New Visions 
N.... VlsIDnJl " , 
1,040 
'" 
Masque & Wig Ant. D1,..etor 
Muque & Wig s..t De-signer 
'HS 
'HS '" 
" 
1.!3& 
1,161 
Running Club Atkinson 
" '" 
OECA 'HS 
" 
2.,581 
Tumbling Ctub Atl!insoo 
" '" 
Dd~sse~ 01 the Mind - T.am 1i11 FHS 
" 
2.581 
Peer Mediation Atkinson 
" 
1,040 Key CILlb 'H' 
" 
2,561 
A1kl Club Atkinson 
" 
1,"" Renai£&ilnc. Club 'HS 
" 
2,581 
Art Club Atkinson 
" 
1,102 National Honor Society 'HS 
" 
2,1411 
Attllnson Ne......paper Atkilllion 21 1.285 Peer Leadership Advisor 'H' 
" 
1,897 
Peer Leadership (J Assistant 
Step/D,ill Team Atkinson 
" 
1,345 Advisors) 'HS n 4,926 
FHS She.ne"ils Colorguard & She­
Ma1h1Bt.5· Grade 5 AtlUnson 
" 
1,836 Devils Heat Kicklinl 'HS 
" 
2,084 
Mathletes· Grad" 6 Atkll\Jlon 
'" 
1,836 NJRDTC Drill Tean' 'HS 
" 
1.897 
Drama Club Atkin50n 
" 
2,201 Latin Dance Salsa Team 'H' 
" 
1,897 
Odyssey of thE Mind _ Team #1 Atki.....on 
" 
2.,581 Peor Tutorinll 'HS 
" 
t,838 
Odyney of th. Mind _ Tllam #2 Atkinson 
" 
2,581 H"man R2lations ,HS 50 ],058 
Human Rights Day & Black HI$l:I>'Y 
Future Problem 501''in(/_ Team 00'1 Atki.....on 
" 
2.,581 Alisembly (3 Co-Advisors) 'HS 50 3,058 
Future Problem 501,,lng_ Team I/.Z Atkinson 
" 
2,581 Gay Str.. ight Alliance 'HS 
" 
1.\';55 
Future Prublem SOI"in9- Tnm 11.1 Atklnlon 
" 
2,581 InteractorsiRotary Club 'HS 
" 
1,713 
A·Mart Atki .....on 
" 
2,~f Jazz EMemb1e 'HS 
" 
1,590 
Dodd YaarbOok Dodd 
" 
3.653 Mock Trial 'HS 
" 
1,285 
Student Council Dodd 
" 
3.'53 "Irs Academic" 'HS 
" 
1.285 
Mlltllhtles Dodd 
" 
2.581 Freeport SPI>r1s L....den;hip Club ,HS 
" 
1.285 
Fuwre Problem Sol....ing _Taam'1 Dodd 
" 
2.581 Brass Ens~I. 'HS 
" 
1.285 
OdyssBY ollile Mind _ Team 11-1 Dodd 
" 
2,581 Ninth Grade SeiKt 'HS 
" 
1,285 
Student Fund Traasurer Dodd 
'" 
1,8J6 Chess Club 'HS 21 1,285 
Dodd Lit"... ry Magazine Dodd 
'" 
1,838 Science Club 'HS 
" 
1,285 
Jazz En"ambl.. 
S"llICt Chorale 
DOdd 
Dodd " 
" 
1,836 
1,836 
African American Bowl 
HOSA 
'HS 
'HS ,." 
1,285 
1,225 
Select Orchelt,.. Dodd 
" 
1,836 Devil Pride ,"S 
" 
1.040 
Dodd Respect Dodd 
" 
1,483 French Club ,HS H 1,040 
Ladil!$ Club 01 DOdd Dodd 21 1.359 Itillian Club 'HS 
" 
1,04{) 
Crafts ClUb Dodd 
" 
1,040 ESL Club 'HS 
" 
1,"" 
Technology Club 
Sc:lence Club 
Dodd0,,,, " 
" 
1,040 
1,040 
Horticulture! Beautification Club 
Melub 
'HS 
'H' 
11 
" 
1,040 
1,040 
Foreign Language Club Dodd H 1,040 CompUl.r R.peirClub 'HS 
" 
1,040 
Phot",g'aphy Club Dodd H 1,040 SADD 'HS 
" 
1.040 
A.M. Announcement Club Dodd 11 1,040 AlDS Awa..nen Group 'H' n 1,040 
En"ironmental Club 
Art Club 
Niltional Honor So~iely 
Pe.r M~i.tlon 
Tae Kwon Do ClUb 
service Corps/FulI"e Corps 
Dodd 
0""0"" 
Dodd 
0"" 
Dodd 
11 
"11 
"n 
11 
1,1l40 
1.Cl40 
1,040 
1,040 
1,040 
1,0411 
Pe~ M.diillion 
Science Olympiad 
Challenge Leadera 
Fashion Club 
Digital Arts Club 
FHS MUSICAL: 
'HS 
'HS 
'HS 
'H' 
'HS 
"n 
" 
"13 
1,040 
1,"" 
1,ll40 
,n 
'OS 
Doubll DlItch Club Dodd 
" 
1.040 Director 'HS 
" 
3.54' 
Chain ~eaction Club Dodd 
" 
1,040 ProdlJCe. 'HS 
" 
',774 
GENTS Club Dodd 
'" ''" 
Orch.sttil Prep 
'H' 
" 
1,1111 
Flashings 'H' 
" 
5,138 Musical Director 'HS 
" 
1.161 
Yearbook 'H' 
" 
5,138 Cho~ographer 'H' 
" 
1,161 
Marching Band Director 'H' 
" 
4,771 CDstuma D••ign.r 'HS 
" 
1,161 
Ma,ching Band Asst. Ok 'H' 
" 
2,201 Stage Designer 'HS 
" 
1,161 
Vintage 'H' 
" 
3.975 Silt CoMtruetor 'HS 
" 
1,1If1 
Student Congren 
'H' 
" 
3,8S3 Te<:hnicill Diredor 'HS 19 1,161 
Senior Class Ad....ilor 'H' 
" 
3,853 Conducto, 'H' 
" '"Assistant Senior Cl!.ss Ad....isor 
'H' 
" 
2.,581 Accompani..t 'HS 
" '" 
CLUBS 2016-2017 
Art Club 
Science Club 
Math Club 
Young Manall~rs 01 Tomorrow 
Danc&lStep Club
 
Art Club
 
S<:lnc~ Club
 
BayvI.w BOll!iltel'!l Club 
MIni-Math Club 
Yearbook Club 
Chorus 
AM Sparts Club 
Runn;ng Club 
Tumbling Club 
Peer Meodiation 
Aiki Club 
Art Club 
Alkln&On Newspaper 
step/DrIll T,am 
M;rlhletl!'S • Gade 5 
Mathllt,B - Gra". 6 
Dram;ll Club 
DdYS&eY of the MimI' _ re."," 
Od:ilsey of the Mind _ Tum'2 
Future Problem Solving- r ....m" 
Futu .... Probh.m Soll/Ing- Team f2 
Future Problem 5011/1ng_ T"lIm iP 
A-Mart 
Dodd Yearbook 
S1ud1!nt Council 
MlthlttH 
Future Probllm SolVIng _TulIllllt 
Odystieyof "'II Mind - TNm #1 
student Fund T..... Murer 
Dodd Llterlllry Megatne 
JiZZ EnMmbte 
SellOCl Chorale 
Select Orchestra 
aoctd ReSpect 
Ladies Club 01 Dodd 
Crafts Club 
T&Chnology Club 
SCieocl Club 
Fore;gr, Langu'"lle Club 
Photography Club 
A.M. Announcement ClUb 
Environmental Cl\lb 
Art Club 
Netlonal Honor Socillty 
Peer Mediatton 
Tae Kwon Do Club 
Sarvtce Corpslf'utUl1! Corps 
DOUble Dutch Club 
Chain Reaction Club 
GENTS Ctub 
Fluhirlfls 
Yearbook 
Marchtng Bend Director 
Marching Bind AasI, Dir, 
Vintage 
Student Congress 
Senior Class Advisor 
I"'!lstant Senior Clan AdvIsor 
L TtON 
An;her 
.......,
 
Atl::her 
An;h.r 
An:her 
Bayvll'W 
B"Y"i_ 
BtyVltW 
Giblyn 
Glblyn 
NI'W VitioM 
"lew Vision" 
Atldnson 
Atklnr;on 
Atktnson 
AlkinfiOl1 
AltJnson 
AlklnSOfl 
Atkinr;on 
A!Id!l9on 
Atkinaon 
Alki".on 
Alklnllon 
AtkinaDrl 
Atkinson 
Atkinson 
Atkin&On 
Atkinson 
'0'," 
Dod' 
D0" 
D0" 
~" 
~., 
00<0, 
Dodd 
Dodd 
Dodd 
00<0' 
00<0' 
'od' 
Dodd 
Do., 
Dodd 
D"dd 
00<0, 
'od'
,."0,.,
"., 
~" 
~" 
00<0, 
'od' 
Dodd 
'H' 
,"S 
'HS 
'HS 
'HS 
'HS 
'HS 
'"S 
1,04S
" 1,045
" 1,231
" 1,,",5
'" 2.512
" 1,0.45
" 1,045
" 1,045
" 1,D45
" 1,845
"
, 
1,045
" 
."
 
" '"
TO.
" 1,D45
" 1,045
" 1,108
" 1,291
" 
" 
1,352 
1,845
" 1,845
'" 2,212
" 2,5!\(
" 2,594
" 
2,59'
" 2,5904
" 2,5114
" 2,594
" .un
" 3,872
" 2,594
" 2,5114
" 2,594
" 
" 
1,,",5
" 1,11.5
" ,,­
" 1,845
'" 1,845 
1,490
" 1,3811
" 
" 
VMS
" 1,ll45
" 1,D45
" 1,045
" 1,D45
"n 1,1145 
1,0.45
" 1,045
" 1,045
" 1,045 
1,0'5
" 1,045 
1,0'6 
1,045 
"n 
" 
."

.." 5,164
.. 5.164 
" 
" 
4,795
" 2,212
" 3,'95
" 3,172 
3,B72 
" 
2,594, 
CLUBS 2016_2011 
Junior Class Advi....r 
Assislarrt Junior Cle"" Advl!..r 
Sopr.omONl Class Advi60r 
Freshman Class AdvisClf 
WFHS Communication" 
MathtltlS 
Mathletes Asst. AdIoi"or 
Future Problem sotl/t"ll-T..m.1 
FUlunt Problem soll/Ihll· lll"m #2 
Masque 8. Will Director 
Masque & Wig Aut. Director 
Masque /l Wig Set Designar 
DeCA 
Odyssey Ofthll Mind _ Tum.1 
KlIY Club 
Renais&an"" Club 
Natlon&! Honor Society 
PlMlr LaadBr&hlp Advl&or 
Peer Lead'l'5hip (3 Assislarrt 
Advisors) 
FHS Sh...Oevits Colorguard & She_ 
DloII.... Heat Klckline 
NJROTC Drlll Tllam 
l-atln Dlnel SlI15lI Taam 
Peer Tulnrirlg 
Human Rel.llo", 
Human Righl~ Day & Bleck Htstory 
Assembly (3 Co-Advisors) 
GlIy Straight AtIIlnel 
InwactOr.'Rotary Ctub 
Jau. Enilmble 
Moc:kTrial 
"It's Academk:~ 
Freeport SparU L..dlrship Club 
Brus Ensemblll 
Ninth Grade Select 
Chess Club 
Science Club 
African Amllncan Bowl 
HOSA 
Oellil Pride 
French Ctub 
ttallan Club 
ESLClub 
Horticuttunll Beauttflcatlon Ctub 
Art Club 
CompLll1lr Repair ClUb 
SADD 
AI05 AWlireness Group 
PMI' Madlstlon 
Science Olympiad 
Chlltlengl Leade", 
Fashion Club 
Digital Ar\Ii Club 
FHS MUSICAL: 
Dnctor 
ProduC<lr 
Orehtstnl Prep 
MUlIical Dll1ICIor 
Choreographer 
Costume aellgnllll' 
~eDlIIiignlll" 
Set Con51ruclor 
Tl'ChnlcaJ Olre""'r 
Conductor 
Accompanist 
LOCATION POINTS STIPEND 
'HS 2,584
"~ 1,845
'"' 1,845'HS 
,"S " 1,845 
'HS 2,594 
,H. 2,5!l4 
,HS " 1,045 
'HS " 2,59' 
'HS " 2,594 
'HS 
"u 
" 2,5114 
'HS " 1,845 
'HS " 1,167
" 2,594 
'H' 
"S 
" 2.594 
'HS " 2,,", 
'HS " 2,594 
'HS " 2,151 
'HS " 1,911&
" 
72 4,951'HS 
" 
2,D94 
'H' 
'HS 
1,906 
,HS " 1,9116 
'HS " 1,1145 
'HS " 3,Q7.
" 
3,874 
'HS 
'HS 
~" 1,661 
'HS 1,722 
'HS " 1,598 
'HS " 1,291 
'HS " 1,291
" 1,291 
'H' 
'H' 
" 1.2\11 
'HS " T,:O:91 
'HS " 1,291 
'HS " 1,291 
'H' " 1.291 
"S " 
" '"''1,045'H' 
'H' " 1.045 
,HS " 1,045 
'HS " 1,0'5 
'HS " 1,04!5IT 
1,045 
'HS " 1,1145 
'HS " 
'H. 
1,Q45 
,HS " 1,0'5 
'HS " 1,045 
'HS " 1,045 
'HS " 1,D'5 
'HS " .22 
,HS " TO.
" 50'HS '50'
,HS 20 1,783 
,H' 1,167 
'HS " 1,167 
'H' " 1,'67 
'HS " 1,167 
'HS " 1,167 
'HS " 1,167 
'HS " 
" 
1,167 
'H' ." 
,HS " 
" '" 
CLUBS 201 1 261 - , LOCATION POINTS STIPEND CLUBS 2(117-2016 LOCATION OINTS STIPEND 
Art Club Archer 17 1,058 Junior Class .IU:lvlsor FH' d2 2,626 
Sclen"e Club A!"thar 17 1,058 Azsistant Junior Class Ad..isor FH' 
'" 
1,868 
MlIlh Club Archer 
" 
1,246 Sophomore Clu, Advisor 'H' 
" 
1,86l1 
Voung Manag~lI"S or Tomorrow Arcber 
" 
1,868 FreShman Class Adviso, FH' 
" 
1,868 
O"neelStep Clut! Archer 
" 
2,543 WFHS CommunlcaUon' 'H' 
" 
2,626 
Art Club BlIyvlew 17 1,058 MathlelO'" FH' 
" 
2,626 
Science Club 
Sayvi_ 8oo,.l"rs Club 
Mlnl-Melh Club 
Bat"io!w 
B8)'Yi8W 
Giblyn 
17 
17 
17 
1,053 
1,058 
1.058 
Mathletes Asel Advl.or 
Future Problem SolVing -T""m #1 
Future Problem Solving. Teem 1/:2 
'H' 
FH' 
FH' 
" 
" 
" 
1.058 
',""2,626 
Veerbook Club Glblyn 
" 
',868 MilISqua& Wig Direclor FH' 
" 
2,626 
Chorus 
AM Spans Club 
~'!I" Visions 
New Vllion, 
17
, 
1,058 
'" 
Masque & WIg Assl DII'I!~r 
Masque &. WilJ Set Designer 
FH' 
FH' 
30 
" 
1.868 
1,182 
Running Club 
Tumblinll Club 
Peer Medlatlon 
Alkin&on 
Atklnl"", 
Atkinson 
" 
" 17 
BO'
." 
1,058 
DECA, 
o~yney otthe Mind _ Team #1 
Key Club 
FH" 
FH' 
'H' 
" d2 
" 
2,626 
2,826 
.2,626 
Aiki Club Atkln,on 17 1,058 Renaissance Club FH' 
" 
2,62$ 
Art Club A(kinson 
" 
1,122 Natlonal Hono, SOcietY 'H' 
" 
2,111 
Atkinson Newspaper Atkin"m 
" 
1,308 Peerlead"",hip Ad..isor FH' 
" 
1,930 
Pe'n Le.adellihlp (3 Assistant 
SteplDrili Team Atkln,on 
" 
1,369 Advi50n;1 'H' 
" 
5,013 
FHS Sh..o<lvila Colorguard & Sh... 
Milthltlte&· GI1Id8 5 Atkinson 
" 
1.868 Devils Heat Kickline FH' 8d 2,121 
UeUdeles - Grade 8 
Drema Club 
Odyssey 01 the Mind _ Team lfl 
Atkinson 
Alkin.."n 
Alklne"n 
'" 
" 
" 
1,868
" ..
"" 
IIlJROTC Drill Tum 
Latin Dence Salsa Team 
Peer Tutprinll 
FH' 
'H" 
'"' 
" 
" 
'" 
1,930 
1,930 
1,868 
Odyssey of the Mind - Teem'2 Atkin&on 
" 
2,626 Human Relations 'H' SO 3,112 
Human Ri9hts Day & 81nek History 
FUlure Problem Sol..;nll- Tr.am #1 Alkinson 
" 
2.626 Assembly(3 Co_Ad..isors) FH' 
'" 
3,112 
Future Problem Sol..lng- Telm'2 Atkinson 
" 
2,626 Gay Streight Allienc. 'H' 
" 
1,6&4 
Fulure Problem Solving_ Te_ jJ) AtkineDn 
" 
2,626 Inleractors/Rotary Club FH' 
" 
1,143 
A-Mart AtkinSD" 
" 
2,&26 Jazz 'En5,,",bl\! 'H" 
" 
1,618 
Dodd YearbOOk Dod' 
" 
3,921 Mock Trial 'H' 
" 
1,308 
Student Council Dodd 
" 
3,921 Mit's Academic" FH' 
" 
1.388 
Mathl9tu Dodd 
" 
2,626 Fl'I!epolt SpOI'W Leadership Clob FH' 
" 
',308 
Futu... Problem Sol..;ng _Team #1 Dodd 
" 
2,li26 Brn.... Ensembl~ FHS 
" 
1,308 
Odyssey o1'tII\! Mind _ Tum ~ Dodd 
" 
2,6.26 Nlnltl Grad\! Select 'H' 
" 
1,308 
Studenl Fund T,easurer Dod' 
'" 
1,86a ChllSl Club FH' 
" 
1,308 
Dodd Literary Magazine Dodd 
" 
1,868 Science Club FH" 
" 
1,308 
Jau En~<lmble D'" 
" 
1,868 African Americ.an Sowl 'H' 
" 
1,30& 
Select Gh"",le Dodd 
" 
1,888 HOSA 'H' 
" 
1,246 
Select Orchutra Dod' 
" 
1.868 De'ltl Pride 'HS 
" 
1,058 
Dodd R....pecl Do,", 
" 
1,50!I French ClUb FHS 
" 
1,058 
Ladles Club of Dodd Dodd 
" 
1,383 ltaliiln Club 'H' 
" 
1,058 
Grafts Club Dodd n 1,058 ESL Club FH' 
" 
1,OSll 
Technology Club Dodd n 1,0511 Horticultural Beeutiflcatlpn Club FH' 
" 
1,058 
Science Club Dodd n 1,058 Art Club 'H' U 1,058 
FOr'llgn Langueg\! Club Dod' 
" 
USS Computer Repair Club FH, 
" 
1,058 
ph0109raphy Club Dodd 17 1,058 SADD FH' 
" 
1,058 
A.M. Announc\!m\!nl Club Dodd 
" 
1,058 AIDS Awarenl!lu Group FH' 
" 
1.056 
En..ironmental Club D08<l 
" 
1,058 Peer Mediation FH' 
" 
1,058 
Art Club Dodd 
" 
1,058 SCience Olympiad FH' 
" 
1,0511 
National Honor Sociely 
Peer Mediation 
Ta<l Kwon Do Club 
Dodd 
Dodd 
Dodd 
" 
" 17 
1,058 
lMll 
1.058 
Ch.lI....g. Lead\!re 
Fashion Club 
Digital Arts ClUb 
'H'FH' 
FH' 
" 1S 
" 
1,058 
'" 
." 
Service Corp5/Futu~Corps Dod' 
" 
1.058 FHS MUSICAl' 
Double Dutch Club Dodd n 1,058 Director FH' 
" 
3,611 
Chain R\!letlon Club Dodd 
" 
1,0511 Prod"'::er FH' 
" 
1,805 
GENTS Club 
Fla,hlng, 
Ye~rbook 
Marc:h1nSl Sa.nd Dil'l!~r 
Dodd
",
,H' 
'H' 
'" Od 
Od 
" 
"" 5,22& 
',m 
.,655 
Orcheslra Plep 
Musio::alOlrector 
Choreographer 
Costume Design.r 
'HS 
'H' 
FH' 
FH' 
" 19 
" 
" 
1.182 
1.182 
1,182 
1,182 
Ma""'-ing Sand Aut. Dir. 
'H' 
" 
2,240 SlagB Designer FH' 
" 
1,182 
Vintagl 
Student Cong~5" 
Sanior Cllas Advisor 
Anl,U1M Senior Cia... Mw'ia.Ol' 
'H' 
'H' 
'H' 
'H' 
" 
" 
" 
" 
~,045 
3,921 
3,921 
2,626 
Set CoMtruetor 
Technical DlrectPr 
Conductor 
Accompanist 
FH' 
FHS 
FH' 
FH' 
" 
"10 
10 
1,182 
1,182
."
." 
CLUBS 2!!18-2D19 LOr'ATION POINTS STIPEW CLUBS 2018_2019 T NTS STIPEND 
Art Club Ar,;her 17 1,066 Junior Class Ad"iso. FHS 42 2,646 
Sc,ence Club A.rt::he' 17 1,066 As.istant Junior Cl,ss AdYl'ol ,HS 
'" 
1,112 
Midh Club Arth... 20 1,256 8ophomoNl Cless Ad"lsor FHS '" 
1,Ba2 
Youll9 Manegers ofTomoJ'TOw 
Danc.'SUop Club 
Art Club 
Archer 
Archer 
Bayview 
" 
"17 
1,882 
2.l'i62 
1,066 
Freshman Cia.. JlodvLsor 
WfHS Communications 
Mlthletu 
FHS 
FH' 
FHS 
"42 
" 
1,882­
,.... 
2,646 
Science Club Bsyvlew 17 1,066 Malhllll~ Asst. Advisor FH. 17 1,066 
Bayview Boosters Club 
Mlnl.Math Club 
Yearbook Club 
Chorus 
AM Sports Club 
Runnln; Club 
Tumbling CI.,IJ 
Peer Medl...lon 
AHa Club 
Bayview 
Glblyn 
Giblyll 
N_Vblons 
Hl'W VlslollS 
Alltlll.on 
Alkin"on 
Atldnson 
Atkinson 
17 
17 
"17 
, 
" 
"17 
17 
1,066 
1.066 
1,882 
1,066 
'"m 
m 
1,066 
1,066 
Future Probl.m Solving .Team 1111 
Future Problem 501,,111B _Ta"'m #2 
Masque & WIg Director 
Masqlle & Wig A$$f. Dlreclo. 
Masque & WIg Set oeaigner 
DECA 
Odyu"y 01 the Mind - TeRm t1 
Key Club 
Renal..enc. Club 
FHS 
FH' 
FHS 
FH. 
FHS 
FHS 
'HS 
FHS 
FHS 
42 
42 
42 
'" 
" 
" 
"42 
" 
2,646 
,.... 
2,646 
1.882 
1,191 
,.... 
'....
,....
'.... 
An Club Atkinson 1B 1,130 Natiol\lll Hono. Society FHS 
" 
2,194 
Atkinson Hl!wspllpllr Alkinson 
" 
1,317 Pe.r leadership Aclvlsor FHS 
" 
1,945 
Peer Laadershlp (3 Assistant 
Step/Drill Team Alkinson 
" 
1,31~ Advisors) FHS 
" 
5,050 
FHS She-Devils Colorgu"nl & Sh.... 
MalhllltK· Grade 5 
Malhlates . Grade 6 
Drama Club 
Ody&sey 01 the M11Id - Team #1 
Odyssey of Ihe Mi"d _ Team 11-2 
Alldn.on 
All<ln..on 
Alklnso" 
Alkinson 
Alklnson 
" 
"36 
" 
" 
1,882 
1,882 
>257
'.... 
,.... 
D.....lls Heal Kic:kline 
NJROTC Drill Team 
Latin Dance 8elsa Team 
p..,Tutorlng 
Hllman Relation" 
FHS 
FHS 
'HS 
FHS 
FH. 
" 
"31 
'"oo 
2,136 
'.'"1,945 
1,862 
3,135 
Future problem Sol"i"g_ Tum t1 
Futu", Problem Solving- Team III 
Alkinson 
Atklllson " 
" 
'.... 
2.646 
Hllman RillhtJ; Oa.y & Black History 
A6sembly (3 CD-Advisors) 
Gay Slrnighl Alliance 
'HS 
FHS 
SO 
" 
3,135 
1,691 
Fulure Problem Solvi"l1- Team '" 
A-Om 
Dodd Yea,book 
Atkinson 
Alklnson 
Dodd 
" 
" 
" 
2,64& 
,.... 
3,950 
Interactors/Rotary Club 
Jazz Ensemble 
Mock Trlel 
FHS 
FH' 
FHS 
" 
"31 
1,756 
1,630 
1,311 
$tudent Council 
Mathletts 
Futu", Problem Solving -Team.1 
Odyssey of the Mind _ Team t1 
Student Fllnd Tree.urer 
Dodd 
0""0""0"" 
Dodd 
" 
" 
" 
" 
" 
3,950 
,....
'....
'.... 
U82 
"II's Ar;ademic" 
Freeport Sports Leadership Club 
8ra., Ennmble 
Ninth Grade SfIlect 
Chess Club 
FHS 
FHS 
FHS 
FH' 
FHS 
" 
" 
" 
" 
" 
1,317 
1,311 
1,311 
1,317 
1,311 
Dodd L1te,ery Maganne 
Jazz Ennmble 
Dodd 
Dodd " 
" 
1,882 
U&2 
Sc:ienc:. Club 
African American Bowl 
FHS 
FHS " 
" 
1,317 
1,311 
Select Chorale Do" 
" 
1,882 HOSA FHS 
'" 
1,256 
Select Orchestra Do.. 
" 
U82 DevIl Pride FHS 17 1,066 
Dodd R8l5.pea 
Ledle" Cilib of Dodd 
Crafts Cilib 
T"chnology Club 
~ienc:. Club 
Do.. 
0""0""0""0,,,. 
2S
"17 
17 
" 
1.520 
1,393 
1,066 
1,066 
1,066 
Fnmctl Club 
llalian Club 
ESl Chttl 
Horticull:llra18eautific:ation Club 
Art Club 
FHS 
,HS 
FHS 
FHS 
FHS 
17 
17 
17 
"17 
1,066 
1,066 
1,066 
1,066 
1,066 
Foreign Language Club 
Photography ClUb 
Do" 
Dodd "17 
1,066 
1.066 
Computet Repair Club 
SADD 
FHS 
FHS " 
" 
1,066 
1,066 
A.M. AnnounC:l!menl Club Dodd 17 1,066 AIDS Awareness GroliP FHS 
" 
1,066 
Environmental Club Dodd 
" 
1,!!1l6 Pear Medial.iOll FH' 17 UBB 
MClllb Dodd 17 1,066 Sc:lenc:e Olympiad FHS 17 1,066 
Natlonall-lonor 80ciety 
Peer Mediation 
Dodd 
Dodd 
17 
17 
1,01lS 
1,066 
Challenge Leedere 
Fe.,hIon Club 
FH' 
FHS "15 
1.06&
". 
Tae Kwon Do Clul> Oodd 17 1,066 Digital AIt5 Club ,HS 13 .15 
Service Corp61Futlire Corps 
Double Dutch ClUb 
Dodd 
Do.. 
17 
17 
1,066 
1,066 
FHS MU5IC.IJ..: 
Dlrectr:>r FHS 
" 
3.'" 
Chain Reaction Club Do" 17 1,066 PlOducer FHS 
" 
1,819 
GENTS Cilib Dodd 10 
'" 
Orchestra Prep FHS 
" 
1.191 
Flashings 
V..rbook 
,"S 
FMS " 
" 
5,267
5,267 
Muslc:al Director 
ChoNlog,apher 
FHS 
FHS " 
" 
1,191 
1,191 
Marching Band OIr(Jc:tor ,"S 
" 
4,891 Costllme DMlgner FHS 
" 
1,191 
Marching Band Asst. Dif. FMS 
" 
2,257 Stage Designer FH' 
" 
1,191 
Vintage 
$tlldent Congre"s 
Senior Clan Jlodvillor 
As.fstant Sellior Class Advisor 
,"S 
FH' 
FHS 
FHS 
" 
" 
" 
" 
4,076 
3,9M 
3,950 
,.... 
Set Constrocto, 
TechnicalDlf1ICtor 
Conductor 
Ac:companls.1 
FHS 
'H8 
'HS 
'HS 
" 
"10 
" 
1,191 
1,191 
'" 
'" 
CLUBS "01<1.2"-""­ LOCATION POINTS STIPEND CLUB LOCATION POINTS STIPEND 
Art Club Archer 
" 
l,On Junior Class Advisor 
'H' 
" 
2,672 
SCience Club Arnher 
" 
1.D77 Assistant Junior Class Ady,sor FHS 
'" 
1,901 
M-th Club Anohfi 
" 
1,268 Sophomore Class Advisor 'HS 
'" 
1,901 
Yaung M~n..g.,,,, of Tamonow ArchElr 
" 
1,901 FAishman Class Advisor FH' 
" 
1,901 
Dance/Step Club Archer 
" 
2,581 WFHS Communication. 'HS 
" 
2,672 
Art Club B.yvlew 
" 
1,077 Miltlllet&l. '<' 
" 
2,672 
Selenee Club 
Bayview Boosl.,rs Club 
Beyview 
aa'f"'lew " 
" 
1,On 
1,077 
Mathletes Asst, Advisor 
Futulll Probll.m Salving -Team #1 '"' FH' 
H 
., 
1,017 
2,672 
Mlnl-M/It.. Club Giblyn H 1,On Futurtl Problem Solving _Team #2 "S 
" 
2,672­
Yearbook Cl\,Jb Giblyn 
" 
1,901 Muqus & Wig Dlrecto. FH' 
" 
2,672 
Chorus 
AM Sports Club 
New Visions 
Hew VIsions ", 
1,077 
'" 
Masq.... & Wig Ass!- Dlreetor 
Mnque & Wii Set D~igner 
'HS 
FH' '" 
" 
1,901 
1,203 
Running Club Atkinson 
" '" 
DECA 'HS 
" 
2,672 
Tumbling Club 
Peer lII.ciation 
Aiki Club 
Atkinson 
A1kinson 
Atkinson 
" 
" 
" 
'"1,077 
1,011 
Odyssey of the Mine!- Team #1 
Key Club 
RenalsSince Club 
'H'
",.
FHS 
" 
" 
" 
2,672 
2,672 
2.672 
Art Club Atkinson 
" 
1,141 National Honor Society 'HS 
" 
2,216 
Atkinson Newspaper Alkinson 
" 
1,331 PH' l.eadership Advisor FHS 
" 
1,964 
Peer LNdership (1 Assistant 
StQplDrili Te~m Atkinson 
" 
1,393 Advisors) F<S 
" 
5,101 
FHS She.Devils Colorgua'" & She--
Mathletes - Grade 5 Atkinson 
" 
1,901 Devils Heat I<ickline 
'"' " 
2,158 
Mathletes - Grade & Atkinson 
" 
1,901 NJROTC Drill Toam f'HS
" 
1.964 
Drama Club Atkinson 
" 
2.279 lIItlll Dance Sa.l.. Tum 'HS 31 1,964 
Odyssey <>I' l!1e Mind _ Team 1:1 Atldnaon 
" 
2,672 PaarTuIoring F", 
'" 
1.901 
Odyssey of the Mind ­ rum #2 Atkinson 
" 
2,612 Human Relations 
'" 
50 3,167 
Huma" Rights Day & Bleck HIstory 
Future "roblern Solvlng- Team #1 Mkinson 
" 
2,672 Assembly (3 Ca-AdvisoJS) 
'" 
50 3,167 
Futu~ Problem Solving- Team #2 Alkinson 
" 
2,672 Gay Streight AIl'IoIIce 
'"' " 
1,714 
Future Problem 50lving_ Team #3 Atkln• .,n 
" 
2,&72 Interactots/Rotary ClUb FHS 
" 
1.774 
A-Mart Atkinson 
" 
2,£72 Jazz Ensembltl 'H' 
" 
1,647 
Dodd Yearbook Dodd 63 3,989 Mock Trill FHS 
" 
1,131 
Student Council Oodd 63 3,919 ~It's Academicw 'HS 
" 
1,331 
Math\l'!.... Do", 
" 
2,672 F~OJ1 SportS Leadership ClUb 'HS 
" 
1,331 
Future Problem Solving _Ts8m *1 Dodd 
" 
2,672 B,ass Ensemble 'H' 
" 
1,331 
OdYSsey of!hs Mind - Team 1M Dodd 
" 
2,1l72 Nlnltl Grae!t1 Select 'H' 
" 
1,331 
StUdent Fund TIMsurer Dodd 
" 
1,901 Chess CI..b 'HS 
" 
1.331 
Dodd Litera')' Mag.u.lne 0"," 
" 
1,901 Science Club 'HS 
" 
1,331 
Jan Ensemble Dodd 
" 
1,901 Afri,;"n Ameri,;"n Bowl 'H' 
" 
1,331 
Select Chorale Dode! 
" 
1,901 HOSA 'HS 
" 
1.268 
Sele<:1 Orchestra Dode! 
" 
1,901 Devil Pride FHS H 1,077 
Dodd Respect Dodd 
" 
',535 French Club 'HS 
" 
1,077 
Ladies Club <>I' Dodd Dodd 
" 
1,407 italian Club 'H' 
" 
1,077 
Crafts Club Dtle!d 
" 
1,On ESL Club FHS H 1.(177 
TechnoloiY Club Dode! H 1,On Horticulture! BeauUflcation Club 'HS 17 1,077 
Science Club Dodd H 1.0n Art Club FH' 17 1,077 
Foreign Langu111t1 Club Doe!d 
" 
1,077 Complrter Repair Club 'HS 
" 
1,077 
~hotography Club 0"," 
" 
1,077 'ADD FHS 
" 
1.077 
A.M., Announcement Club 0",,, 
" 
1,077 AIDS Awareness Group 'HS 
" 
1,077 
En"lronment~1 Club Dodd 
" 
1,077 Peer Mediation 'HS 17 1.077 
Art Club Do,," 
" 
1.077 Science Olympiad FH' 
" 
1,077 
National Honor Society Dodd 
" 
1,017 Challl>"9'" L.eadtl'g. FHS 
" 
1,077 
PlHlr Mtldiation Dodd 
" 
1,Cl71 I'llshion Club 'H' 
" 
OS" 
Tae I<won Do Club Dod' 
" 
1,077 Oigital A1t!I Club 
'H' 
" '"Service CorpslFuture Co'!>& Dodd 
" 
1,077 FH$ MUSICAL.; 
Double Dutch Club Dodd H l,On Director 'HS 
" 
3,674 
Chain Reaction Club Dodd H 1,(>17 Produ,er 'H' 
" 
1,1137 
GENTS Club 
Flashings 
Yearbook 
Dode! 
f'HS 
,"S 
'"..
.. 
'"5,32Cl 
5,320 
Orchestra. Prep 
Musi,;,,1 Director 
Choreographer 
'HS 
FHS 
'H' 
" 
" 
" 
1,203 
1,203 
1,203 
Marching Ba"d Director ,"S 
" 
d,"" Costum8D.... igner 'HS 
" 
1.203 
Marching Bancl AUI, Dir. .FHS 
" 
2,279 Sta.ge Designer 'H' 
" 
1,203 
Vintage 
'" " 
4,116 Set Conslructor 'HS 
" 
I,2Q3 
Student Congress 
'"' " 
3,911~ Technical Director 'HS 
" 
',203 
Senior CI"'ss Advisor 
'" 
63 3,9119 Conductor 'H' 
'" 
63' 
Assist.nt Senior Cia" AdoJIsor FHS 
" 
2,672 AOCOmpanist 'HS 
" 
63' 

